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GENERAL MEETING AGENDA 
NOTICE OF MEETING 

Tuesday 12 March 2024 
Barcaldine Council Chambers, 71 Ash Street, Barcaldine 

To be held at 8:30am 

Councillors  
Sean Dillon (Mayor)            Dan Arthur 
Milynda Rogers (Deputy Mayor)   Col Hansen 
Beccy Plumb         Tom Gleeson 
Gary Peoples  

Officers 
Shane Gray (Chief Executive Officer) 
Paula Coulton (District Manager – Aramac and Muttaburra) 
Jenny Lawrence (District Manager – Barcaldine) 
Daniel Bradford (Director of Corporate and Financial Services) 
Karyn Coomber (District Manager – Alpha and Jericho) 
Kerry Jones (Director of Works) 

In Attendance 
Debbie Young (Minute Secretary) 

Deputations  
Barcaldine Prep-Year 12 

Please find attached the agenda for the General Meeting to be held on Tuesday 12 March 
2024 at the Barcaldine Council Chambers, 71 Ash Street, Barcaldine commencing at 
8:30am. 

Shane Gray, Chief Executive Officer 
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BARCALDINE REGIONAL COUNCIL  

 
Our Vision – A positive, sustainable and innovative regional council. 
 
Our Mission – To provide excellence for the community. 
 
Prayer 
 
Almighty God 
 
We acknowledge that we have a responsibility to look after your creation, especially this 
region we call Barcaldine Regional Council. 
 
We are conscious that our decisions are going to affect deeply the people we have come 
here to serve. 
 
Assist us to exercise respect for Councillors, staff and for the people of our region.  
 
Help us in this meeting to act wisely, justly and intelligently in all our deliberations. 
 
Thank you Lord for the privilege of both leading and serving and assist us to do these well. 
 
Amen 
 
Condolences  
 
Apologies  
 
Acknowledgment of Traditional Owners 
 
Declarations of Prescribed Conflicts of Interest  
 
Declarations of Declarable Conflicts of Interest  
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3.7  Notice of Motion 
Nil 

4. Questions on Notice  308

5. Close of Meeting
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Council Meeting Date: 12 March 2024  

Item No: 3.2.1  

Subject Heading:  Request for Assistance – Muttaburra Campdraft 
Association Incorporated 

Author and Title: Paula Coulton, District Manager - Aramac and Muttaburra 

Classification: (if confidential) 

Summary: Council has received an application for community assistance from the 
Muttaburra Campdraft Association; seeking a cash donation of $2,000.00, plus plant and 
equipment hire. The application has been assessed under Council’s Community Grants 
Policy and due to its request value, requires consideration from Council.  

Officer's Recommendation: That Council agrees to support the Muttaburra Campdraft 
Association Incorporated by way of a donation for the amount of $2,000.00 plus in-kind 
support to the value of $1,500.00.  

Background 
Barcaldine Regional Council has made a clear and firm commitment to supporting 
community events across the region. The Community Grants Policy outlines the process 
for both Council and the Community Group seeking support. Council is in receipt of an 
application under this policy requesting support for the Muttaburra Campdraft to be held 
in September. 

The Muttaburra Campdraft Committee are seeking a cash donation from Council for the 
amount of $2,000.00 for entertainment, music and security for Saturday night plus in-kind 
assistance for plant and equipment. 

This campdraft is an annual event and is well known throughout the region as a very well 
organised event. This event is used as a social outing for local residents and also provides 
a chance for local children and residents to compete in a horse sport without travelling 
long distances. The committee continues to work hard to provide a great event for 
competitors and spectators. 

The club is also very active in seeking funding to improve the grounds and was recently 
successful in an application for new arena lights. 

Under the Community Grants Policy, the assessment score for the application was 70 and 
the Muttaburra Campdraft Association is eligible for funding under this policy. Council 
consideration is required. 
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Link to Corporate Plan 
Theme 1: Community 
1.9 Provide facilities and support for travelling shows, exhibitions, sports and recreation. 
Theme 5: Governance 
5.7 Continue listening to our communities to identify opportunities for improvement. 

Consultation (internal/external) 
• Director of Corporate and Financial Services
• Chief Executive Officer
• Muttaburra Campdraft Association

Policy Implications 
Nil 

Budget and Resource Implications 
$2,000.00 from the Community Assistance Budget plus up to $1,500.00 for in-kind 
assistance. 











BARCALDINE REGIONAL COUNCIL 
AGENDA FOR GENERAL MEETING 12 MARCH 2024 

Page 13 of 308 

Council Meeting Date: 12 March 2024  

Item No: 3.2.2  

Subject Heading:  Request for Assistance - Barcaldine Men’s Shed 
Incorporated 

Author and Title: Jenny Lawrence, District Manager - Barcaldine 

Classification: (if confidential) 

Summary: This report is presented to Council for consideration to provide assistance to 
Barcaldine Men’s Shed Incorporated for waiver of development application fees. 

Officer's Recommendation: That Council provides assistance to Barcaldine Men’s Shed 
Incorporated to the value of $2,500.00 for waiver of development application fees. 

Background 
Barcaldine Men’s Shed Incorporated have requested assistance to the value of $2,500.00 
for waiver of development application fees, assessment score – 70.  

Barcaldine Men’s Shed Incorporated have been successful in an application for grant to 
build an extension to existing shed for the purpose of storing valuable timber. Moving the 
timber from the current storage area will create more space to facilitate workshops and 
training sessions, providing community members more opportunities to develop new 
skills. 

The Barcaldine Men’s Shed Incorporated operates from a facility owned by Barcaldine 
Regional Council, any improvements to the building increases the value and life of the 
asset. 

Link to Corporate Plan 
Theme 1: Community  

Consultation (internal/external) - District Manager - Barcaldine 

Policy Implications - Nil 

Budget and Resource Implications  
In 2023-2024 there is $181,000.00 budgeted for Community Donations. This request will 
have no budget impact as there are still funds available for distribution. 

Risk Management Implications - with a properly made development application, there is 
no risk to Council. 

Asset Management Implications - Nil 

Legal Implications - No implications to Council 
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Council Meeting Date: 12 March 2024 

Item No: 3.2.3 

Subject Heading:  Request for Assistance Number RA401202324 - 
Barcaldine & District Historical Society Incorporated 

Author and Title: Jenny Lawrence, District Manager - Barcaldine  

Classification: (if confidential) Click here to enter text. 

Summary: This report is presented to Council for consideration to provide assistance to 
Barcaldine & District Historical Society Incorporated for payment of annual public liability 
insurance. 

Officer's Recommendation: That Council provides assistance to Barcaldine & District 
Historical Society Incorporated of $3,058.09 for payment of annual public liability 
insurance. 

Background 
Barcaldine & District Historical Society Incorporated (The Society) have requested 
assistance of $3,058.09 to cover costs of annual public liability insurance: assessment 
score - 85. 

Provision of this assistance to The Society can continue to provide miniature train rides for 
children and visitors to Barcaldine Historical Museum. 

Link to Corporate Plan 
Theme 1: Community 
1.7 Provide support mechanisms for not-for-profit organisations to reduce reliance on 
Council funding. 

Consultation (internal/external) 
District Manager - Barcaldine 

Policy Implications 
Nil 

Budget and Resource Implications 
In 2023-2024, there is $12,500.00 budgeted for Community Organisatons Donations for 
Insurance. This request will have no budget impact as there are still funds available for 
distribution. 

Risk Management Implications - There is no risk to Council 

Asset Management Implications - Nil 

Legal Implications - No implications to Council 
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Council Meeting Date:  12 March 2024 

Item No: 3.2.4 

Subject Heading:  Request for Assistance – Barrels 4 A Cause 

Author and Title: Karyn Coomber, District Manager – Alpha and Jericho 

Classification: (if confidential) Click here to enter text. 

Summary: This report is presented to Council for consideration to be given to providing 
support by way of a donation and fee waiver to Barrels $ A Cause.  

Officer's Recommendation: That Council agrees to support the request for assistance 
for the two events being held by Barrels 4 A Cause in Alpha and Barcaldine with a 
$2,500.00 cash donation, $74.50 fee waiver and $312.00 for plant hire waiver – Total = 
$2,886.50.  

Background 
Barrels 4 A Cause supports the entire region, holding events in all areas. As a not-for-profit 
organisation, they rely on donations and fundraising to continue holding these events. 
They also support other charities with money raised going to worthwhile organisations.  

These events bring our communities together and give not only the children but also the 
adults an opportunity to participate in the various events.  

When not competing, the social aspect and supportive environment helps the community 
spirit in a regional and remote area.  

The dates have been amended from the original request to: 
• Barcaldine: 5 - 7 July 2024
• Alpha (including Ball): 27 - 29 September 2024.

By moving the dates to later in the year, our community has the opportunity to attend all 
or most of the events, shows and exhibitions that come to our region.  

The ongoing support from Council means the costs can be kept as a reasonable price so 
families from across the region can attend, even if they are not competing.  

Link to Corporate Plan 
Theme 1: Community 

• Supporting community so they have access to a variety of events
• Opportunities to keep our youth engaged in the community
• To bring the community together in a social environment.

Consultation (internal/external) 
Nil 
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Policy Implications 
Nil 

Budget and Resource Implications 
$2,500.00 cash and $386.50 in-kind 

Risk Management Implications 
Nil identified 

Asset Management Implications 
Nil 

Legal Implications 
Nil 













Barcaldine Regional Council 

ATT: The Mayor- Councillor Sean Dillon 

PO Box 191 

Barcaldine Qlcl 4725 

02 November 2023 

Dear Mayor 

I am writing to you on behalf of Barrels 4 A Cause. \Ne are a not for profit organisiation based in the 

Barcaldine Region. Throughout the year, we host barrel racing events across the region. This year we 

hosted 4 events in Aramac, Barcaldine, Jericho and Alpha. At each event we also raise funds for 

organisations close to our heart, such as Epilepsy Old, The Mark Hughes Foundation and Royal Flying 

Doctor Service. 

In 2024, we will be hosting our event in Alpha on the weekend of April 5•h to 7'"·. At this event we will 

be hosting a 6D Barrel Race, auctions, raffles and also a Ball. Our auctions and raffles raise money for 

each of our charities. This year at our Alpha event, with the generosity of everyone, we raised 

$8500.00 for Royal Flying Doctor Service. A charity that is close to all our hearts as we live in an area 

where we need this support. Mext year at Alpha we will be looking to raise funds for RFDS again. We 

will look to host the ball again and also hold an auction and raffle to raise funds for them. 

With our event next year, we are looking to attract over 150 competitors to the town of Alpha. We 

also hope to have many more then that attend our ball. We are hoping to have a live band at the ball 

as well. 

We are writing to council to ask if they will assist us with part of the cost of the band. And are 

seeking support from council in the way of a cash donation of $2500.00 towards the Alpha Ball to 

help cover the costs of the band. With the help of this cost, we will be able to make tickets cheaper 

to allow more people to attend the ball. As we understand that the cost of living and travelling is 

increasing. And it will also help people to be able to attend a social event in Alpha and hopefully 

interact with friends and family. Not a chance people often get out in the bush. 

\Ne look forward to hearing frorn you with regards to this donation towa1·ds our event. 

Kind Regards 
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Council Meeting Date:  12 March 2024 

Item No: 3.2.5 

Subject Heading:  Request for Assistance – Alpha Rodeo Association 

Author and Title: Karyn Coomber, District Manager – Alpha and Jericho 

Classification: (if confidential) Click here to enter text. 

Summary: This report is presented to Council for consideration to be given to providing 
support by way of a donation and fee waiver to the Alpha Rodeo Association.  

Officer's Recommendation: That Council agrees to support the request for assistance 
for Alpha Rodeo Association, being for $500.00 cash donation, $74.50 venue hire fee 
waiver and $624.00 for plant hire waiver (two) – Total = $1,198.50.   

Background 
The Alpha Rodeo is a highlight calendar event for the Alpha community. As with most 
regional and remote areas, the community looks forward to the rodeo.  

These events bring visitors into our community which support other local businesses at 
the same time as supporting the rodeo. When not competing, the social aspect and 
supportive environment helps lift the community spirit.  

By supporting the request for assistance, the Rodeo Association can bring entertainment 
to the event. The ongoing support from Council will assist with entertainment costs which 
in turn keeps overall costs reasonable for families from the region to attend.  

Link to Corporate Plan 
Theme 1: Community 

• Supporting community so they have access to a variety of events
• Opportunities to keep our youth engaged in the community
• To bring the community together in a social environment.

Consultation (internal/external) -Nil 

Policy Implications -Nil 

Budget and Resource Implications -$500.00 cash and $698.50 in-kind 

Risk Management Implications -Nil identified 

Asset Management Implications - Nil 

Legal Implications -Nil 
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Council Meeting Date:  12 March 2024 

Item No: 3.2.6 

Subject Heading:  Request for Assistance – Alpha Learn to Swim 

Author and Title: Karyn Coomber, District Manager – Alpha and Jericho 

Classification: (if confidential) Click here to enter text. 

Summary: Request for assistance from Alpha Learn to Swim and Alpha Amateur 
Swimming Club Incorporated for the running of the Drowning Prevention Program across 
the Barcaldine region.  

Officer's Recommendation: That Council consider: 
• The late application request for support of the Drowning Prevention Program run

by Alpha Learn to Swim and Alpha Amateur Swimming Club Incorporated and
• Support for the 2024-2025 swim season with a contribution of $10,000.00 to

assist in the prevention of drowning and water safety education across the five
towns of the region.

Background 
There are only two months remaining in the swim season. 

Pool leases are due to expire on 30 June 2024 with the recommendation dependent on 
new lease arrangements and successful tender for pool lease.  

Council have supported this program since 2018 and as stated in the attached request, 
this program has evolved since then and they believe that the current delivery model will 
best service the wider community.  

Attached to this report are the following documents: 
• Email summary of activities undertaken with the previous funding
• Request for continuation of funding and support
• Barcaldine Regional Council Drowning Prevention Program 2020-2021
• Letters of support from community members.

This program not only assists the community living in the townships, more importantly the 
families on property.  

Link to Corporate Plan 
Theme 1: Community 

Consultation (internal/external) 
Nil 
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Policy Implications 
Nil 

Budget and Resource Implications 
$10,000.00 

Risk Management Implications 
Nil identified 

Asset Management Implications 
Nil 

Legal Implications 
Nil 





























17 October 2023 

Barcaldine Regional Council 
71 Ash St 
Barcaldine 
QLD 4725 

To Whom It May Concern 

My name is Ellen Fitzgerald, and along with my husband and two young daughters I live at Marita Downs, a 

property uniquely located in the junction of three shire councils, Barcaldine, Winton, and Longreach. Our home 

sits within the Barcaldine Shire, with Muttaburra being our closest locality. 

Despite being over 100km from Muttaburra, and a drive of an hour and 20 minutes, we travel there weekly for 

our children's swimming lessons, conducted with the Alpha Learn To Swim school. Weekly trips to Muttaburra 

(plus extra trips for intensive swim clinics if they are available) with two small children in tow is no small 

undertaking, but one that we believe is imperative for the safety of our children. Our property's above ground 

water storage for our artesian water supply (or 'Turkey's Nest,") is located only a stone's throw from our 

house. Though we have taken serious precautions with regard to fencing, and worked to educate our children 

about water safety, it is crucial that they learn to become safe in the water should the unthinkable ever occur. 

A recent AgHealth Australia study noted that one in six (approximately 15%) of Australian on-farm deaths 

were the death of a child. Of those children, Worksafe Qld nominates farm structures including dams and 

troughs as the single leading cause of child deaths on-farm. I believe that the best way to prevent these tragic 

drownings is to support our children to learn to swim from a very early age. 

The quality of the program delivered by Alpha Learn To Swim is outstanding, and is the single reason that our 

family has chosen to undertake the journey to Muttaburra on a weekly basis. 

I am deeply in support of a dedicated drowning prevention program in our region, and am happy to speak 

further in support of such a venture. 

Yours Sincerely, 

Ellen Fitzgerald 
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Council Meeting Date: 12 March 2024 
Item Number:  3.3.1 
Subject Heading:  Financial Performance Report 
Author and Title: Daniel Bradford, Director Corporate and Financial Services 

Sara Milligan, Administration Support – Finance 
Classification: (if confidential) 

Summary: :  Section 204 of the Local Government Regulation 2012 requires the Chief 
Executive Officer to prepare a finance report to present at each monthly meeting of the 
local government. The financial report must state the progress that has been made in 
relation to the local government’s budget for the period of the financial year up to a day 
as near as practicable to the end of the month before the meeting is held.   

The purpose of the report is to promote sound financial management and accountability 
by presenting the Council’s budget performance as of 29 February 2024.  

Officer’s Recommendation: That Council receive the report. 

Background 
Council adopted the 2023-2024 Budget in June 2023. The budget was amended in 
November 2023 and January 2024. The report provides information and tracks Council’s 
year to date revenue, expenditure, and cash position. It also includes financial statistical 
information relevant to Council’s operations.  

Link to Corporate Plan 
Theme 5: Governance 
We will have a safe, engaged, proud and performing council and workforce that is 
inclusive, innovative, 
ethical and trusted by all levels of government. 

Consultation  
Executive Management Team and District Managers 

Policy Implications 
Nil 

Budget and Resource Implications  
There are a number of matters highlighted in this report which have an impact on the 
financial position of Council. Where there are significant variations, Officer’s seek to 
reduce the impacts and looking to address in the quarterly budget reviews.  

Risk Management Implications 
The recommendation in this report has no direct impact on enterprise risk however, does 
provide information that should be used to assist in the management of risks identified.  
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However, the regular monitoring and interrogation of the finances, does act as a 
mechanism of control for financial risk.  

Asset Management Implications 
Nil 

Legal Implications - This report is a requirement as set out in the Local Government 
Finance Standard 1994 and Local Government Act 2009.  

Financial Attachments 
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• Rates, Levies and Charges are on track with the first half of rates issued in
September.

• Fees and Charges performing in line with expectations.
• Recoverable Works Income is trending ok. When compared against expenditure

there is some outstanding claims to be invoiced.
• Grants and Subsidies are running under budget. Funds have been received in

advance, but the works have not yet started, so the revenue has not been
recorded. Flood damage accounts for a significant amount of this funding.

• Interest is performing above budgeted expectations, the variance between actuals
and budget is due to the large amount of cash currently invested in Qld Treasury
Corporation (QTC) and the increase in interest rates.



BARCALDINE REGIONAL COUNCIL 
AGENDA FOR GENERAL MEETING 12 MARCH 2024 

Page 64 of 308 

Materials and Services are under budget, but this is expected to increase once flood 
damage delivery increases. Delivery has begun on majority of the submissions.  

• 
• All maintenance programs are well underway for the 2024 financial year with rural 

roads progressing well ahead of budget. Reason for overspending is the large 
amount of work on Rural Roads in the first half of the year, which should level out 
now that flood damage works have begun.   

• Town Streets, Plant Operations and Parks and Gardens are all tracking only slightly
over year-to-date budget.
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• Plant has a large list of new items to be purchased which is progressing.
• Buildings and Other Structures are seeing the early stages of commencing the

program.
• Roads Infrastructure is due to works being completed in the flood damage space

for Texas and Aramac-Jericho Roads.
• Sewerage remains a concern with clear future costs to complete these projects

still being determined. Rectification works to deal with construction issues at the
Barcaldine Sewerage Treatment Plant are being undertaken to take the project to
a state, which current projects can then be considered closed out.
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The Unrestricted Cash Expense Cover Ratio is an indicator of the unconstrained liquidity 
available to Council. Council currently has $15.6million in restricted cash. The target for 
this Council based on the Financial Management Sustainability Guideline is four months. 
Council has seen a decline down to 3.32 months due to the restricted cash, this is 
primarily made up of Aramac, Alpha and Barcaldine region Flood Damage packages. 

Month Cash Restricted Unrestricted Expenses Ratio (Months) 
Jul-23  $ 29,836,549  14,877,930 14,958,619  2,114,948 7.07 
Aug-23  $ 31,967,701    17,083,727 14,883,973  4,508,115 6.60 
Sep-23  $ 28,119,364       16,567,061 11,552,302   8,537,595 4.06 
Oct-23  $ 27,159,969  10,721,094 16,438,875  14,194,633 4.63 
Nov-23 $26,152,330 10,904,711 15,247,619 17,350,993 4.39 
Dec-23 $28,992,163 11,022,150 17,970,012 20,136,218 5.35 
Jan-24 $28,356,494 10,912,376 17,444,117 22,372,937 6.12 
Feb-24 $26,030,668 15,659,176 18,322,410 24,966,110 3.32 

Alternatively, a view of Council’s surplus cash with due consideration for liabilities being 
resolved can be seen below. With this calculation Council would have seven months of 
surplus cash, this has been sitting stable since June 2023 when the prepaid Federal 
Assistance Grant (FAG) was received.     
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The current Cash outlook is expected to decline over the coming months with works 
ramping up in the Flood Damage space and no expected up-front payments to come in. 
Second portion of rates will see the balance pick back up again but with a decline until the 
expected FAGs payment is received in June. It should be noted while this is the case, the 
cash position expects to remain in a strong position with considerable growth in the 
balance compared to this point in time in previous years.  
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Council Meeting Date: 12 March 2024 
Item Number:  3.3.2 
Subject Heading:  Community Care Services Report 
Author and Title: Sarah Milligan, Accountant  
Classification: (if confidential) 

Summary: This report provides an update on the Community Care Services financial 
progress. The financial performance of the business unit broken up into the care 
packages provided by Council. 

Officer’s Recommendation: That Council receive the report. 

Background 
Council provides community care programs across the region. This report provides a 
financial update on the performance on each program. A general summary of each 
program is below: 

Commonwealth Home Support Program (CHSP) is currently showing a more realistic 
result of where we are year to date; we have now received 90% of funding for the year for 
CHSP, with some of these funds sitting in revenue received in advance. It should be noted 
that there are several programs Council run under CHSP. CHSP is currently showing a 
$16,786 profit before overheads. Following engagement with the Community Care Services 
team, finance is reviewing a number of elements of this program and implementing a 
revised accounting structure to simplify the costings to funding streams and preparing a 
business plan. This will improve reporting, transparency and clarity of what has occurred 
with this CHSP program.  

The Home Care Packages are currently sitting at a loss of $13,403 with some claims still to 
be made.   

Home Assist Secure has seen a gradual increase in the requests from clients and has 
received 75% of its total funding already for the 2024 financial year. Both programs are 
being reviewed by officers given the disparity between expenditure and revenue. These 
programs, while not a profit opportunity, should operate on a cost neutral basis.  

National Insurance Disability Scheme (NDIS) continues to show very healthy numbers, 
above expectation with 68 participants currently and sitting at a profit of $24,922 before 
overheads.   

Overall, the Community Care Services unit is sitting at a profit of $15,139. 
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Link to Corporate Plan 
Theme 2: Services 
Our townships continue to be provided with compliance and sustainable water, sewerage 
and waste services. In the absence of other alternative providers, we continue to provide 
quality community support services on a cost neutral basis. 

Consultation 
Nil 

Policy Implications 
Nil 

Budget and Resource Implications  
Most of the programs are run on a cost recovery basis. The NDIS is an opportunity to run at 
a profit into the future. Currently it is tracking to have a small profit before overheads are 
included.  

Risk Management Implications 
The recommendation in this report has no direct impact on enterprise risk however, does 
provide information that should be used to assist in the management of risks identified.  

Asset Management Implications 
Nil 

Legal Implications 
Nil 
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Tables and Program Summaries 
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Council Meeting Date: 12 March 2024 

Item No: 3.3.3 

Subject Heading:  2022-2023 External Audit 

Author And Title: Daniel Bradford, Director Corporate and Financial 
Services  

Classification: (If Confidential) 

Summary: The Queensland Audit Office has completed the 2023 Financial Audit for 
Barcaldine Regional Council. The Final Management Report has been distributed to the 
Mayor with an unmodified audit opinion on our financial statements. This report will 
provide a summary of the matters arising from the audit.     

Officer's Recommendation: That Council receive and note the Financial Management 
Letter.  

Background 
The Queensland Audit Office (QAO) has provided advice that it has completed the annual 
review of Council’s Financial Statements for 2022-2023 and it has resulted in an 
unmodified audit opinion.  

A key element of the audit is reviewing Council’s internal controls. This review classifies 
internal control issues into three categories: significant deficiencies, deficiencies and other 
matters. For the 2022-2023 audit: no significant deficiencies, three new deficiencies and 
one other matter were identified. There remains four prior audit matters that remain open. 
Two low risk financial reporting issues were identified, which Council in both cases have 
added to our end of year checklist to ensure these issues do not occur in the future.  

Three of the four matters identified in the current year are nearing close out. Of the four 
issues identified from previous audits, Council is working through some wholistic reviews 
or changes to process and systems to not just resolve the matter but improve the 
outcomes for Council.  

This is a positive result for Council, with no significant deficiencies and an unmodified 
audit. A copy of the letter and the response from management on each of the items 
identified are included.   

Link to Corporate Plan 
Theme 5: Governance 

• Acceptable audit results for safety and financial performance
• 95% of audit and corrective action items closed out within timeframes
• Statutory financial performance indicators achieved.
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Consultation (internal/external) 
Nil 

Policy Implications 
Nil 

Budget and Resource Implications  
There are no budget implications from this report 

Risk Management Implications 
The recommendation in this report has no direct impact on enterprise risk, however the 
review of Council’s financial practices, by external auditors, is an essential control for 
managing Council’s various enterprise and operational risks.  

Asset Management Implications 
Nil 

Legal Implications 
Nil 



 

Barcaldine Regional Council 
15 February 2024 

2023 FINAL MANAGEMENT LETTER 



15 February 2024 

Mayor Sean Dillion 

PO Box 191 

BARCALDINE QLD 4472 

Dear Mayor Dillion 

Final management report for Barcaldine Regional Council 

We have completed our 2023 financial audit for Barcaldine Regional Council. I have issued an 

unmodified audit opinion on your financial statements. 

The purpose of this letter is to update you on any matters that have arisen since we presented our 

closing report to management on 13 February 2024. 

Reporting on issues identified after the closing report 

I can confirm that we have not identified significant issues since the presentation of our closing report. 

The issues and other matters we have formally reported to management and an update on 

management’s actions taken to resolve these issues is included as Appendix A. 

Please note that under section 213 of the Local Government Regulation 2012, you must present a 

copy of this report at your council’s next ordinary meeting. 

Report to parliament 

Each year we report the results of all financial audits and significant issues to parliament. 

We intend to include the results of our audit of Barcaldine Regional Council in our report to 

parliament. We will comment on the results of our audit of your financial report, any significant internal 

control issues we identified, and the overall results of the sector, including major transactions and 

events. We will discuss the proposed content of our report with your chief executive officer and 

continue to consult as we draft our report. Formally, you will have an opportunity to comment on our 

report, and for these comments to be included in the final version tabled in parliament. 

Audit fee 

The final audit fee for this year is $124,640 exclusive of GST (2022: $86,500). This fee is higher than 

the $99,500 estimated in our external audit plan. We have discussed the key factors contributing to 

the fee variation with your Director Corporate and Financial Services. In summary these matters were 

increased travel expenses, additional work as a result of adjustments required and the cost of delays 

in finalising the financial statements. 

We would like to thank you and your staff for their engagement in the audit this year. 

If you have any questions about this letter or would like to discuss any matters regarding our services 

and engagement, please do not hesitate to contact me on 07 4046 8888 or Kelly Graham, Manager 

on 07 4046 8868. 

Yours sincerely 

Helen Wilkes 

Engagement Partner 
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Appendix A1 – Status of issues 

This section provides an update on the control deficiencies we have identified since our interim report. 

It includes a response from management.  

Our risk ratings are as follows. For more information and detail on our rating definitions, 

please see the webpage here: www.qao.qld.gov.au/information-internal-controls or scan the 

QR code.  

Deficiencies 

23CR-1 Grant schedule and grant revenue recognition 

Observation 

Management prepares a grant schedule to support its position on revenue recognition, documenting 

the accounting treatment of each grant under either AASB 15 Revenue from Contracts with 

Customers or AASB 1058 Income of Not-for-profit Entities and calculate contract asset and liability 

balances. 

Late adjustments were required to grant revenue and associated contract balances for five QRA 

grants. We understand management prepared the original grant schedule prior to receiving the 

documentation from QRA that prompted the adjustments. 

Implication 

As noted above, as the adjustments were material and updates were required to the financial 

statements (refer to section 7). 

QAO recommendation 

We recommend a process be implemented to confirm contract assets and check the completeness of 

contract liabilities, particularly in instances where the contract balances are material. For example, 

contract asset balances can be either agreed to external documentation or subsequent receipt in the 

bank statement. Management may need to update the grant schedule if information becomes 

available after initial preparation that could impact contract balances. 

Management response 

Council recognise the issues that have been identified during the audit and agree with the 

recommendation. Various elements of the recommendation are already in use with timely recognition 

of grants and tracking progress at least monthly. This is a much more robust process then used 

previously.  

Responsible officer: Manager Finance 

Status: Work in progress 

Action date: 31 March 2024 

Internal control issues 

Significant deficiency Deficiency Other matter 

Financial reporting issues 

High         Medium            Low 
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23CR-2 No evidence of reviewer sign-off on claim forms 

Observation 

Recoverable contract roadworks progress claims are support by an approved claim form and 

supporting schedules. We understand general practice is for the claim and supporting schedules to be 

signed as reviewed by an appropriate officer (other than the preparer). 

We identified instances where the forms and/or attached schedules were not signed as reviewed. 

Implication 

The forms and associated schedules form the support for progress claims invoiced by Council. 

Generally all business processes and documentation should be subject to documented review controls 

where appropriate. Not doing so exposes Council to an increased risk of fraud or error in sales 

revenue going undetected.  

QAO recommendation 

We recommend recoverable contract roadwork claim forms and attached schedules are signed as 

prepared by Council’s engineer and signed as reviewed by an appropriate officer. We also 

recommend this practice be formalised as part Council’s documented policies and procedures. 

Management response 

Council recognises the need for claims to be signed by an appropriate officer following their review 

and will work towards incorporating this into a new process.   

Responsible officer: Manager Finance 

Status: Work in progress 

Action date: 30 April 2024 

23CR-3 Improvements to valuation processes and procedures (PPE) 

Observation 

For the year ending 30 June 2023, Council conducted a comprehensive valuation of its road 

infrastructure asset class and indexation assessments on buildings, water, and sewerage 

infrastructure classes. While Council has made progress in implementing some of our previous year 

recommendations related to accounting for property, plant and equipment, further improvements are 

still necessary, particularly regarding the timeliness of reporting which was hindered by staff turnover 

in the current year,  

Management prepared and submitted position papers on comprehensive valuations and indexations, 

incorporating several of the recommended considerations outlined in our prior findings. However, 

there is room for further improvement, especially in documenting the details of how management 

challenged the assumptions and inputs with the valuer. Further, we were unable to verify whether all 

work performed by the asset manager underwent secondary review. 

Although management has developed a checklist of valuation processes and procedures, it remains 

unclear whether it was effectively implemented and utilised throughout the year. Furthermore, as at 

the audit testing date, the position papers on the revaluation process had not been presented to the 

audit committee for review and endorsement.   
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Implication 

The findings outlined carry implications for the Council's financial management and governance 

practices. The failure to meet expected levels of timeliness in reporting suggests potential 

inefficiencies within internal processes, which could hinder decision-making and transparency. 

Inadequate documentation regarding challenges to assumptions and inputs in valuations raises 

concerns about the reliability of asset valuations, risking misinformed decision-making. The absence 

of secondary review for work performed highlights potential weaknesses in internal controls and 

oversight mechanisms, increasing the risk of financial misstatements. Uncertainty surrounding the 

implementation of valuation processes and procedures indicates a gap between policy and practice, 

compromising the consistency and reliability of financial information.  

The failure to present position papers to the audit committee for review and endorsement suggests a 

breakdown in communication and oversight, potentially leading to significant financial decisions being 

made without appropriate scrutiny. Addressing these deficiencies is crucial to enhancing the Council's 

financial reporting processes, maintaining stakeholder confidence, and ensuring effective governance. 

QAO recommendation 

To support the conclusions reached by management over the adopted valuation amounts 

documentation could be improved by addressing the areas outlined in the observation above. 

Management should complete the valuation checklist they created and have it signed off by an 

appropriate reviewer/supervisor. Valuation workpapers calculations and position papers should have a 

documented review by someone independent of the preparer.  

Management response 

Council recognised the need for continued development of our procedures and processes in relation 

to the valuation of assets. However we do wish to correct the record in relation to the comments 

around the secondary review and challenging of assumptions. Following the initial comprehensive 

valuation report  on Council’s road and transport assets, Council engaged a third party valuer which 

resulted not just challenging of assumptions but changes in assumptions. Council plan to undertake a 

full review of all Council’s asset management practices during Q4 2023/2024. Improvements 

recommended will be incorporated into this review. 

Responsible officer: Manager Finance 

Status: Work in progress 

Action date: 30 June 2024 

Other matters

23CR-4 Improvements to stocktake procedures 

Observation 

From our testing performed over inventory and the stocktake, it was noted that stock on hand qualities 

recorded as per the inventory system were included on the count sheets provided to staff conducting 

the inventory counts. 

We also noted the inventory balance at year-end had not been adjusted to account for stock-in-transit. 

Implication 

As the stock quantities as per the inventory system were made clearly visible to staff completing the 

count procedures, this may lead to an introduction of bias when performing the inventory counts and 

may affect the accuracy of the stocktake procedures performed. 

Inventory balances at year end may be incorrect if stock-in-transit is not appropriately factored in. 
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QAO recommendation 

In future stocktakes, management should not allow the stock quantities per the inventory system to be 

visible to the staff performing the counts to remove the unintended risk of bias. When performing 

stocktake procedures management should assess the controls in place to ensure that the stock counts 

are performed accurately and do not lead to any misstatements. 

Track and manage stock in transit to ensure the value of this stock is reflected in the year-end 

inventory balance. 

Management response 

Council notes the improvement suggestion to the process and will incorporate this into future 

stocktakes. Management do assess the controls in place and plan prior to performing stocktakes. The 

responsible officer undertook a meeting with the stores officers and planned out a group visit to each 

site to undertake the stocktake as a team.  

Responsible officer: Manager Regional Operations 

Status: Work in progress 

Action date: 30 June 2024 

Low risk financial reporting issues 

23CR-5 Internal charges in other debtors 

Observation 

We noted that other debtors at year-end includes internal invoices. In the instances where we 

identified these they reflected the internal charge of the ORRTG and RAPAD programs. However, 

these are internal allocations and not external receivables or assets to Council.   

Implication 

Other debtors at year end is currently overstated (refer to Section 7 Misstatements – Summary of 

Uncorrected Quantitative Misstatements – Item 1).  

QAO recommendation 

Other debtors at year-end should exclude any internal invoices (for internal charges / internal cost 

allocations) as they are not receivable from an external party. These internal invoices should be 

adjusted going forward as they are not assets.  

Management response 

Council note the issue, and will be more diligent in resolving these invoices prior to end of financial 

year. Currently the finance system in limited in its ability to record internal allocations for programs 

such as ORRTG and RAPADWSA. Therefore it requires recording via an invoice to itself. Council has 

noted this issue and has added it to the end of year checklist. Furthermore Council is working through 

a new ERP solution and expect to see a smoother process of internal allocations once this complete.  

Responsible officer: Manager Finance 

Status: Work in progress 

Action date: 30 June 2024 

23CR-6 Classification of receivables and payables 

Observation 

We identified a number of negative items included in the trade receivables listing. The impact of these 

negative items is a net reduction in the receivables balance. 
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Implication 

The trade receivables and trade payables balances are understated in the financial statements (refer 

to Section 7 Misstatements – Summary of Uncorrected Quantitative Misstatements – Item 4) .  

QAO recommendation 

We recommend management perform a review of the debtors and creditors listings at year end to 

identify items that require reclassification.  

Management response 

Issue is noted and added to the end of year checklist. 

Responsible officer: Manager Finance 

Status: Work in progress 

Action date: 30 June 2024 
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Appendix A2 – Matters previously reported 

The following table summarises all control deficiencies, financial reporting issues and other matters 

that have previously been raised. The listing includes issues from our interim report this year and 

those issues raised in prior years.  

Internal control issues 

Ref. Rating Issue Status and comment 

23IR-1 Fixed asset registers not updated for activity 

year-to-date and capitalisation and disposal 

forms not prepared 

Resolved 

23IR-2 Risk register due for review 

Council has a risk management policy and a risk 

management framework. Under Council’s risk 

management policy: 

• The risk management policy and

Council’s risk management framework

will be reviewed at least annually by

Council’s Executive Management Team

to review their effectiveness and to

ensure their continued application and

relevance;

• The CEO and Executive Management

Team will report to Council annually on

the progress made in implementing a

sound system of risk management and

internal compliance and control across

Council’s operations; and

• Council’s risk policy will be, considered at

least annually.

We understand the risk register has not been 

reviewed for two years and is now due for review. 

Overdue / Unresolved 

2023 Final update: 

This is being review currently with 

EMT and will be presented to the 

new Council post the election.  

Responsible officer: CEO and 

Executive Management Team 

Initially agreed action dates: 31 

December 2023 

Revised action date: 30 June 2024 

23IR-3 Outdated and incomplete fixed asset registers Resolved 

22CR-1 Property, plant and equipment – valuation 
process (re-raised) 

Management’s position papers on comprehensive 

valuations did not consider important details such 

as consideration of appropriateness of the unit 

rates, movement analysis and explanations for 

movements, sensitivity analysis and details of how 

management challenged the inputs and 

assumptions with the valuer (including condition 

ratings and useful lives/remaining useful lives). 

2023 Final update: 

Closed – Outstanding matters re-

raised a deficiency, refer to 23CR-3 

Improvements to valuation processes 

and procedures in section 3 Status of 

Issues. As such this prior year item 

will be marked as closed.  

Internal control issues 

Significant deficiency Deficiency Other matter 

Financial reporting issues 

High         Medium            Low 
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We also noted that management did not prepare 

reconciliations between the valuation data, 

general ledger and current and prior year financial 

statements for the opening and closing balances 

for all asset classes. We were unable to ascertain 

if work performed by the Asset Manager over 

valuation data, valuation workpapers, valuations 

reports and asset registers were subject to review. 

22CR-2 Disposals Resolved 

22IR-1 Outdated policies (re-raised) Resolved 

21CR-2 Absence of user access reviews (re-raised) Resolved  

21CR-3 Lack of IT risk assessment process (re-raised) 

There were no internal formal processes to 

identify, record and track mitigation of specific IT 

risks in collaboration with other areas at the 

Council. 

Resolved pending audit verification 

2023 Final update: 

We understand this is completed. 

New IT environment in place from 

November 2023 which addressed IT 

risks identified in IT security review. 

21CR-4 Untested IT continuity / recovery plans (re-

raised) 

We noted that whilst a Business Continuity Plan 

(BCP) is in place, it has not been recently tested 

and updated. 

Overdue / In progress 

2023 Final update: 

New IT Managed Services Provider 

has established a continuity and 

recovery plan – testing planning is 

currently being undertaken with 

formal documentation and BCP sign 

off to follow. 

Responsible officer: Chief Executive 

Officer 

Initially agreed action dates:30 April 

2022 and 31 March 2023 

Revised action date: 30 June 2024 

22CR-3 Milestones, accounting papers and asset 

valuations (re-raised) 

In the prior year there were a number of slippages 

in the mutually agreed timeline. We recommended 

that appropriate steps be taken to ensure all 

information required to undertake the audit of 

Council is provided in accordance with the 

mutually agreed timeline. Management should 

ensure valuation processes such as indexation 

assessments, desktop valuations and 

comprehensive valuations are carried out and 

scheduled for completion prior to the milestone 

dates and to allow for sufficient time for 

management to review the valuations and prepare 

position papers for consideration by the audit 

committee. 

2023 Final update: 

Closed – Outstanding matters re-

raised a deficiency, refer to 23CR-3 

Improvements to valuation processes 

and procedures in section 3 Status of 

Issues. As such this prior year item 

will be marked as closed. 

22IR-2 Month-end accrual accounting Status: Resolved pending audit 

verification 

2023 final update: 
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We recommended management’s monthly 

financial reports are prepared using full accrual 

accounting processes. 

During year end audit testing we 

identified $220,000 of expenditure 

that should have been recorded as 

accrued expenses at 30 June 2023. 

Management identified a further 

$353,700 of expenditure that should 

also have been as accrued expenses 

at 30 June 2023 in a subsequent 

review. Liabilities at 30 June 2023 

were understated because 

expenditure accruals were not 

complete. 

As of the date of this report, Council 

has advised it is now operating 

accrual accounting on major items. 



qao.qld.gov.au/reports-resources/reports-parliament 

Suggest an audit topic 

Contribute to an audit in progress 

Subscribe to news and our blog 

Connect with QAO on LinkedIn 
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Council Meeting Date: 12 March 2024 
Item Number:  3.4.1 
Subject Heading:  Regional Council Business 

Summary: Items to be tabled on the day. 
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Council Meeting Date: 12 March 2024 
Item Number:  3.5.1 
Subject Heading:  Councillor Information Correspondence 
Author and Title: Shane Gray, Chief Executive Officer   
Classification: (if confidential) 

Summary: From the Chief Executive Officer, tabling a list of significant and relevant 
correspondence for Councillor’s Information. 

Officer’s Recommendation: That Council receive the report. 

Background  
The following correspondence has been received up to 4 March 2024: 

1. McArthur Local Government National Remuneration Survey Report.
2. Update from the Qld Small Business Commissioner.
3. ‘Travel Today’ Newspaper Articles.

Link to Corporate Plan 
Theme 5: Governance  

Consultation (internal/external) 
Chief Executive Officer  

Policy Implications 
Nil 

Budget and Resource Implications 
Nil  

Risk Management Implications 
Nil 

Asset Management Implications 
Nil 

Legal Implications 
Nil 
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1. McArthur Local Government National Remuneration Survey Report.

Dear Shane, 

Thank you for your Council’s participation in the 2023/2024 McArthur Local Government 
National Remuneration Survey. Your contribution has been invaluable in helping McArthur 
provide our 22nd National Local government Remuneration Report, sourced from 202 
Councils across Australia and providing data for 12,503 positions.  

We are delighted to provide your Council’s complimentary copy of the survey and hope it 
can significantly contribute to your overall HR and business planning activities. As a genuine 
contribution to the Australian Local Government Sector, we are confident this report will 
provide a day to day reference for in-depth analysis of relevant and reliable quantitative 
national salary data.  

We also encourage you to consider further targeted benchmarking services offered through 
our HR consulting team. Our McArthur HR Consulting team work closely with many Local 
Government Councils and their Executive teams across the country, delivering dependable 
remuneration data analysis specific to their unique requirements. If you are looking for 
additional tailored reports for your organisation’s specific needs, please call our office today. 

A growing number of Councils are now utilising our tailored remuneration analysis services 
to ensure: 

• Accurate, market-competitive reward and recognition structures
• More effective sourcing and recruitment ROI
• Informed and relevant retention strategies, and
• Service Stability through growth and change.

If you would like to know more about how we can assist you reach out with an email or 
connect via our website at  Tailored HR Consulting Solutions by McArthur Talent Architects | 
McArthur 

Many thanks again for your contribution this year. Your ongoing commitment to our research 
is greatly appreciated and if you require any further information, please feel free to call or 
email me directly. 

Warm regards 

Sean 

Sean Callanan 

General Manager 

Consulting & Talent 



National
Remuneration
Survey

Local Government
2023 – 2024
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INTRODUCTION

For most of 2023 Local Government continued to focus 
on meeting the challenges of skill shortages and high 
employment rates, rising interest rates and inflation,  
and one of the country’s most acute housing shortages  
in memory. In contrast, the early signs for 2024 are 
pointing to a more positive economic landscape with 
cautiously predicted interest rate cuts, lower inflation  
and a more balanced employment and jobs market.

While there is muted cause for optimism, astute  
strategic and operational workplace planning is more  
vital than ever.

This year, we are pleased to say that the 22nd edition 
of our remuneration report has data provided from 202 
councils reporting on 12,503 positions across 6 Council 
categories. The 2023/2024 report delivers a broad range  
of critical information which helps support both 
operational and strategic business decision-making,  
while delivering data and analysis-based insights  
allowing Councils to:

• Develop accurate, market-competitive reward  
and recognition structures based on key 
benchmarking criteria,

• Support more effective talent sourcing and deliver 
improved ROI across all key recruitment activities,

• Build effective talent retention strategies founded on 
the right insight and market intelligence.

Thank you to all Councils who took the time to be part of 
this important research, particularly during a year where 
I am sure priorities lay elsewhere. Without your ongoing 
support we simply could not deliver the level of reporting 
the sector has come to expect.

As usual, all participating Councils will receive a 
complimentary copy of the report. This year, as part of an 
ongoing commitment to sustainable business practice, we 
have provided the report in digital format. 

With McArthur, you can be confident we will continue to 
develop the depth and relevance of both our data and 
subsequent analysis to help ensure you have the insight 
to make the best possible decisions, especially at a time 
when uncertainty and evolving change are driving key 
workforce agendas. 

In the meantime, specialist McArthur Talent Architects 
consultants are available to discuss the report and your 
wider remuneration strategy objectives in more detail.

All the best for 2024. 

Matthew Mullins
Chief Executive Officer



The Talent Architect methodology places 
a strong emphasis on discussion with 
all key stakeholders with a focus on role 
clarification, perceived accountability and 
ensuring critical dimensions of positions 
have been captured. Our experience indicates 
that interviews with stakeholders are well 
received and ensures process integrity.

Our approach includes a comparative job value 
assessment which incorporates established and 
professionally developed profiles used nationally 
across the sector.

After completing an initial desktop exercise and 
interviews, McArthur in conjunction with the Chief 
Executive Officer and the key stakeholders review 
the findings to establish if further research/ 
interviews are required.

We then identify appropriate Councils for 
benchmarking against and data is downloaded 
into a matrix for comparative analysis. Further 
research is then undertaken to establish 
comparable positions with a minimum 85% fit in 
terms of similar key responsibilities.

Data is collected, analysed and confirmed and 
a preliminary discussion report is distributed 
to the CEO and key stakeholders. Any required 
modifications are incorporated and a formal 
report is presented to the CEO.

SCOPE OF ACTIVITIES AND PREDICTED OUTCOMES

STAGE

STAGE 1
Clarification of approach and timeframe for completionof 
the activity

STAGE 2
Complete a desktop review of documentation inc:
• Organisation Charts
• Position Descriptions
• Council Strategic and Operational Plans

STAGE 3
Face to face interviews with officers
• Initially with the CEO and Directors
• With Managers and Stakeholders

STAGE 4
Identify reference organisations as follows:
• Local Government – State
• Local Government – National

Identify job match with relevant market positions

STAGE 5
Analysis
Remuneration benchmarking and trend analysis. Data 
is collated and sorted to reflect a job match against 
positions identified by Council.

STAGE 6
Production and presentation of the final report

OUR STRATEGIC APPROACH TO 
REMUNERATION BENCHMARKING
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OVERVIEW 
OF THE 2023 / 2024 SURVEY

The 2023 / 2024 National Remuneration Survey for Local Government attracted data from 202 councils nationally covering 
12,503 positions across four tiers of management. The size of councils that participated ranged from those with recurrent 
expenditure budgets exceeding $450 million to those with budgets of less than $3.5 million. Staff numbers ranged from less 
than 20 to more than 2,000, and populations from below 300 to over 450,000.

As a consequence of substantial variations in the size of participating councils in this year’s survey, we have updated council 
classifications to reflect their category based primarily on the Annual Recurrent Expenditure along with Rate Income, 
Population and Staff numbers.

The following table provides a summary of participating councils by category.

Nationally, remuneration levels varied significantly across the various Management Levels. The following tables show the 
range of remuneration paid to four management levels across each of the Council categories.

Category Annual Recurrent Expenditure No. of Councils

Category 1 Greater than $160 Million 44

Category 2 $100M - $160 Million 28

Category 3 $60M - $100 Million 31

Category 4 $30M - $60 Million 38

Category 5 $15M - $30 Million 34

Category 6 Less than $15 Million 27

Category 1 Count Range Average

Level High Low

1 Chief Executive Officer / General Manager 43 $650,000 $365,000 $449,950

2 Directors / Group Managers 223 $465,000 $220,000 $309,406

3 Managers 966 $380,000 $140,000 $211,058

4 Coordinator / Team Leader 4,373 $275,000 $81,500 $131,493

Category 2 Count Range Average

Level High Low

1 Chief Executive Officer / General Manager 27 $525,000 $310,000 $388,236

2 Directors / Group Managers 118 $405,000 $206,000 $272,885

3 Managers 491 $320,000 $116,500 $188,869

4 Coordinator / Team Leader 1,633 $280,000 $83,750 $120,731

Category 3 Count Range Average

Level High Low

1 Chief Executive Officer / General Manager 31 $410,000 $290,000 $342,218

2 Directors / Group Managers 119 $315,000 $188,500 $245,192

3 Managers 424 $317,000 $124,500 $178,130

4 Coordinator / Team Leader 1,327 $191,000 $73,750 $121,627

Category 4 Count Range Average

Level High Low

1 Chief Executive Officer / General Manager 37 $550,000 $240,000 $316,160

2 Directors / Group Managers 119 $315,000 $161,750 $218,908

3 Managers 364 $263,000 $112,000 $156,354

4 Coordinator / Team Leader 894 $202,750 $72,250 $111,250
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OVERVIEW 
OF THE 2023 / 2024 SURVEY

Category 5 Count Range Average

Level High Low

1 Chief Executive Officer / General Manager 33 $370,000 $221,500 $272,831

2 Directors / Group Managers 95 $309,000 $130,000 $191,805

3 Managers 253 $229,000 $92,000 $136,578

4 Coordinator / Team Leader 549 $146,000 $72,000 $93,350

Category 6 Count Range Average

Level High Low

1 Chief Executive Officer / General Manager 27 $338,000 $172,000 $235,640

2 Directors / Group Managers 69 $242,000 $118,000 $162,290

3 Managers 85 $186,000 $91,000 $117,540

4 Coordinator / Team Leader 203 $150,000 $71,000 $89,662

The value of Remuneration packages within the current survey period revealed significant fluctuations across all Job Families 
when compared to previous years.

At the Chief Executive / General Manager level, the overall average increase in remuneration packages across all council 
categories was 4.6% representing a slight decline over the previous year where the average increase was 4.87% and the 
second largest year on year increase since 2015. In the eight-year period 2016 to 2023 increase in remuneration levels  
for Chief Executive Officers / General Managers was 20.44% with an annual average of 3.41%.

On average, positions within the larger metropolitan councils (Category 1) and the median and small rural councils  
(categories 5 and 6) received increases above the Consumer Price Index while those in all other categories received  
less generous increases particularly those in categories 2 and 3.

In contrast to the previous year where level 2 positions attained the highest year on year increase since 2014,  
the current year saw positions at level 2 across all disciplines, record an increase below the Consumer Price Index of 3.79%.  
On average, positions within Human Resources were the only ones to achieve an increase commensurate with CPI. 

Attracting an increase of 28% over the past seven years, positions at level 3 recorded an average increase across all 
disciplines above the CPI in the current year. Positions within Community Services achieved the highest increase of 6.46% 
influenced strongly by positions within Category 6 councils which recorded an increase of 14.41%.

Attracting an increase of 20.34% over the past seven years, positions at level 4 also recorded an average increase across all 
disciplines above the CPI in the current year. Positions within Corporate Services achieved the highest increase of 7.19% with 
those in Category 4 councils recording an increase of 11.42%.

Nationally the CPI figure (all groups) for September 2022 to September 2023 was 5.4% as provided by the  
Australian Bureau of Statistics.
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WHAT’S IN THE PACKAGE?
WHO GETS WHAT?

An analysis of survey data revealed that across councils generally there is a wide variance in the composition of  
remuneration packaging, particularly in terms of superannuation, motor vehicle values and other benefits including bonuses.  
These variations are often influenced by the size of the Council and its geographic location.

The following tables show the breakdown of components across all council categories and Job Families and includes  
all 12,503 positions recorded in the survey.

Along with the compulsory Superannuation Guarantee there is a range of Superannuation schemes in operation across  
the country including Defined Benefit Schemes. Aside from those Defined Benefit Schemes, the majority of councils within  
New South Wales, Victoria, South Australia and the Northern Territory operate under the Superannuation Guarantee and apply  
the standard 11%. Within Queensland, employer contributions were generally 12%, while councils within Tasmania and 
Western Australia contributed between 11% and 16.5%. 

In addition, we note that across the board there are varying methods in calculating superannuation contributions as a 
component of the Total Remuneration Package. Salary sacrifice / co-contribution options realised employee contributions 
between 1% and 30% across 25% of councils, while less than 1% councils recorded in our database applied the maximum 
employer superannuation contribution base.

SUPERANNUATION

Category Total Positions  Positions 
Receiving Benefit % of positions

Value

High Low

Category 1 5,605 5,601 99.93% $66,500 $5,041

Category 2 2,269 2,269 100.00% $57,000 $5,827

Category 3 1,901 1,900 99.95% $54,600 $4,720

Category 4 1,414 1,414 100.00% $52,600 $6,600

Category 5 930 930 100.00% $30,800 $5,735

Category 6 384 384 100.00% $35,600 $5,338

TOTAL 12,503 12,498 99.96%   

MOTOR VEHICLE

Category Total Positions  Positions 
Receiving Benefit % of positions

Value

High Low

Category 1 5,605 1,322 23.59% $38,600 $715

Category 2 2,269 629 27.72% $25,000 $1,345

Category 3 1,901 420 22.09% $33,000 $1,550

Category 4 1,414 356 25.18% $27,750 $1,094

Category 5 930 254 27.31% $35,000 $987

Category 6 384 133 34.64% $37,500 $5,000

TOTAL 12,503 3,114 24.91%   

25% of all positions covered in the survey data included a vehicle component within the Total Remuneration Package.  
The value of this component varied considerably, usually as a consequence of the type and conditions of use of the vehicle. 
The manner in which the value of the vehicle is determined also varied considerably depending on Council policy or legislative 
requirements such as FBT legislation and the Lease Back arrangements provided for in the NSW Local Government Award.
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WHAT’S IN THE PACKAGE?
WHO GETS WHAT?

PHONE / LAPTOP

Category Total Positions  Positions 
Receiving Benefit % of positions

Value

High Low

Category 1 5,605 253 4.51% $1,760 $260

Category 2 2,269 47 2.07% $2,000 $420

Category 3 1,901 264 13.89% $5,000 $60

Category 4 1,414 316 22.35% $5,000 $160

Category 5 930 232 24.95% $2,800 $180

Category 6 384 122 31.77% $6,600 $260

TOTAL 12,503 1,234 9.87%   

PROFESSIONAL DEVELOPMENT  

Category Total Positions  Positions 
Receiving Benefit % of positions

Value

High Low

Category 1 5,605 449 8.01% $6,000 $500

Category 2 2,269 84 3.70% $15,000 $500

Category 3 1,901 139 7.31% $15,000 $300

Category 4 1,414 184 13.01% $10,000 $200

Category 5 930 150 16.13% $13,320 $200

Category 6 384 53 13.80% $10,000 $300

TOTAL 12,503 1059 8.47%   

RENT ASSISTANCE

Category Total Positions  Positions 
Receiving Benefit % of positions

Value

High Low

Category 1 5,605 0 0% - -

Category 2 2,269 45 1.98% $40,000 $18,200

Category 3 1,901 6 0.32% $18,200 $15,600

Category 4 1,414 103 7.28% $93,000 $9,100

Category 5 930 48 5.16% $36,400 $3,120

Category 6 384 36 9.38% $36,000 $1,300

TOTAL 12,503 238 1.90%   

1,234 positions (9.87%) covered in the survey data included a benefit for private use of technology devices. The value of this 
component also varied considerably usually because of the level of private use allowed for under the arrangement, the type  
of device/s included in the package and Fringe Benefit Tax requirements.

1,059 positions (8.47%) received payment to cover membership to professional associations and costs associated with 
professional development programs ranging from $200 to $15,000.

238 (1.90%) positions received rental assistance as part of their Total Remuneration Package. 97% of positions that attracted 
rental assistance resided in regional and or remote areas within Queensland, Western Australia and the Northern Territory. 
While several councils provided rental assistance across all management levels the vast majority of recipients comprised 
level 3 and 4 roles. 
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WHAT’S IN THE PACKAGE?
WHO GETS WHAT?

OTHER BENEFITS

Category Total Positions  Positions 
Receiving Benefit % of positions

Value

High Low

Category 1 5,605 279 4.98% $58,000 $125

Category 2 2,269 235 10.36% $61,900 $630

Category 3 1,901 207 10.89% $25,410 $65

Category 4 1,414 244 17.26% $65,000 $300

Category 5 930 129 13.87% $47,560 $170

Category 6 384 67 17.45% $35,860 $275

TOTAL 12,503 1161 9.29%   

BONUS

Category Total Positions  Positions 
Receiving Benefit % of positions

Value

High Low

Category 1 5,605 113 2.02% $10,000 $480

Category 2 2,269 54 2.38% $10,000 $750

Category 3 1,901 86 4.52% $10,000 $860

Category 4 1,414 56 3.96% $8,900 $1,000

Category 5 930 63 6.77% $10,000 $500

Category 6 384 5 1.30% $8,000 $300

TOTAL 12,503 377 3.02%   

With a range from $65 to $65,000, Other Benefits typically included those for which a degree of discretion applied. While the 
range of options is often limited by virtue of FBT legislation, other benefits identified within the survey data included such 
items as; salary sacrifice for additional superannuation, additional annual leave, financial planning, gymnasium and sporting 
club memberships, school fees, child minding and remote area allowances.

377 positions across 20 councils attracted a bonus payment ranging from $300 to $10,000. Although Bonus payments were 
awarded across all levels of management it is interesting to note that positions at level 4 (70%) and those at level 3 (24%) 
attracted 94% of all bonuses paid, while only 6 Chief Executive Officers and 16 Directors were beneficiaries.
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REMUNERATION TRENDS 
OVER THE YEARS

The National Remuneration Survey for Local Government has noted the trends emerging within the industry, with this 
information providing a sound basis for benchmarking decisions by councils. In the following pages we have identified 
significant movements in remuneration packages. 

There are many factors affecting variations in remuneration levels including contractual arrangements, standards of 
performance, staff retention initiatives and staff turnover. Accordingly, variances by discipline and council size need to  
be taken into consideration.

The survey data illustrates the emerging remuneration trends which incorporate all managerial and senior positions 
from level 1 CEO / General Manager to level 4 Coordinators Team Leaders and similar supervisory roles.

CHIEF EXECUTIVE OFFICER / GENERAL MANAGER
Nationally, the CPI figure (all groups) for the twelve-month period to September 2023 rose by 5.4%. Over this period the 
average increase in packages for Chief Executive Officers and General Managers across all council categories was 4.16% 
representing a slight decrease over the previous year where the increase was 4.87%.

When we look at increases over the twelve-month period to September 2023, we note that Chief Executive Officers 
and General Managers in Category 1 (5.98%) Category 5 (5.95%) and Category 6 (5.54%) experienced increases in Total 
Remuneration Packages above CPI. Those employed in Category 4 councils realised an increase of 5.33% which was 
marginally below the CPI figure but above the average of all categories. Incumbents within all other categories obtained 
increases significantly below CPI with those in Category 3 receiving the lowest increase of 0.53%.

Remuneration advances over the eight-year period (2016 - 2023) revealed an average increase of 20.44% across all council 
categories. CEO’s / General Managers within Category 4 councils experienced the highest increases of 23.85%. Those within 
Category 1 and Category 6 councils also received average increase in excess of the overall average while positions within 
categories 2, 3 and 5 received more moderate increases. 

The following table and charts show the average remuneration packages for CEO / General Managers from 2016 – 2023 along 
with the average increases in the current year and over the eight-year period.

CEO / General Manager Average Packages by Council Category 2016 – 2023

Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 372,470 393,255 417,181 418,781 414,707 419,730 424,579 449,950 5.98% 2.60% 20.80%

Category 2 326,638 340,940 348,380 363,133 355,664 370,843 382,054 388,236 1.62% 2.36% 18.86%

Category 3 294,846 300,254 304,815 303,565 324,510 315,931 340,399 342,218 0.53% 2.01% 16.07%

Category 4 255,276 268,207 281,276 279,932 283,569 283,846 300,173 316,161 5.33% 2.98% 23.85%

Category 5 227,752 238,103 235,602 243,628 248,034 250,668 257,521 272,832 5.95% 2.47% 19.79%

Category 6 191,187 196,197 195,503 196,060 201,799 205,223 223,280 235,641 5.54% 2.91% 23.25%

(Table 1)
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REMUNERATION TRENDS 
LEVEL 2 POSITIONS – OVER THE YEARS

With respect to level 2 positions – Directors, Group Managers and discipline linked General Managers we note some further 
interesting trends.

The following table and charts show the average remuneration packages for all Job Families from 2016 – 2023 along with the 
average increases in the current year and over the eight-year period.

As shown in Table 2, positions at this level and within these disciplines experienced an average increase of 3.79% in the 
current year representing an increase below CPI and marginally below the average annual increase across the review period. 

Job Family 2016 2017 2018 2019 2020 2021 2022 2023
Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Community 
Services 206,885 211,915 217,637 223,212 226,436 230,449 250,188 262,036 4.74% 3.33% 26.66%

Corporate 
Services 195,761 204,499 208,239 213,824 214,629 219,600 235,667 245,917 4.35% 3.20% 25.62%

Engineering 
Services 196,825 205,432 212,728 214,709 218,650 222,804 239,560 249,527 4.16% 3.35% 26.78%

Human 
Resources 161,385 184,493 191,598 190,358 194,463 204,557 230,593 240,227 4.18% 6.11% 48.85%

Regulatory 
/ Statutory 
Services

200,388 213,198 218,493 219,661 228,040 231,987 245,845 249,575 1.52% 3.07% 24.55%

AVERAGE INCREASES ALL JOB FAMILIES 3.79% 3.81% 30.49%

(Table 2)

(Chart 3)
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REMUNERATION TRENDS 
LEVEL 2 POSITIONS – COMMUNITY SERVICES 

The following table and charts show comparative data in terms of average remuneration packages for all level 2 Community 
Services positions from 2016 – 2023 along with the average increases in the current year and over the eight-year period.

Looking at the increases over the eight-year period which averaged 22.43% we note that positions within categories 4 and 5, 
received increases in excess of the average while the other four categories fared less favourably.

Within the current year, where the average increase across all categories was 3.51%, positions within categories 1 and 5 
received increases in excess of CPI while those in all other categories experienced increases well below the CPI figure of 5.4%.

(Chart 5)
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Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 258,482 261,593 272,821 282,459 280,903 282,877 292,206 312,581 6.97% 2.62% 20.93%

Category 2 230,796 241,932 246,458 254,380 253,344 259,536 270,318 271,197 0.33% 2.19% 17.51%

Category 3 203,792 213,625 215,956 219,759 231,093 227,124 241,451 246,094 1.92% 2.59% 20.76%

Category 4 178,071 187,136 193,719 189,087 200,496 200,847 213,675 221,834 3.82% 3.07% 24.58%

Category 5 142,048 147,802 144,263 153,782 158,381 159,938 174,977 186,859 6.79% 3.94% 31.55%

Category 6 125,387 133,372 128,590 117,262 119,986 119,890 147,661 149,516 1.26% 2.41% 19.24%

(Table 3)
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REMUNERATION TRENDS 
LEVEL 2 POSITIONS – CORPORATE SERVICES

The following table and charts show comparative data in terms of average remuneration packages for all level 2 Corporate 
Services positions from 2016 – 2023 along with the average increases in the current year and over the eight-year period.

Looking at the increases over the eight-year period which averaged 18.92% we note that positions within categories 1 and 4 
received increases in excess of the average while the other four categories fared less favourably.

Similar to Community Services, positions within Corporate Services in categories 1 and 5 received an increase above CPI in 
the current year. Also similar to Community Services, positions within all other categories received increases below CPI with 
those in Category 2 councils receiving the lowest increase of 0.61%. 

(Chart 7)
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Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 253,344 264,379 262,899 285,361 271,492 281,732 286,952 304,104 5.98% 2.50% 20.04%

Category 2 233,178 239,043 243,213 250,101 254,936 266,841 272,182 273,830 0.61% 2.18% 17.43%

Category 3 210,929 218,536 224,839 215,917 226,918 227,507 241,952 244,840 1.19% 2.01% 16.08%

Category 4 180,390 189,859 195,767 196,279 191,758 197,489 212,606 221,477 4.17% 2.85% 22.78%

Category 5 163,897 172,800 166,701 169,952 172,385 171,894 181,967 194,070 6.65% 2.30% 18.41%

Category 6 135,353 143,016 141,813 144,780 142,880 141,093 157,899 160,792 1.83% 2.35% 18.79%

(Table 4)

(Chart 8)
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REMUNERATION TRENDS 
LEVEL 2 POSITIONS – HUMAN RESOURCES /  
ORGANISATIONAL DEVELOPMENT 

The following table and charts show comparative data in terms of average remuneration packages for all level 2 Human 
Resources positions from 2016 – 2023 along with the average increases in the current year and over the eight-year period.

An examination of increases over the eight-year period which averaged 40.69% revealed that positions within categories  
3, 4, 5 and 6 received increases in excess of the average while those in the larger metropolitan councils fared less favourably.

Positions across all categories on average received an increase above CPI in the current year. The significant increase in 
average remuneration in Category 5 was a consequence of limited positions. The staggering increase in Category 6 from  
2021 – 2023 the result of only one position being reported.

(Chart 9)
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Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 233,409 244,156 245,039 255,395 264,666 270,279 267,467 279,533 4.51% 2.47% 19.76%

Category 2 185,334 195,677 196,796 201,380 208,581 210,555 231,373 249,926 8.02% 4.36% 34.85%

Category 3 152,844 184,674 184,007 172,855 185,320 192,975 196,803 218,547 11.05% 5.37% 42.99%

Category 4 150,051 180,558 163,385 144,988 153,490 145,528 - 213,268 - 5.27% 42.13%

Category 5 113,117 114,515 122,931 144,258 140,503 145,297 131,323 166,557 26.83% 5.91% 47.24%

Category 6 115,769 107,187 117,839 115,962 119,377 131,597 - 181,985 - 7.15% 57.20%

(Table 5)
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REMUNERATION TRENDS 
LEVEL 2 POSITIONS – ENGINEERING SERVICES

The following table and charts show comparative data in terms of average remuneration packages for all level 2 Engineering 
Services positions from 2016 – 2023 along with the average increases in the current year and over the eight-year period.

Looking at the increases over the eight-year period which averaged 19.49% we note that positions within categories 1, 4 and 5 
received increases above the average while those in the other categories experienced increases marginally below it.

Within the current year, positions within Category 5 councils achieved an average increase above the Consumer Price Index of 
6.32%. While positions in Category 1 councils received increases marginally below the CPI, those in categories 2 and 3 failed 
to secure an increase above 1% with positions in Category 3 falling into negative territory.

(Chart 11)
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Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 262,386 271,745 288,121 285,377 287,935 294,531 305,328 321,082 5.16% 2.80% 22.37%

Category 2 238,598 246,327 257,440 266,602 260,580 269,219 278,541 281,110 0.92% 2.23% 17.82%

Category 3 215,110 218,150 225,987 227,389 236,723 233,049 252,150 247,683 -1.77% 1.89% 15.14%

Category 4 180,269 191,021 196,038 200,242 199,920 201,418 214,360 221,645 3.40% 2.87% 22.95%

Category 5 165,161 171,046 167,511 174,203 177,196 176,046 186,455 198,246 6.32% 2.50% 20.03%

Category 6 137,207 141,315 144,354 141,656 144,270 146,455 160,358 162,767 1.50% 2.33% 18.63%

(Table 6)

(Chart 12)
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REMUNERATION TRENDS 
LEVEL 2 POSITIONS – REGULATORY / STATUTORY SERVICES 

The following table and charts show comparative data in terms of average remuneration packages for all level 2  
Regulatory / Statutory Services positions from 2016 – 2023 along with the average increases in the current year  
and over the eight-year period.

Looking at the increases over the eight-year period which averaged 19.71% we note that positions within Category  
6 received the highest increase (32.64%) while those in Category 1 also realised increases in excess of the average. 

With an average increase of 1.55% across all categories, Regulatory / Statutory positions within Category 1 councils 
experienced the highest average increase in the current year and were the only ones to achieve an increase above  
the Consumer Price Index. While positions within categories 5 and 6 received marginal increases, those in  
categories 2, 3 and 4 recorded negative returns. 

(Chart 13)
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Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 252,908 264,131 277,655 289,956 279,465 282,133 290,848 308,585 6.10% 2.75% 22.01%

Category 2 230,169 242,614 250,826 255,583 261,552 267,269 273,113 266,645 -2.37% 1.98% 15.85%

Category 3 207,055 212,167 223,203 224,365 239,905 233,986 246,802 246,620 -0.07% 2.39% 19.11%

Category 4 176,762 189,125 195,562 195,729 202,099 202,402 206,750 205,751 -0.48% 2.05% 16.40%

Category 5 164,084 165,760 159,967 162,898 170,934 165,821 180,046 184,151 2.28% 1.53% 12.23%

Category 6 127,877 132,098 133,673 141,962 146,848 141,181 163,361 169,617 3.83% 4.08% 32.64%

(Table 7)

(Chart 14)
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REMUNERATION TRENDS 
LEVEL 3 POSITIONS – OVER THE YEARS

The following table and charts show the average remuneration packages for all Job Families from 2016 – 2023 along with  
the average increases in the current year and over the eight-year period.

With an average increase in remuneration levels across all Job Families between 2016 and 2023 of 27.99% we observe that 
positions within Corporate Services realised increases above that average while those in other disciplines fell marginally 
short of the mark.

With respect to the current year, we note the average increase across all Job Families was 6.08%. With the exception of 
positions within Regulatory / Statutory Services all other disciplines recorded increases in excess of the Consumer Price 
Index 12 months to September 2023. 

Job Family 2016 2017 2018 2019 2020 2021 2022 2023
Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Community 
Services 138,338 143,592 147,237 151,742 151,429 158,677 163,651 174,598 6.69% 3.28% 26.21%

Corporate 
Services 140,023 147,776 155,408 158,848 160,968 167,261 175,646 186,292 6.06% 4.13% 33.04%

Engineering 
Services 146,782 151,287 158,084 158,668 159,675 166,050 174,125 185,274 6.40% 3.28% 26.22%

Regulatory 
/ Statutory 
Services

144,126 147,986 153,720 156,794 160,044 165,555 173,306 182,274 5.17% 3.31% 26.47%

(Table 8)

(Chart 15)
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REMUNERATION TRENDS 
LEVEL 3 POSITIONS – COMMUNITY SERVICES 

The following table and charts show comparative data in terms of average remuneration packages for all level 3 
Community Services positions from 2016 – 2023 along with the average increases in the current year and over the  
eight-year period.

Looking at the increases over the eight-year period which averaged 23.39% we note that positions within categories  
2, 3 and 5 realised increases above that average while those in all other categories achieved less favourable increases. 

Within the current year, we observe that positions with in the medium and small rural councils (categories 5 and 6) received 
average increases substantially in excess of the Consumer Price Index while those in the larger categories fell below that 
mark.

(Chart 17)
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Increase 2016 – 2023

Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 169,445 175,823 178,034 183,341 183,289 187,852 193,525 202,316 4.54% 2.42% 19.40%

Category 2 146,560 156,094 161,453 168,754 171,319 176,440 179,735 185,286 3.09% 3.30% 26.42%

Category 3 135,722 141,153 142,228 143,344 150,550 156,394 164,399 170,874 3.94% 3.24% 25.90%

Category 4 122,027 125,614 133,085 128,448 131,194 135,153 142,342 149,107 4.75% 2.77% 22.19%

Category 5 100,230 97,392 108,054 107,070 106,473 110,999 115,969 125,284 8.03% 3.12% 25.00%

Category 6 87,299 94,615 90,572 92,234 95,675 96,071 92,651 106,005 14.41% 2.68% 21.43%

(Table 9)

(Chart 18)
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REMUNERATION TRENDS 
LEVEL 3 POSITIONS – CORPORATE SERVICES

The following table and charts show comparative data in terms of average remuneration packages for all level 3 Corporate 
Services positions from 2016 – 2023 along with the average increases in the current year and over the eight-year period.

Looking at the increases over the eight-year period which averaged 31.57% we observe that positions within the smaller rural 
councils (Category 6) for the second year in a row, realised the most significant increase of 52.63% again doubling the amount 
achieved by the larger metropolitan councils.

Within the current year, it was positions within the smaller councils, (categories 4, 5 and 6) that received increases in excess of 
the Consumer Price Index. For the second year in a row, positions within the larger councils received increases below the CPI.

(Chart 19)
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Increase 2016 – 2023

Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 177,028 181,880 190,350 193,691 188,933 201,197 203,742 213,129 4.61% 2.55% 20.39%

Category 2 159,050 161,171 169,571 173,465 178,269 183,908 188,102 189,249 0.61% 2.37% 18.99%

Category 3 140,713 144,486 148,383 152,061 160,828 162,475 172,227 178,763 3.79% 3.38% 27.04%

Category 4 118,719 132,653 138,214 135,671 140,281 143,361 149,309 160,656 7.60% 4.42% 35.32%

Category 5 102,624 103,427 111,002 113,976 113,423 114,752 129,291 138,603 7.20% 4.38% 35.06%

Category 6 80,052 85,677 89,031 95,152 94,438 95,673 114,398 122,183 6.81% 6.58% 52.63%

(Table 10)
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REMUNERATION TRENDS 
LEVEL 3 POSITIONS – ENGINEERING SERVICES

The following table and charts show comparative data in terms of average remuneration packages for all level 3 Engineering 
Services positions from 2016 – 2023 along with the average increases in the current year and over the eight-year period.

Looking at the increases over the eight-year period which averaged 21.13% we observe a reasonably uniform spread of 
increases across all council categories. Positions within categories 4, 5 and 6 realised increases above the average while 
those in the larger metropolitan councils progressed less favourably.

In similar fashion to Community Services, Engineering positions within Category 6 councils experienced the highest average 
increase in the current year and were the only group to exceed the Consumer Price Index. While positions within Category 1 
councils received increases comparable to the CPI, those in categories 2 and 3 recorded significantly lower figures. 

(Chart 21)
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Increase 2016 – 2023

Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 180,101 183,954 193,475 195,081 194,073 199,613 205,639 216,453 5.26% 2.52% 20.18%

Category 2 164,389 161,681 171,462 172,151 177,630 181,894 184,719 189,543 2.61% 1.91% 15.30%

Category 3 150,515 154,033 156,809 158,485 165,940 168,137 178,119 180,291 1.22% 2.47% 19.78%

Category 4 127,585 135,779 136,581 137,184 143,666 146,475 151,614 158,713 4.68% 3.05% 24.40%

Category 5 113,407 115,774 117,466 117,966 116,154 121,290 131,998 138,324 4.79% 2.75% 21.97%

Category 6 92,707 96,253 99,707 104,615 96,792 99,842 109,769 116,010 5.69% 3.14% 25.14%

(Table 11)
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REMUNERATION TRENDS 
LEVEL 3 POSITIONS – REGULATORY / STATUTORY SERVICES

The following table and charts show comparative data in terms of average remuneration packages for all level 3 
Regulatory / Statutory Services positions from 2016 – 2023 along with the average increases in the current year and 
over the eight-year period.

Looking at the increases over the eight-year period which averaged 23.40% we observe that for the second year in a row, 
positions within the smaller rural councils (Category 6) realised the most significant increase. Along with positions in 
Category 5, they were the only groups to realise increases above the average.

Within the current year a similar situation occurs where positions in categories 5 and 6 were the only groups to achieve 
increases above the Consumer Price Index.

In the following pages we have expanded the data to show remuneration trends across the various Primary Functions within 
level 3 positions. 

(Chart 23)
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Increase 2016 – 2023

Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 175,430 181,862 188,372 187,043 188,165 193,745 199,181 206,276 3.56% 2.20% 17.58%

Category 2 162,029 161,374 168,342 175,416 177,113 180,730 184,159 189,973 3.16% 2.16% 17.25%

Category 3 145,432 149,917 153,822 152,343 161,094 160,087 174,399 177,858 1.98% 2.79% 22.30%

Category 4 127,249 130,620 136,991 136,321 142,298 143,511 146,223 153,306 4.84% 2.56% 20.48%

Category 5 112,531 110,065 115,587 114,758 118,834 123,954 133,624 141,499 5.89% 3.22% 25.74%

Category 6 89,991 89,508 96,053 97,012 99,475 117,046 113,657 123,361 8.54% 4.64% 37.08%

(Table 12)
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VARIATIONS IN REMUNERATION LEVELS
ACROSS JOB FAMILIES, PRIMARY FUNCTIONS 
AND COUNCIL CATEGORIES

COMMUNITY SERVICES
Table 13 and Charts 25 and 26 show variations in average remuneration covering a seven-year period from 2017 – 2023 for 
Community Services level 3 positions by Primary Function across all council categories.

Table 14 shows the average of Total Remuneration Packages for the current year by Primary Function and Council Category.

(Table 13)

Primary Function 2017 2018 2019 2020 2021 2022 2023
Increase 
2017 - 
2023

Average 
increase 
per year

Aged & Disability 150,117 145,975 148,021 148,386 145,444 158,471 168,333 12.13% 1.73%

Arts & Culture 143,455 148,131 152,847 156,974 161,336 164,968 181,581 26.58% 3.80%

Children’s Services 135,659 116,198 136,837 146,992 138,655 145,086 161,153 18.79% 2.68%

Community Development 141,750 147,654 150,652 147,666 161,215 162,562 172,260 21.52% 3.07%

Community Planning 156,375 155,824 173,428 165,864 177,555 178,939 183,814 17.55% 2.51%

Library Services 134,191 138,119 138,427 139,188 149,892 155,598 168,484 25.56% 3.65%

Recreation / Leisure 146,578 155,097 160,717 161,634 165,660 170,547 177,358 21.00% 3.00%

Youth / Family Services 145,254 151,263 156,695 154,184 158,374 164,487 181,243 24.78% 3.54%

AVERAGE 144,172 144,783 152,203 152,611 157,266 162,582 174,278 20.99% 3.00%

(Table 14)

Primary Function Category 1 Category 2 Category 3 Category 4 Category 5 Category 6

Aged & Disability 196,741 177,240 183,020 164,438 122,333 -

Arts & Culture 197,579 168,662 164,294 174,116 126,083 110,481

Children’s Services 207,899 179,777 177,587 133,028 110,889 93,812

Community Development 200,264 189,040 174,427 142,763 135,956 124,861

Community Planning 200,174 197,459 168,964 140,466 158,371 -

Library Services 205,828 182,902 183,299 141,561 107,897 108,000

Recreation / Leisure 209,457 183,039 162,661 157,400 116,260 68,226

Youth / Family Services 199,728 192,559 162,203 160,741 145,524 103,816

AVERAGE 202,209 183,835 172,057 151,814 127,914 101,533

(Chart 25) (Chart 26)
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VARIATIONS IN REMUNERATION LEVELS
ACROSS JOB FAMILIES, PRIMARY FUNCTIONS 
AND COUNCIL CATEGORIES

CORPORATE SERVICES
Table 15 and Charts 27 and 28 show variations in average remuneration covering a seven-year period from 2017 – 2023 for 
Corporate Services level 3 positions by Primary Function across all council categories.

(Table 15)

Primary Function 2017 2018 2019 2020 2021 2022 2023
Increase 
2017 - 
2023

Average 
increase 
per year

Administration 111,171 126,509 130,634 125,344 133,042 143,694 154,798 39.24% 5.61%

Communications / Marketing 149,728 159,831 163,398 165,144 167,521 177,266 190,793 27.43% 3.92%

Corporate Planning 159,985 164,783 169,502 165,670 181,442 185,178 200,340 25.22% 3.60%

Customer Service 134,922 150,565 157,721 154,203 165,624 179,752 182,132 34.99% 5.00%

Finance 147,031 155,846 161,102 161,490 168,323 176,502 185,735 26.32% 3.76%

Governance 150,273 151,697 158,119 160,087 164,553 169,920 179,105 19.19% 2.74%

Human Resources 149,872 153,484 157,023 162,703 165,268 173,432 182,733 21.93% 3.13%

Information Technology 153,668 159,854 162,657 171,452 173,896 178,520 190,650 24.07% 3.44%

Legal 218,923 214,783 214,383 197,344 222,075 217,958 240,065 9.66% 1.38%

Procurement / Contracts 149,468 154,946 147,705 165,371 164,565 178,492 189,452 26.75% 3.82%

Rates / Revenue 108,214 122,543 114,042 117,454 124,018 139,040 158,810 46.76% 6.68%

Risk Management 149,210 159,828 150,141 146,483 144,537 164,101 175,790 17.81% 2.54%

Valuations / Property 161,968 160,810 162,394 168,819 175,146 180,973 196,063 21.05% 3.01%

AVERAGE 149,572 156,575 157,602 158,582 165,385 174,217 186,651 26.19% 3.74%

(Chart 27) (Chart 28)
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VARIATIONS IN REMUNERATION LEVELS
ACROSS JOB FAMILIES, PRIMARY FUNCTIONS 
AND COUNCIL CATEGORIES

Table 16 shows the average of Total Remuneration Packages for the current year by Primary Function and Council Category.

(Table 16)

Primary Function Category 1 Category 2 Category 3 Category 4 Category 5 Category 6

Administration 180,477 162,383 169,790 139,272 121,647 116,331

Communications / Marketing 209,242 195,808 171,247 173,639 120,524 -

Corporate Planning 215,917 194,174 170,586 170,888 140,170 -

Customer Service 196,803 177,788 174,764 152,211 132,085 -

Finance 218,268 196,442 188,604 162,117 149,571 132,409

Governance 208,008 175,764 175,581 159,783 137,816 123,320

Human Resources 212,869 190,995 181,386 158,824 139,803 117,218

Information Technology 221,273 193,867 177,537 162,147 136,400 131,316

Legal 265,343 202,007 220,849 203,781 - -

Procurement / Contracts 205,305 204,469 164,200 137,099 - 106,514

Rates / Revenue 178,607 122,741 164,330 - 134,489 -

Risk Management 193,663 193,897 179,480 - 109,437 107,261

Valuations / Property 213,806 184,922 180,592 - - -

AVERAGE 209,199 184,251 178,380 161,976 132,194 119,196
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VARIATIONS IN REMUNERATION LEVELS
ACROSS JOB FAMILIES, PRIMARY FUNCTIONS 
AND COUNCIL CATEGORIES

ENGINEERING SERVICES
Table 17 and Charts 29 and 30 show variations in average remuneration covering a seven-year period from 2017 – 2023 for 
level 3 Engineering positions by Primary Function across all council categories.

(Table 17)

Primary Function 2017 2018 2019 2020 2021 2022 2023
Increase 
2017 - 
2023

Average 
increase 
per year

Assets 146,756 146,907 148,484 152,536 157,071 173,161 180,729 23.15% 3.31%

Building / Property Services 145,311 160,992 165,799 160,994 161,164 171,075 174,150 19.85% 2.84%

Capital Works 169,549 167,041 182,396 182,725 183,491 193,986 198,570 17.12% 2.45%

City Services / Operations 141,349 149,741 146,448 143,996 154,250 164,840 175,118 23.89% 3.41%

Engineering – Design 163,041 169,898 178,439 179,992 176,025 173,788 185,479 13.76% 1.97%

Environment / Sustainability 152,669 160,480 158,233 167,009 178,316 172,299 183,974 20.51% 2.93%

Infrastructure 151,373 159,921 163,336 165,244 167,637 174,249 186,641 23.30% 3.33%

Parks and Reserves 154,857 166,553 164,240 157,220 160,327 169,162 184,250 18.98% 2.71%

Project Management 161,213 160,526 169,464 171,297 179,668 178,010 193,126 19.80% 2.83%

Waste Management 159,364 167,113 159,057 163,119 171,027 174,786 187,281 17.52% 2.50%

Water / Waste Water 162,572 170,228 167,168 173,850 177,887 188,800 208,459 28.23% 4.03%

AVERAGE 155,278 161,764 163,915 165,271 169,715 176,253 187,071 20.55% 2.94%

(Chart 29) (Chart 30)
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VARIATIONS IN REMUNERATION LEVELS
ACROSS JOB FAMILIES, PRIMARY FUNCTIONS 
AND COUNCIL CATEGORIES

Table 18 shows the average of Total Remuneration Packages for the current year by Primary Function and Council Category.

Primary Function Category 1 Category 2 Category 3 Category 4 Category 5 Category 6

Assets 215,049 186,708 176,152 153,966 139,332 69,663

Building / Property Services 212,049 177,625 174,840 130,478 110,039 108,986

Capital Works 229,598 182,565 209,059 158,141 144,764 142,838

City Services / Operations 204,462 197,409 176,691 157,586 144,926 119,925

Engineering – Design 206,476 190,105 170,520 180,844 149,022 150,893

Environment / Sustainability 201,386 177,054 176,920 163,384 130,492 107,140

Infrastructure 219,951 196,943 183,241 161,813 143,726 111,104

Parks and Reserves 213,656 183,153 179,761 162,174 118,119 118,333

Project Management 227,425 191,210 190,117 150,921 141,237 -

Waste Management 215,044 180,789 183,342 154,109 111,618 109,366

Water / Waste Water 237,733 200,989 176,704 181,990 150,627 102,328

AVERAGE 216,621 187,686 181,577 159,582 134,900 114,058

(Table 18)
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VARIATIONS IN REMUNERATION LEVELS
ACROSS JOB FAMILIES, PRIMARY FUNCTIONS 
AND COUNCIL CATEGORIES

REGULATORY / STATUTORY SERVICES
Table 19 and Charts 31 and 32 show variations in average remuneration covering a seven-year period from 2017 – 2023 for 
level 3 Regulatory / Statutory Services positions by Primary Function across all council categories.

(Table 19)

Primary Function 2017 2018 2019 2020 2021 2022 2023
Increase 
2017 - 
2023

Average 
increase 
per year

Building 138,364 146,890 150,692 145,214 150,994 162,037 180,446 30.41% 4.34%

Compliance / Local Laws 144,790 148,216 147,930 150,281 164,026 175,325 181,581 25.41% 3.63%

Economic / Business 
Development 147,908 155,372 155,500 161,529 165,428 167,612 178,233 20.50% 2.93%

Environmental Health 137,441 144,707 149,583 149,641 155,178 162,079 169,900 23.62% 3.37%

Planning - Statutory 152,592 155,710 161,050 167,570 170,842 178,670 188,312 23.41% 3.34%

Planning - Strategic 163,615 169,089 178,029 180,044 180,534 186,126 192,943 17.93% 2.56%

Tourism 109,720 120,033 122,101 135,325 136,981 128,781 141,004 28.51% 4.07%

AVERAGE 142,061 148,574 152,126 155,658 160,569 165,804 176,060 24.26% 3.47%

Table 20 shows the average of Total Remuneration Packages for the current year by Primary Function and Council Category.

(Table 20)

Primary Function Category 1 Category 2 Category 3 Category 4 Category 5 Category 6

Building 203,422 196,477 181,199 159,986 150,381 156,876

Compliance / Local Laws 210,665 183,569 171,115 143,941 129,194 138,991

Economic Development 201,639 182,807 171,091 149,743 150,655 96,903

Environmental Health 195,433 197,091 167,389 155,732 143,223 100,961

Planning - Statutory 212,807 196,251 185,748 159,308 140,682 134,346

Planning - Strategic 206,858 190,923 186,075 158,455 161,103 136,647

Tourism 178,662 - - 136,669 124,737 104,003

AVERAGE 201,355 191,186 177,103 151,976 142,854 124,104

(Chart 31) (Chart 32)
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REMUNERATION TRENDS 
LEVEL 4 POSITIONS – OVER THE YEARS

Looking at level 4 positions, typically Coordinator, Team Leader or similar supervisory roles we observe some 
interesting trends.

With an average increase in remuneration levels across all Job Families between 2016 – 2023 of 20.34% we observe that 
positions within the Corporate Services job family realised an increase significantly above that average while those in 
Community Services and Regulatory / Statutory Services fell marginally short of the mark.

With respect to the current year, we note the average increase of 5.53% across all Job Families was commensurate with 
the Consumer Price Index for the 12 months to September 2023. 

The following table and charts show the average remuneration packages for all Job Families from 2016 – 2023 along 
with the average increases in the current year and over the eight-year period.

Job Family 2016 2017 2018 2019 2020 2021 2022 2023
Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Community 
Services 98,888 101,461 104,982 105,664 104,166 104,401 110,710 116,178 4.94% 2.19% 17.48%

Corporate 
Services 99,251 102,631 106,737 107,201 110,350 112,588 115,350 123,644 7.19% 3.07% 24.58%

Engineering 
Services 102,215 105,178 111,587 112,073 108,597 108,688 116,006 122,926 5.97% 2.53% 20.26%

Regulatory 
/ Statutory 
Services

108,515 111,893 116,335 117,548 117,559 119,277 124,161 129,152 4.02% 2.38% 19.02%

(Table 21)

(Chart 33)
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REMUNERATION TRENDS 
LEVEL 4 POSITIONS – COMMUNITY SERVICES

(Chart 35)
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Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 113,759 117,379 123,674 122,667 117,968 121,822 120,046 120,214 0.14% 0.71% 5.67%

Category 2 107,455 108,397 112,801 107,108 110,253 104,381 109,180 117,615 7.73% 1.18% 9.46%

Category 3 95,627 98,333 101,294 102,802 111,505 108,902 113,616 117,343 3.28% 2.84% 22.71%

Category 4 86,692 89,302 93,224 96,292 88,620 85,659 96,100 107,261 11.61% 2.97% 23.73%

Category 5 75,793 78,009 74,658 79,266 76,105 81,527 89,103 91,416 2.60% 2.58% 20.61%

Category 6 60,299 65,200 68,446 69,944 66,669 71,015 88,453 84,616 -4.34% 5.04% 40.33%

(Table 22)

(Chart 36)
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The following table and charts show comparative data in terms of average remuneration packages for all level 4 Community 
Services positions from 2016 – 2023 along with the average increases in the current year and over the eight-year period.

An analysis of increases over the eight-year period which averaged 20.42% across all categories was for the second year in 
a row, significantly influenced by the considerable average increase in remuneration levels within Category 6 which reflected 
a growth of 40.33% despite falling into negative territory in the current year. All other categories experienced a combined 
average increase of 16.44%.

The negative return within Category 6 councils also had a strong influence in remuneration levels within the current year 
realising a combined increase across all categories below the Consumer Price Index of 3.5%. While positions within the 
large metropolitan councils received a negligible average increase (0.14%), those within categories 2 and 4 fared a lot better 
recording increases above the CPI of 7.73% and 11.61% respectively.
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REMUNERATION TRENDS 
LEVEL 4 POSITIONS – CORPORATE SERVICES

(Chart 37)
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Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 117,966 119,012 125,736 126,526 126,344 130,263 128,382 133,507 3.99% 1.65% 13.17%

Category 2 107,820 111,115 112,955 108,422 114,339 109,894 115,474 123,246 6.73% 1.79% 14.31%

Category 3 100,157 97,716 100,269 102,690 109,779 110,634 112,644 118,771 5.44% 2.32% 18.58%

Category 4 85,514 90,974 94,550 95,209 97,025 94,347 99,250 110,583 11.42% 3.66% 29.32%

Category 5 74,490 80,410 81,135 83,691 83,288 88,246 92,275 91,995 -0.30% 2.94% 23.50%

Category 6 65,853 73,834 75,746 75,871 72,975 78,295 82,454 89,864 8.99% 4.56% 36.46%

(Table 23)

(Chart 38)
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The following table and charts show comparative data in terms of average remuneration packages for all level 4 Corporate 
Services positions from 2016 – 2023 along with the average increases in the current year and over the eight-year period.

Looking at the increases over the eight-year period which averaged 22.56% we note that positions within categories 4,5 and 6 
realised increases above that average while those in all other categories achieved considerably less favourably increases.

Within the current year we observe that the majority of categories recorded increases above the Consumer Price index. The 
exceptions being Category 1 with an increase of 3.99% and Category 5 which recorded a negative result.
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REMUNERATION TRENDS 
LEVEL 4 POSITIONS – ENGINEERING SERVICES

(Chart 39)
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Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 129,377 131,247 138,602 135,877 125,776 130,769 133,137 135,697 1.92% 0.61% 4.88%

Category 2 111,140 117,247 117,357 115,964 110,364 116,365 111,305 116,221 4.42% 0.57% 4.57%

Category 3 101,380 99,918 104,748 106,068 113,516 114,599 118,003 123,242 4.44% 2.70% 21.56%

Category 4 90,504 96,999 100,657 101,049 98,925 96,144 101,149 112,454 11.18% 3.03% 24.25%

Category 5 83,072 77,454 81,379 89,250 83,252 86,815 94,958 92,970 -2.09% 1.49% 11.91%

Category 6 64,963 68,161 70,762 71,335 70,695 74,505 83,706 87,512 4.55% 4.34% 34.71%

(Table 24)

(Chart 40)
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The following table and charts show comparative data in terms of average remuneration packages for all level 4 Engineering 
Services positions from 2016 – 2023 along with the average increases in the current year and over the eight-year period.

An analysis of increases over the eight-year period which averaged 16.98% across all categories was significantly influenced 
by the considerable average increase in remuneration levels within Category 6 which reflected a growth of 34.71%. All other 
categories experienced a combined average increase of 13.44%.

Within the current year which realised an average increase across all categories of 4.07%, positions within Category 4 councils 
received the only increase above the Consumer Price Index while those in Category 5 recorded a negative result.
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REMUNERATION TRENDS 
LEVEL 4 POSITIONS – REGULATORY / STATUTORY SERVICES 

(Chart 41)
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Council 
Category 2016 2017 2018 2019 2020 2021 2022 2023

Increase 
2022 - 
2023

Average 
Increase 
per year

Increase 
2016 - 
2023

Category 1 124,879 127,206 134,632 134,570 129,103 133,031 134,831 135,757 0.69% 1.09% 8.71%

Category 2 116,079 119,104 121,362 119,815 122,461 122,330 124,320 130,322 4.83% 1.53% 12.27%

Category 3 106,123 108,600 111,334 113,279 117,936 117,561 122,975 127,869 3.98% 2.56% 20.49%

Category 4 96,909 99,459 101,547 105,140 104,801 101,159 105,175 116,073 10.36% 2.47% 19.78%

Category 5 87,723 88,202 87,870 91,861 87,489 98,686 106,173 98,638 -7.10% 1.56% 12.44%

Category 6 66,125 77,543 79,104 79,581 77,284 74,100 89,638 102,932 14.83% 6.96% 55.66%

(Table 25)

(Chart 42)
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The following table and charts show comparative data in terms of average remuneration packages for all level 4  
Regulatory / Statutory Services positions from 2016 – 2023 along with the average increases in the current year  
and over the eight-year period.

Following a similar trend to all other Job Families across level four positions, our analysis revealed that increases over the  
eight-year period which averaged 21.56% across all categories was significantly influenced by the considerable increase in 
remuneration levels within Category 6, which reflected a growth of 55.66%. All other categories experienced a combined 
average increase of 14.74%.

Category 6, along with Category 4 also had a strong influence in remuneration levels within the current year realising 
increases in excess of the Consumer Price Index. while those in all other categories failed to achieve increases  
commensurate with CPI.

In the following pages we have expanded the data to show remuneration trends across the various Primary Functions within 
level 4 positions. 
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VARIATIONS IN REMUNERATION LEVELS
ACROSS PRIMARY FUNCTIONS

COMMUNITY SERVICES
Table 26 and charts 43 and 44 show variations in remuneration levels covering a seven-year period from 2017 – 2023 for  
level 4 Community Services positions by Primary Function across all council categories.

(Table 26)

Primary Function 2017 2018 2019 2020 2021 2022 2023
Increase 
2017 - 
2023

Average 
increase 
per year

Aged & Disability 102,521 103,514 100,196 101,006 101,823 107,780 106,422 3.81% 0.54%

Arts & Culture 104,760 108,937 111,861 113,414 111,763 112,326 119,708 14.27% 2.04%

Children’s Services 101,657 105,730 112,745 106,158 98,844 107,299 110,657 8.85% 1.26%

Community Development 98,588 104,802 103,147 98,820 107,576 113,373 122,692 24.45% 3.49%

Community Planning 114,170 113,607 116,765 121,447 121,695 122,838 126,899 11.15% 1.59%

Library Services 96,124 97,996 95,483 100,737 99,241 102,787 109,277 13.68% 1.95%

Recreation / Leisure 103,210 105,809 109,020 103,020 102,547 114,066 122,143 18.34% 2.62%

Youth / Family Services 101,094 107,374 106,491 103,041 106,008 112,823 114,926 13.68% 1.95%

AVERAGE 102,765 105,971 106,963 105,955 106,187 111,661 116,590 13.53% 1.93%

Table 27 shows the average Total Remuneration Package for the current year by Primary Function and Council Category.

(Table 27)

Primary Function Category 1 Category 2 Category 3 Category 4 Category 5 Category 6

Aged & Disability 110,835 105,072 122,754 99,130 87,159 -

Arts & Culture 125,147 113,099 115,372 116,069 105,558 92,140

Children’s Services 109,743 126,646 126,009 108,133 - 77,273

Community Development 131,357 119,005 116,952 108,481 102,256 96,219

Community Planning 130,374 125,848 123,939 117,524 104,119 -

Library Services 111,651 108,480 113,931 107,410 86,194 -

Recreation / Leisure 131,487 125,439 117,663 107,067 81,042 67,643

Youth / Family Services 118,171 133,289 117,384 104,838 93,495 -

AVERAGE 121,096 119,610 119,251 108,582 94,260 83,319

(Chart 43) (Chart 44)
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VARIATIONS IN REMUNERATION LEVELS
ACROSS PRIMARY FUNCTIONS

CORPORATE SERVICES
Table 28 and charts 45 and 46 show variations in remuneration levels covering a seven-year period from 2017 – 2023 for level 
4 Corporate Services positions by Primary Function across all council categories.

(Table 28)

Primary Function 2017 2018 2019 2020 2021 2022 2023
Increase 
2017 - 
2023

Average 
increase 
per year

Administration 82,721 87,618 86,075 88,280 90,092 94,712 100,148 21.07% 3.01%

Communications / Marketing 103,466 107,566 108,383 113,755 113,520 116,072 125,445 21.24% 3.03%

Corporate Planning / 
Strategic Policy 121,873 118,510 124,529 132,699 134,263 134,500 148,778 22.08% 3.15%

Customer Service 93,338 94,691 96,630 96,622 97,977 102,458 107,638 15.32% 2.19%

Executive / Personal Asst. 81,235 85,776 86,490 89,509 94,481 98,155 102,423 26.08% 3.73%

Finance 107,318 113,126 112,742 114,773 118,268 119,449 129,633 20.79% 2.97%

Governance 107,804 115,683 115,954 115,478 118,918 121,605 127,331 18.11% 2.59%

Human Resources 107,754 112,255 116,317 118,507 120,937 124,311 132,578 23.04% 3.29%

I.T 114,098 118,672 120,079 123,828 123,949 125,602 132,133 15.81% 2.26%

Legal 139,624 147,972 146,886 149,416 144,643 151,670 163,218 16.90% 2.41%

Payroll 93,802 97,771 98,717 101,074 106,216 109,867 114,131 21.67% 3.10%

Procurement / Contracts 107,416 114,949 115,037 118,012 114,022 116,479 124,712 16.10% 2.30%

Rates / Revenue 100,252 105,183 106,613 110,821 110,385 109,579 117,116 16.82% 2.40%

Records Management 93,011 95,426 94,837 96,378 96,598 102,453 107,829 15.93% 2.28%

Risk Management 105,020 108,523 112,099 112,674 115,122 120,275 127,803 21.69% 3.10%

Valuations / Property 121,350 124,225 122,712 124,842 124,885 128,615 139,311 14.80% 2.11%

Workplace Health & Safety 102,179 105,587 110,457 113,564 116,482 116,904 125,613 22.93% 3.28%

AVERAGE 104,839 109,031 110,268 112,955 114,162 117,218 125,049 19.43% 2.78%

(Chart 45) (Chart 46)
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VARIATIONS IN REMUNERATION LEVELS
ACROSS PRIMARY FUNCTIONS

Table 29 shows the average Total Remuneration Package for the current year by Primary Function and Council Category.

Primary Function Category 1 Category 2 Category 3 Category 4 Category 5 Category 6

Administration 109,883 102,562 95,241 89,328 76,853 85,641

Communications / Marketing 129,098 122,640 127,037 116,206 103,802 100,054

Corporate Planning / Strategic Policy 152,352 147,455 132,248 135,075 97,766 -

Customer Service 115,559 106,814 113,375 96,455 83,235 84,171

Executive / Personal Assistant 104,323 109,840 97,551 99,839 98,435 90,744

Finance 158,830 146,386 145,015 138,056 114,111 101,618

Governance 136,726 120,174 122,808 126,145 99,150 91,878

Human Resources 142,114 132,711 119,155 114,897 102,799 97,005

I.T 139,779 128,637 122,967 122,115 100,181 100,973

Legal 176,100 137,488 137,412 - - -

Payroll 126,487 125,724 104,895 101,122 90,280 80,257

Procurement / Contracts 136,236 126,228 116,491 111,639 85,419 -

Rates / Revenue 148,057 137,503 133,305 120,434 102,706 105,678

Records Management 118,931 112,711 107,332 100,754 92,532 91,158

Risk Management 137,797 131,416 125,211 106,974 103,565 109,195

Valuations / Property 151,069 122,821 136,453 105,884 99,091 -

Workplace Health & Safety 135,512 124,408 125,112 113,539 98,725 86,615

AVERAGE 136,403 125,619 121,271 112,404 96,791 94,230

(Table 29)



COPYRIGHT 2023 ©38

VARIATIONS IN REMUNERATION LEVELS
ACROSS PRIMARY FUNCTIONS

ENGINEERING SERVICES
Table 30 and charts 47 and 48 show variations in remuneration levels covering a seven-year period from 2017 – 2023 for level 
4 Engineering positions by Primary Function across all council categories.

(Table 30)

Primary Function 2017 2018 2019 2020 2021 2022 2023
Increase 
2017 - 
2023

Average 
increase 
per year

Assets 113,552 120,723 122,420 120,916 120,526 124,501 131,632 15.92% 2.27%

Building / Property Services 110,159 113,536 113,983 110,024 111,860 117,232 125,031 13.50% 1.93%

Capital Works 121,851 120,850 123,928 128,979 131,773 130,334 133,016 9.16% 1.31%

City Services / Operations 84,864 98,304 98,193 87,578 89,106 101,766 103,729 22.23% 3.18%

Engineering – Design 122,438 125,764 129,808 130,540 128,643 132,156 138,991 13.52% 1.93%

Environment / Sustainability 114,597 118,992 119,484 121,594 115,680 121,511 132,047 15.23% 2.18%

Fleet Management 99,106 100,600 102,905 104,586 106,028 109,830 116,534 17.59% 2.51%

Infrastructure 104,795 111,792 112,395 117,407 115,358 118,874 127,219 21.40% 3.06%

Parks and Reserves 98,506 100,578 104,150 97,126 97,747 106,176 115,197 16.94% 2.42%

Project Management 122,704 130,853 125,605 125,594 124,744 127,156 135,248 10.22% 1.46%

Waste Management 106,947 112,108 110,669 111,662 111,690 112,027 117,833 10.18% 1.45%

Water / Waste Water 103,432 116,045 112,024 114,677 112,447 117,785 131,890 27.51% 3.93%

AVERAGE 108,579 114,179 114,630 114,224 113,800 118,279 125,697 16.12% 2.30%

(Chart 47) (Chart 48)

0 5 10 15 20 25 30 35

Water / Waste Water

Waste Management

Project Management

Parks and Reserves

Infrastructure

Fleet Management

Environment

Engineering – Design

City Services

Capital Works

Building / Property

Assets 15.92%

13.50%

9.16%

22.23%

13.52%

15.23%

17.59%

21.40%

16.94%

10.22%

10.18%

27.51%

0.0 0.5 1.0 1.5 2.0 2.5 3.0 3.5 4.0 4.5

Water / Waste Water

Waste Management

Project Management

Parks and Reserves

Infrastructure

Fleet Management

Environment

Engineering – Design

City Services

Capital Works

Building / Property

Assets 2.27%

1.93%

1.31%

3.18%

1.93%

2.18%

2.51%

3.06%

2.42%

1.46%

1.45%

3.93%

Increase 2017 – 2023 Average Increase per year



COPYRIGHT 2023 ©39

VARIATIONS IN REMUNERATION LEVELS
ACROSS PRIMARY FUNCTIONS

Table 31 shows the average Total Remuneration Package for the current year by Primary Function and Council Category.

Primary Function Category 1 Category 2 Category 3 Category 4 Category 5 Category 6

Assets 138,063 129,128 127,591 119,952 97,196 -

Building / Property Services 130,470 119,948 125,783 113,771 100,533 90,148

Capital Works 144,224 140,374 130,354 113,854 111,443 98,695

City Services / Operations 118,974 94,769 120,404 102,379 87,026 87,326

Engineering – Design 144,973 139,456 135,319 116,749 107,846 -

Environment / Sustainability 138,719 128,869 124,428 113,024 99,558 -

Fleet Management 129,635 109,196 108,785 106,812 90,135 86,841

Infrastructure 147,572 123,512 121,555 110,999 98,990 90,188

Parks and Reserves 133,807 110,183 114,296 113,171 83,112 84,489

Project Management 141,101 140,490 130,256 145,762 99,408 102,736

Waste Management 121,818 121,895 125,436 106,484 92,439 84,359

Water / Waste Water 141,310 127,786 123,057 114,480 89,239 -

AVERAGE 135,889 123,801 123,939 114,786 96,410 90,598

(Table 31)
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VARIATIONS IN REMUNERATION LEVELS
ACROSS PRIMARY FUNCTIONS

REGULATORY / STATUTORY SERVICES
Table 32 and charts 49 and 50 show variations in remuneration levels covering a seven-year period from 2017 – 2023 for  
level 4 Regulatory / Statutory Services positions by Primary Function across all council categories.

(Table 32)

Primary Function 2017 2018 2019 2020 2021 2022 2023
Increase 
2017 - 
2023

Average 
increase 
per year

Building 113,881 118,205 123,202 123,295 127,856 132,329 142,283 24.94% 3.56%

Compliance / Local Laws 103,993 106,034 107,420 104,943 106,061 110,294 112,527 8.21% 1.17%

Economic / Business 
Development 117,764 122,597 117,234 123,900 123,464 129,007 133,445 13.32% 1.90%

Emergency Management 112,818 113,437 118,017 116,376 119,710 123,906 128,335 13.75% 1.96%

Environmental Health 109,006 113,306 112,103 115,958 114,300 119,405 125,371 15.01% 2.14%

Planning - Statutory 117,226 123,359 124,115 123,378 127,070 129,373 134,538 14.77% 2.11%

Planning - Strategic 122,208 127,211 131,736 132,248 130,991 136,990 143,329 17.28% 2.47%

Tourism 86,702 92,832 91,570 98,864 105,840 105,736 107,309 23.77% 3.40%

AVERAGE 110,450 114,623 115,675 117,370 119,412 123,380 128,392 16.38% 2.34%

Table 33 shows the average Total Remuneration Package for the current year by Primary Function and Council Category.

(Table 33)

Primary Function Category 1 Category 2 Category 3 Category 4 Category 5 Category 6

Building 151,744 146,088 138,933 125,171 111,411 99,779

Compliance / Local Laws 113,252 118,018 125,478 103,152 89,402 103,308

Economic Development 139,538 125,551 134,483 125,768 114,117 94,907

Emergency Management 141,367 133,543 120,432 113,644 101,265 133,587

Environmental Health 131,066 126,525 123,153 114,325 111,279 114,702

Planning - Statutory 141,551 137,198 129,142 123,571 104,913 99,034

Planning - Strategic 145,558 143,014 135,295 136,036 101,502 118,801

Tourism 128,677 126,084 106,726 95,169 80,904 86,835

AVERAGE 136,594 132,003 126,705 117,105 101,849 106,369

(Chart 49) (Chart 50)
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GENDER STATISTICS

Over the past fourteen years we have provided information relating to gender statistics. 

Here we present data covering a four-year period from 2020 – 2023 which shows a moderate change in the relative spread 
across each level of management. We note that since 2020 there has been an increase of 4% in the number of females at the 
Chief Executive / General Manager level, an increase of 3% at Director level and an overall increase of 3%.

This year’s survey attracted data for 12,503 positions from 200 councils. When we look at the gender ratio within each  
Job Family and across each level over the past four years the following picture emerges.

Position Level 2020 2021 2022 2023

Total Female Male Total Female Male Total Female Male Total Female Male

Level 1 – CEO / General 
Manager 225 48 

(21%)
177 

(79%) 206 43 
(21%)

163 
(79%) 220 54 

(25%)
166 

(75%) 198 49 
(25%)

149 
(75%)

Level 2 – Director, General 
Manager, Group Manager 831 306 

(37%)
525 

(63%) 760 288 
(38%)

472 
(62%) 799 308 

(39%)
491 

(61%) 743 294 
(40%)

449 
(60%)

Level 3 – Manager, 
Professional 2,785 1,089 

(39%)
1,696 
(61%) 2,556 1,042 

(41%)
1,514 
(59%) 2,819 1,148 

(41%)
1,671 
(59%) 2,583 1,069 

(41%)
1,514 
(59%)

Level 4 – Team Leader, 
Coordinator 7,645 3,648 

(48%)
3,997 
(52%) 8,429 4,092 

(49%)
4,337 
(51%) 9,514 4,834 

(51%)
4,680 
(49%) 8,979 4,516 

(50%)
4,463 
(50%)

TOTAL 11,486 5,091 
(44%)

6,395 
(56%)

11,951 5,465 
(46%)

6,486 
(54%)

13,352 6,344 
(48%)

7,008 
(52%)

12,503 5,928 
(47%)

6,575 
(53%)

(Table 34)

 Ratio –  
Male / Female 2020

Ratio –  
Male / Female 2021

Ratio –  
Male / Female 2022

Ratio –  
Male / Female 2023

Male Female Male Female Male Female Male Female

Chief Executive / General Manager 78.67% 21.33% 79.13% 20.87% 75.45% 24.55% 75.25% 24.75%

Community Services

Level 2 37.41% 62.59% 38.24% 61.76% 40.91% 59.09% 40.48% 59.52%

Level 3 34.37% 65.63% 35.78% 64.22% 32.70% 67.30% 34.68% 65.32%

Level 4 24.75% 75.25% 24.83% 75.17% 25.54% 74.46% 26.22% 73.78%

Corporate Services

Level 2 53.21% 46.79% 55.06% 44.94% 52.90% 47.10% 52.19% 47.81%

Level 3 50.59% 49.41% 46.80% 53.20% 47.90% 52.10% 48.57% 51.43%

Level 4 33.18% 66.82% 34.42% 65.58% 32.39% 67.61% 33.65% 66.35%

HR/Organisational Development

Level 2 25.00% 75.00% 22.22% 77.78% 32.14% 67.86% 30.77% 69.23%

Engineering Services

Level 2 89.40% 10.60% 88.73% 11.27% 84.40% 15.60% 83.33% 16.67%

Level 3 84.90% 15.10% 83.53% 16.47% 83.22% 16.78% 81.98% 18.02%

Level 4 84.77% 15.23% 83.66% 16.34% 80.37% 19.63% 80.06% 19.94%

Regulatory Services

Level 2 78.81% 21.19% 69.34% 30.66% 67.59% 32.41% 65.44% 34.56%

Level 3 68.52% 31.48% 67.33% 32.67% 65.83% 34.17% 60.34% 39.66%

Level 4 56.46% 43.54% 54.65% 45.35% 54.00% 46.00% 51.67% 48.33%

TOTAL 56% 44% 54% 46% 52% 48% 53% 47%

(Table 35)
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GENDER STATISTICS

When we look at the totals in each year, we note that males occupy a greater percentage of all positions. Males also represent 
a higher percentage at all levels in Engineering and Regulatory Services and at levels 1 in Corporate Services. Females, on 
the other hand occupy a higher percentage at all levels within Community Services and Human Resources.

In the past three years, females have increased incumbency in level three positions within Corporate Services and now 
occupy the greater percentage of that level of management within that Job Family.

Delving back into history we note that over the past ten years there has been significant variations in male to female ratios 
which include an increase of 16.25 % in the number of females at the Chief Executive / General Manager level and an increase 
of 14.27% at Director level. 

The following table presents data from the 2012 and 2023 surveys and shows the variation in gender ratios over the two 
periods. Over this time frame the number of female incumbents increased by 12.51% across all job families.

(Table 36)

 Ratio – Male / Female 2012 Ratio – Male / Female 2023
Increase in  

Female Incumbents 
2012 - 2023

Male Female Male Female

Chief Executive / General Manager 91.8% 8.20% 75.25% 24.75% 16.55%

Community Services

Level 2 51.92% 48.08% 40.48% 59.52% 11.44%

Level 3 41.44% 58.56% 34.68% 65.32% 6.76%

Level 4 26.69% 73.31% 26.22% 73.78% 0.47%

Corporate Services

Level 2 65.02% 34.98% 52.19% 47.81% 12.83%

Level 3 55.63% 44.37% 48.57% 51.43% 7.06%

Level 4 37.99% 62.01% 33.65% 66.35% 4.34%

H/R Organisational Development

Level 2 52.38% 47.62% 30.77% 69.23% 21.61%

Engineering Services

Level 2 94.80% 5.20% 83.33% 16.67% 11.47%

Level 3 90.06% 9.94% 81.98% 18.02% 8.08%

Level 4 87.69% 12.31% 80.06% 19.94% 7.63%

Regulatory / Statutory Services

Level 2 79.45% 20.55% 65.44% 34.56% 14.01%

Level 3 71.90% 28.10% 60.34% 39.66% 11.56%

Level 4 64.69% 35.31% 51.67% 48.33% 13.02%

TOTAL 65.10% 34.90% 52.59% 47.41% 12.51%
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GENDER STATISTICS

In the following tables and charts we present comparative gender data against average remuneration packages across all job 
families and levels between 2019 – 2023.

CHIEF EXECUTIVE / GENERAL MANAGER
At the Chief Executive / General Manager level we note that in the current year, for the first time since 2017 females received 
greater remuneration levels than their male counterparts. A primary reason for the higher female salary levels is their 
dominance across all council categories with the exception of categories 1 and 5.

Females were also the beneficiaries of higher remuneration increases in the current year as was the case in 2020 and 2022. 
Females also received higher annual increases on average than their male counterparts across the period under review.

The following tables and charts show the progression in salary levels over the past four years.

Years Average Increase

 2019 2020 2021 2022 2023 2019 - 2020 2020 - 2021 2021 - 2022 2022 - 2023 2019 - 2023

Male 295,569 302,836 309,888 326,922 340,190 2.46% 2.33% 5.50% 4.06% 15.10%

Female 279,477 289,206 305,352 312,315 343,151 3.48% 5.58% 2.28% 9.87% 22.78%

(Table 37)

Average Remuneration 2019 – 2023

(Chart 51)
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GENDER STATISTICS

COMMUNITY SERVICES
Within Community Services, males on average received higher remuneration packages than their female counterparts across 
all levels of management between 2019 and the current year. The average Total Remuneration Package for males increased 
by 10.65% over that period, while females on the other hand, experienced a greater increase of 15.85%. Over that timeframe, 
females at level 2 received the highest increase of 19.49%.

The following tables and charts show the progression in salary levels over the past four years.

Years Variance

 2019 2020 2021 2022 2023 2019 - 2020 2020 - 2021 2021 - 2022 2022 - 2023 2019 - 2023

Level 2 

Male 236,739 234,639 238,984 254,084 268,364 -0.89% 1.85% 6.32% 5.62% 13.36%

Female 215,696 221,533 225,166 247,490 257,732 2.71% 1.64% 9.91% 4.14% 19.49%

Level 3 

Male 163,774 160,652 168,936 176,250 182,922 -1.91% 5.16% 4.33% 3.79% 11.69%

Female 145,292 146,599 152,961 157,528 170,179 0.90% 4.34% 2.99% 8.03% 17.13%

Level 4

Male 110,993 108,298 109,628 114,260 118,660 -2.43% 1.23% 4.23% 3.85% 6.91%

Female 103,928 102,807 102,675 109,493 115,296 -1.08% -0.13% 6.64% 5.30% 10.94%

(Table 38)

(Chart 53)

0

50,000

100,000

150,000

200,000

250,000

300,000

Level 4Level 3Level 2

268,364 257,732 182,922 170,179 118,660 115,296

Average Remuneration 2023 by Gender & Management Level

Male Female

(Chart 54)

0

5

10

15

20

25

Level 4Level 3Level 2

13.36% 19.49% 11.69% 17.13% 6.91% 10.94%

Average Increase 2019 – 2023 

Male Female



COPYRIGHT 2023 ©45

GENDER STATISTICS

CORPORATE SERVICES
Looking at Corporate Services we again note that males on average received higher remuneration packages than their female 
counterparts across all levels of management between 2019 and the current year. The average Total Remuneration Package 
for males increased by 13.15% over that period, while females on the other hand, experienced a greater increase of 19.02%. 
Over that timeframe, females at level 3 received the highest increase of 20.25%.

The following tables and charts show the progression in salary levels over the past four years.

Years Variance

 2019 2020 2021 2022 2023 2019 - 2020 2020 - 2021 2021 - 2022 2022 - 2023 2019 - 2023

Level 2 

Male 222,256 220,640 221,557 236,879 249,688 -0.73% 0.42% 6.92% 5.41% 12.34%

Female 202,728 207,792 217,202 234,307 241,802 2.50% 4.53% 7.88% 3.20% 19.27%

Level 3 

Male 165,923 167,732 173,343 178,813 191,148 1.09% 3.35% 3.16% 6.90% 15.20%

Female 151,111 154,042 161,910 172,734 181,705 1.94% 5.11% 6.69% 5.19% 20.25%

Level 4

Male 119,511 121,445 123,237 125,476 133,742 1.62% 1.48% 1.82% 6.59% 11.91%

Female 100,841 104,840 106,998 110,500 118,524 3.97% 2.06% 3.27% 7.26% 17.54%

(Table 39)

(Chart 55)
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GENDER STATISTICS

ENGINEERING SERVICES
An examination of positions within the Engineering Services Job Family revealed that females at level 2 received higher 
remuneration levels than their male counterparts between 2019 – 2023 with the exception of 2022. Those at level 3 joined the 
trend in 2020 and 2021 while parity was realised in the current year. Females at level 4 also received higher remuneration 
levels in all years of the period under review with the exception of 2022.

The average Total Remuneration Package for males across all management levels increased by 14.31% over the period 2019 
to 2023 while females on the other hand, experienced a marginally smaller increase of 13.24%. Over that timeframe, males at 
level 1 received the highest increase of 16.87%.

The following tables and charts show the progression in salary levels over the past four years.

Years Variance

 2019 2020 2021 2022 2023 2019 - 2020 2020 - 2021 2021 - 2022 2022 - 2023 2019 - 2023

Level 2 

Male 213,123 216,533 220,684 240,180 249,081 1.60% 1.92% 8.83% 3.71% 16.87%

Female 225,877 236,506 239,483 236,202 251,757 4.71% 1.26% -1.37% 6.59% 11.46%

Level 3 

Male 158,915 159,503 165,933 174,428 185,240 0.37% 4.03% 5.12% 6.20% 16.57%

Female 157,239 160,638 166,644 172,620 185,425 2.16% 3.74% 3.59% 7.42% 17.93%

Level 4

Male 112,030 108,149 107,937 116,010 122,676 -3.46% -0.20% 7.48% 5.75% 9.50%

Female 112,310 111,094 112,532 115,991 123,928 -1.08% 1.29% 3.07% 6.84% 10.34%

(Table 40)

(Chart 57)
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GENDER STATISTICS

REGULATORY / STATUTORY SERVICES
Turning to Regulatory / Statutory Services we note that between 2019 – 2023 females at level 2 averaged higher 
remuneration packages than their male counterparts with the exception of 2021. Males on the other hand averaged higher 
remuneration packages at levels 3 and 4 across all years in the review period.

Over the period 2019 – 2023 the average Total Remuneration Package for males across all management levels increased 
by 12.03%. Females on the other hand, experienced a greater increase of 16.3%. Within that timeframe, females at level 3 
received the highest increase of 21.63%.

The following tables and charts show the progression in salary levels over the past four years.

Years Variance

 2019 2020 2021 2022 2023 2019 - 2020 2020 - 2021 2021 - 2022 2022 - 2023 2019 - 2023

Level 2 

Male 218,629 227,695 232,151 245,119 244,606 4.15% 1.96% 5.59% -0.21% 11.88%

Female 223,204 229,321 231,616 247,359 258,985 2.74% 1.00% 6.80% 4.70% 16.03%

Level 3 

Male 161,326 161,647 168,163 175,677 185,399 0.20% 4.03% 4.47% 5.53% 14.92%

Female 145,950 156,554 160,181 168,738 177,518 7.27% 2.32% 5.34% 5.20% 21.63%

Level 4

Male 120,694 119,977 121,145 126,888 131,895 -0.59% 0.97% 4.74% 3.95% 9.28%

Female 113,473 114,422 117,026 120,959 126,220 0.84% 2.28% 3.36% 4.35% 11.23%

(Table 41)

(Chart 59)

0

50000

100000

150000

200000

250000

300000

Level 4Level 3Level 2

244,606 258,985 185,399 177,518 131,895 126,220

Average Remuneration 2023 by Gender & Management Level

Male Female

(Chart 60)

0

5

10

15

20

25

Level 4Level 3Level 2

11.88% 16.03% 14.92% 21.63% 9.28% 11.23%

Average Increase 2019 – 2023 

Male Female



COPYRIGHT 2023 ©48

REMUNERATION DATA 
BY JOB FAMILY AND GENDER

The table below summarises the total average remuneration packages for the current year by broad job categories and 
gender along with the average Total Remuneration Package for the previous three years.

The tables on the following pages expand this data to include Primary Functions for levels 3 and 4.

Level Job Family Gender Count Average Total 
Package 2023

Average Total 
Package 2022

Average Total 
Package 2021

Average Total 
Package 2020

Level 1 C.E.O / General Manager
F 49 343,151 312,315 305,352 289,206

M 149 340,190 326,922 309,888 302,836

Level 2 Community Services
F 75 257,732 247,490 225,166 221,533

M 51 268,364 254,084 238,984 234,639

Level 2 Corporate Services 
F 120 241,802 234,307 217,202 207,792

M 131 249,688 236,879 221,557 220,640

Level 2 H/R Organisational Development
F 34 251,757 239,592 206,726 236,506

M 170 249,081 211,595 196,963 216,533

Level 2 Engineering Services
F 18 239,084 236,202 239,483 198,323

M 8 242,796 240,180 220,684 182,885

Level 2 Regulatory / Statutory Services 
F 47 258,985 247,359 231,616 229,321

M 89 244,606 245,119 232,151 227,695

Level 3 Community Services
F 275 170,179 157,528 152,961 146,599

M 146 182,922 176,250 168,936 160,652

Level 3 Corporate Services
F 468 181,705 172,734 161,910 154,042

M 442 191,148 178,813 173,343 167,732

Level 3 Engineering Services
F 142 185,425 172,620 166,644 160,638

M 646 185,240 174,428 165,933 159,503

Level 3 Regulatory / Statutory Services
F 184 177,518 168,738 160,181 156,554

M 280 185,399 175,677 168,163 161,647

Level 4 Community Services
F 1,345 115,296 109,493 102,675 102,807

M 478 118,660 114,260 109,628 108,298

Level 4 Corporate Services
F 1,909 118,524 110,500 106,998 104,840

M 968 133,742 125,476 123,237 121,445

Level 4 Engineering Services
F 566 123,928 115,991 112,532 111,094

M 2,273 122,676 116,010 107,937 108,149

Level 4 Regulatory / Statutory Services
F 696 126,220 120,959 117,026 114,422

M 744 131,895 126,888 121,145 119,977

(Table 42)
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REMUNERATION DATA 
BY JOB FAMILY, GENDER AND PRIMARY FUNCTION

The tables below present a summary of the Average Total Remuneration Packages for each Job Family and Primary Function 
for levels 3 and 4 for the current year and show Male / Female comparisons.

Level 3 Community Services

Primary Function Male Female

Average TRP Count Average TRP Count Average TRP

Aged & Disability 168,333 5 198,769 28 162,899

Arts / Culture 181,581 21 185,146 25 178,587

Children’s Services 161,153 3 231,629 16 147,939

Community Development 172,260 47 178,028 77 168,739

Community Planning 183,814 15 179,963 28 185,876

Library Services 168,484 4 153,164 52 169,663

Recreation / Leisure 177,358 45 186,710 29 162,848

Youth / Family Services 181,243 6 174,751 20 183,191

Overall Average 174,278 186,020 169,968

(Table 43)

Level 3 Corporate Services

Primary Function Male Female

Average TRP Count Average TRP Count Average TRP

Administration 154,798 21 177,732 29 138,190

Communication / Marketing 190,793 22 179,200 55 195,430

Corporate Planning / Strategic Policy 200,340 28 204,651 39 197,244

Customer Service 182,132 15 187,217 34 179,889

Finance 185,735 103 187,436 74 183,368

Governance 179,105 36 192,135 61 171,415

Human Resources 182,733 41 193,579 120 179,027

Information Technology 190,650 118 190,280 22 192,638

Legal 240,065 14 232,490 12 248,902

Procurement / Contracts 189,452 21 193,175 8 179,679

Rates / Revenue 158,810 2 190,239 6 148,333

Risk Management 175,790 10 167,580 5 192,210

Valuations / Property 196,063 11 208,531 3 150,351

Overall Average 186,651 192,634 181,283

(Table 44)
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REMUNERATION DATA 
BY JOB FAMILY, GENDER AND PRIMARY FUNCTION

Level 3 Engineering Services

Primary Function Male Female

Average TRP Count Average TRP Count Average TRP

Assets 180,729 70 178,906 22 186,529

Building / Property Services 174,150 39 172,842 11 178,785

Capital Works 198,570 42 199,457 6 192,365

City Services / Operations 175,118 120 172,547 15 195,684

Engineering – Design 185,479 47 184,103 5 198,411

Environment / Sustainability 183,974 25 196,063 20 168,863

Infrastructure 186,641 114 188,186 18 176,850

Parks and Reserves 184,250 55 182,282 15 191,466

Project Management 193,126 43 194,316 12 188,863

Waste Management 187,281 49 189,696 13 178,178

Water / Waste Water 208,459 42 205,577 5 232,668

Overall Average 187,071 187,634 189,878

(Table 45)

Level 3 Regulatory / Statutory Services

Primary Function Male Female

Average TRP Count Average TRP Count Average TRP

Building 180,446 29 181,548 4 172,457

Compliance / Local Laws 181,581 63 182,157 27 180,235

Economic / Business Development 178,233 43 183,043 41 173,188

Environmental Health 169,900 23 175,779 10 156,379

Planning - Statutory 188,312 70 188,688 45 187,727

Planning - Strategic 192,943 46 198,639 44 186,988

Tourism 141,004 6 151,937 13 135,958

Overall Average 176,060 180,256 170,419

(Table 46)
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REMUNERATION DATA 
BY JOB FAMILY, GENDER AND PRIMARY FUNCTION

Level 4 Community Services

Primary Function Male Female

Average TRP Count Average TRP Count Average TRP

Aged & Disability 106,422 42 106,976 150 106,266

Arts / Culture 119,708 73 117,559 152 120,740

Children’s Services 110,657 14 93,623 244 111,635

Community Development 122,692 67 129,515 211 120,526

Community Planning 126,899 24 125,441 77 127,353

Library Services 109,277 55 109,620 232 109,196

Recreation / Leisure 122,143 157 124,723 147 119,386

Youth / Family Services 114,926 46 109,461 132 116,831

Overall Average 116,590 114,615 116,492

(Table 47)

Level 4 Corporate Services

Primary Function Male Female

Average TRP Count Average TRP Count Average TRP

Administration 100,148 40 120,553 235 96,674

Communication / Marketing 125,445 73 128,223 165 124,215

Corporate Planning / Strategic Policy 148,778 55 154,107 88 145,448

Customer Service 107,638 40 111,481 177 106,770

Executive / Personal Assistant 102,423 3 101,972 128 102,433

Finance 129,633 126 137,435 200 124,717

Governance 127,331 25 139,174 97 124,279

Human Resources / OD 132,578 40 142,184 235 130,943

Information Technology 132,133 311 134,051 139 127,840

Legal 163,218 13 171,593 14 155,441

Payroll 114,131 10 131,965 56 110,946

Procurement / Contracts 124,712 68 130,510 67 118,827

Rates / Revenue 117,116 39 124,521 95 114,076

Records Management 107,829 8 127,971 70 105,527

Risk Management 127,803 25 129,318 43 126,921

Valuations / Property 139,311 26 146,620 38 134,309

Occupational Health & Safety 125,613 66 129,014 62 121,994

Overall Average 125,049 132,982 121,845

(Table 48)
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REMUNERATION DATA
BY JOB FAMILY, GENDER AND PRIMARY FUNCTION

Level 4 Engineering Services

Primary Function Male Female

Average TRP Count Average TRP Count Average TRP

Assets 131,632 144 135,574 62 122,476

Building / Property Services 125,031 157 128,800 58 114,829

Capital Works 133,016 116 133,285 22 131,600

City Services / Operations 103,729 425 103,167 39 109,853

Engineering – Design 138,991 187 140,266 32 131,541

Environment / Sustainability 132,047 76 133,812 84 130,451

Fleet 116,534 113 115,179 17 125,542

Infrastructure 127,219 281 127,795 28 121,440

Parks and Reserves 115,197 335 114,171 75 119,781

Project Management 135,248 156 136,796 57 131,013

Waste Management 117,833 151 115,626 64 123,040

Water / Waste Water 131,890 132 131,967 28 131,526

Overall Average 125,697 126,370 124,424

(Table 49)

Level 4 Regulatory / Statutory Services

Primary Function Male Female

Average TRP Count Average TRP Count Average TRP

Building 142,283 106 148,492 36 123,999

Compliance / Local Laws 112,527 199 114,284 125 109,731

Economic / Business Development 133,445 59 141,960 92 127,984

Emergency Management 128,335 34 129,198 37 127,543

Environmental Health 125,371 75 127,836 79 123,031

Planning - Statutory 134,538 153 136,882 133 131,841

Planning - Strategic 143,329 105 140,745 139 145,281

Tourism 107,309 13 120,781 55 104,125

Overall Average 128,392 132,522 124,192

(Table 50)
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REMUNERATION DATA 
BY MANAGEMENT LEVEL, COUNCIL CATEGORY AND GENDER

In the following tables and charts, we show gender comparisons in average remuneration packages for each management 
level across the various council categories for the current year.

LEVEL 1 
Chief Executive / General Manager

Category Female Average 
TRP Male Average 

TRP

Category 1 14 436,857 29 456,271

Category 2 6 390,374 21 387,625

Category 3 5 349,292 26 340,858

Category 4 6 351,340 31 309,352

Category 5 8 265,388 25 275,213

Category 6 10 237,854 17 234,339

(Table 51) (Chart 61)
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LEVEL 2 
Community Services

Category Female Average 
TRP Male Average 

TRP

Category 1 25 306,413 19 320,697

Category 2 16 267,934 12 275,547

Category 3 12 246,940 6 244,403

Category 4 12 227,366 8 213,534

Category 5 6 177,911 5 197,596

Category 6 4 155,878 1 124,067

(Table 52) (Chart 62)
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Corporate Services

Category Female Average 
TRP Male Average 

TRP

Category 1 33 302,512 40 305,417

Category 2 20 270,849 20 276,811

Category 3 15 236,913 19 251,098

Category 4 20 217,030 20 225,923

Category 5 18 197,800 15 189,595

Category 6 14 154,401 17 166,055

(Table 53) (Chart 63)
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REMUNERATION DATA 
BY MANAGEMENT LEVEL, COUNCIL CATEGORY AND GENDER

(Table 54)

H/R Organisational Development

Category Female Average 
TRP Male Average 

TRP

Category 1 7 285,811 3 264,886

Category 2 4 227,463 1 339,779

Category 3 2 234,900 3 207,645

Category 4 1 241,536 1 185,000

Category 5 3 166,557 - -

Category 6 1 181,985 - -

(Chart 64)
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Engineering

Category Female Average 
TRP Male Average 

TRP

Category 1 9 308,365 41 323,874

Category 2 4 282,119 24 280,942

Category 3 7 235,532 31 250,427

Category 4 9 231,683 28 218,418

Category 5 4 199,508 26 198,052

Category 6 1 124,067 20 164,702

(Table 55) (Chart 65)
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Regulatory / Statutory Services

Category Female Average 
TRP Male Average 

TRP

Category 1 19 305,443 27 310,795

Category 2 6 275,313 11 261,917

Category 3 9 256,265 15 240,832

Category 4 7 197,488 13 210,201

Category 5 4 177,600 14 186,022

Category 6 2 158,902 9 171,998

(Table 56) (Chart 66)
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REMUNERATION DATA 
BY MANAGEMENT LEVEL, COUNCIL CATEGORY AND GENDER

LEVEL 3
Community Services

Category Female Average 
TRP Male Average 

TRP

Category 1 99 197,896 63 209,263

Category 2 50 185,671 23 184,449

Category 3 27 170,483 23 171,333

Category 4 50 147,386 27 152,296

Category 5 40 125,405 8 124,683

Category 6 9 103,930 2 115,343

(Table 57) (Chart 67)
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Corporate Services

Category Female Average 
TRP Male Average 

TRP

Category 1 172 211,110 168 215,196

Category 2 90 184,866 98 193,274

Category 3 75 176,437 86 180,792

Category 4 65 156,256 49 166,491

Category 5 48 136,967 32 141,057

Category 6 18 118,072 9 130,405

(Table 58) (Chart 68)
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Engineering Services

Category Female Average 
TRP Male Average 

TRP

Category 1 55 208,689 233 218,285

Category 2 35 185,393 113 190,828

Category 3 23 180,553 108 180,235

Category 4 19 153,026 91 159,900

Category 5 7 133,859 67 138,791

Category 6 3 122,158 34 115,467

(Table 59) (Chart 69)
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REMUNERATION DATA 
BY MANAGEMENT LEVEL, COUNCIL CATEGORY AND GENDER

Regulatory / Statutory Services

Category Female Average 
TRP Male Average 

TRP

Category 1 66 202,401 110 208,601

Category 2 30 190,588 52 189,618

Category 3 30 180,659 52 176,242

Category 4 29 149,735 34 156,352

Category 5 23 138,202 28 144,208

Category 6 6 107,753 4 146,772

(Table 60) (Chart 70)
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LEVEL 4
Community Services

Category Female Average 
TRP Male Average 

TRP

Category 1 716 119,754 279 121,395

Category 2 225 116,775 86 119,811

Category 3 154 116,039 58 120,803

Category 4 146 107,797 42 105,397

Category 5 85 92,066 12 86,812

Category 6 19 85,301 1 71,613

(Table 61) (Chart 71)
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Corporate Services

Category Female Average 
TRP Male Average 

TRP

Category 1 851 128,453 531 141,607

Category 2 376 119,080 171 132,409

Category 3 289 114,583 129 128,153

Category 4 214 107,666 84 118,012

Category 5 122 90,116 44 97,205

Category 6 57 88,171 9 100,585

(Table 62) (Chart 72)
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REMUNERATION DATA 
BY MANAGEMENT LEVEL, COUNCIL CATEGORY AND GENDER

Engineering Services

Category Female Average 
TRP Male Average 

TRP

Category 1 291 130,790 937 137,220

Category 2 94 121,039 462 115,241

Category 3 100 119,311 386 124,260

Category 4 46 119,745 234 111,021

Category 5 24 95,902 170 92,556

Category 6 11 87,721 84 87,484

(Table 63) (Chart 73)
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Regulatory / Statutory Services

Category Female Average 
TRP Male Average 

TRP

Category 1 380 133,555 388 137,914

Category 2 100 128,097 119 132,192

Category 3 89 124,554 122 130,288

Category 4 63 112,967 65 119,083

Category 5 50 93,809 42 104,386

Category 6 14 99,703 8 108,582

(Table 64) (Chart 74)
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In the following pages we provide information emerging from the survey. For each position across all levels there are three 
tables of data.

TABLE 1
The first table shows the number of positions recorded, the number of male and female incumbents, along with the Q1 
Median, Q3 and Average of the various remuneration package items. 

TABLE 2
This summarises the total package and the cash component results by State.

TABLE 3
This shows the Total Remuneration Package and the cash component results by Category of Council. 

Councils were grouped into six categories as follows:

Category 1 Recurrent Expenditure Budget greater than $160 million.

Category 2  Recurrent Expenditure Budget between $100 million and $160 million.

Category 3 Recurrent Expenditure Budget between $60 million and $100 million.

Category 4 Recurrent Expenditure Budget between $30 million and $60 million.

Category 5 Recurrent Expenditure Budget between $15 million and $30 million.

Category 6 Recurrent Expenditure Budget less than $15 million.

A list of all Councils participating in this year’s survey can be found in the Attachments at the end of the report.

The confidentiality of our clients’ data is paramount to us. For this reason, we do not, and will not, disclose  
any specific information relating to respondents’ data.

INDIVIDUAL POSITION SUMMARIES
REMUNERATION DATA TABLES
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LEVEL 1 
CEO / GENERAL MANAGER 

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 198 149 49 272,696 331,600 399,216 340,923

Cash Component 198 149 49 229,315 282,893 346,616 293,423

Council Super Contribution 198 149 49 25,616 27,500 35,462 30,836

Motor Vehicle 146 115 31 10,133 13,308 19,025 15,472

Professional Development 50 38 12 1,500 3,000 5,000 3,504

Phone / Laptop 54 42 12 600 1,070 2,000 1,503

Rental / Home Assistance 28 22 6 11,015 15,600 19,337 18,529

Other 30 23 7 2,000 4,497 11,146 8,846

Bonus Paid 6 4 2 500 3,978 10,000 4,793

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 25 21 4 364,287 397,785 465,048 406,774 312,891 356,415 420,094 362,931

NT 6 4 2 304,196 341,539 347,035 335,413 237,788 270,258 307,111 271,937

QLD 42 33 9 308,605 345,170 442,189 378,326 254,412 295,383 392,162 320,925

SA 41 32 9 232,094 265,533 319,797 275,847 186,502 225,838 278,634 234,215

TAS 14 10 4 246,458 265,342 292,130 273,647 200,000 235,005 248,766 233,162

VIC 51 34 17 292,300 361,291 407,258 355,314 259,368 320,938 365,682 314,970

WA 19 15 4 256,658 324,850 370,000 324,702 202,896 282,048 316,834 262,289

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 43 29 14 401,793 432,295 495,357 449,950 361,629 385,690 444,580 402,212

Category 2 27 21 6 349,388 384,588 409,320 388,236 307,000 330,899 358,382 337,709

Category 3 31 26 5 320,000 337,064 363,534 342,218 277,201 291,185 322,286 298,654

Category 4 37 31 6 276,714 304,657 342,566 316,161 240,187 259,500 292,330 267,283

Category 5 33 25 8 248,574 271,953 287,744 272,832 202,978 220,000 241,850 224,326

Category 6 27 17 10 204,993 229,177 263,040 235,641 167,520 180,928 216,186 190,149
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LEVEL 2
COMMUNITY SERVICES 

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 126 51 75 227,625 256,816 298,985 262,036

Cash Component 126 51 75 188,199 222,991 264,091 225,030

Council Super Contribution 126 51 75 22,200 25,708 29,118 25,848

Motor Vehicle 76 35 41 10,124 13,325 18,750 14,539

Professional Development 23 14 9 1,150 2,000 5,000 2,851

Phone / Laptop 22 7 15 500 655 1,600 1,059

Rental / Home Assistance 8 5 3 7,800 15,600 20,410 13,077

Other 22 12 10 750 2,077 4,292 4,885

Bonus Paid 1 1 0 - 7,500 - 7,500

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 17 4 13 258,133 304,807 330,054 299,924 224,156 264,151 299,734 261,725

NT 5 2 3 199,151 232,340 263,053 231,349 175,542 205,611 221,725 200,029

QLD 27 15 12 224,911 280,000 349,438 279,103 174,900 238,000 289,228 231,214

SA 16 5 11 148,353 239,487 251,566 212,845 122,751 209,246 226,636 186,216

TAS 6 4 2 205,687 222,759 311,675 244,366 174,927 185,311 263,685 207,680

VIC 44 17 27 238,885 260,623 295,808 263,025 210,936 226,763 265,524 231,599

WA 11 4 7 206,200 252,817 291,679 252,766 185,766 200,000 229,030 204,149

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 44 19 25 288,399 305,320 345,888 312,581 247,183 267,967 298,607 273,651

Category 2 28 12 16 246,163 267,687 298,562 271,197 215,786 230,176 252,328 231,658

Category 3 18 6 12 239,456 248,780 260,717 246,094 196,977 215,108 226,252 211,684

Category 4 20 8 12 202,357 225,893 240,685 221,834 173,242 186,600 205,944 187,416

Category 5 11 5 6 166,500 193,313 222,945 186,859 134,934 150,000 167,000 149,120

Category 6 5 1 4 123,909 139,894 179,935 149,516 105,651 110,000 153,230 125,552
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LEVEL 2
CORPORATE SERVICES 

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 251 131 120 200,000 247,560 287,151 245,917

Cash Component 251 131 120 166,663 210,125 246,162 209,892

Council Super Contribution 251 131 120 19,761 24,351 27,400 24,004

Motor Vehicle 154 81 73 10,000 13,371 20,000 14,837

Professional Development 55 34 21 1,234 2,000 5,000 2,886

Phone / Laptop 59 38 21 500 900 1,600 1,129

Rental / Home Assistance 21 12 9 11,200 16,640 19,217 14,409

Other 35 22 13 1,250 2,500 3,251 5,840

Bonus Paid 4 3 1 500 4,070 8,200 4,210

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 34 20 14 226,060 274,886 315,360 275,385 198,977 235,999 279,257 238,454

NT 7 4 3 205,183 232,340 279,912 235,076 157,476 176,800 241,362 191,233

QLD 56 32 24 231,610 273,331 310,820 276,628 196,768 228,625 258,752 230,743

SA 49 23 26 152,644 185,974 224,245 189,989 126,915 159,693 196,891 162,376

TAS 19 9 10 178,247 192,920 242,352 218,983 148,147 160,000 203,528 182,950

VIC 66 30 36 220,995 261,061 288,499 256,945 194,444 231,450 254,638 226,134

WA 20 13 7 195,063 251,685 286,205 239,849 156,524 205,000 233,813 197,895

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 73 40 33 274,649 299,342 330,586 304,104 236,084 257,625 296,540 264,979

Category 2 40 20 20 248,639 276,056 293,646 273,830 214,065 235,963 250,151 232,637

Category 3 34 19 15 226,780 251,006 263,012 244,840 195,475 217,355 230,754 213,062

Category 4 40 20 20 196,130 219,065 239,703 221,477 169,119 186,243 204,570 187,320

Category 5 33 15 18 178,752 199,402 205,588 194,070 138,294 154,997 172,166 157,464

Category 6 31 17 14 138,666 158,494 172,430 160,792 115,113 129,694 145,000 132,284



COPYRIGHT 2023 ©64

LEVEL 2
HUMAN RESOURCES / ORGANISATIONAL DEVELOPMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 26 8 18 190,654 230,700 294,305 240,227

Cash Component 26 8 18 166,667 193,421 254,464 202,485

Council Super Contribution 26 8 18 18,379 22,741 28,600 23,868

Motor Vehicle 16 3 13 13,185 19,150 22,550 16,934

Professional Development 7 2 5 500 2,000 4,000 2,357

Phone / Laptop 5 1 4 575 1,760 3,550 2,002

Rental / Home Assistance 3 1 2 6,188 7,436 18,200 10,608

Other 4 1 3 1,479 2,523 24,900 7,856

Bonus Paid 2 0 2 7,500 7,850 8,200 7,850

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 3 1 2 190,654 219,800 316,626 242,360 167,080 173,118 289,227 209,808

NT 1 0 1 - 308,659 - 308,659 - 258,364 - 258,364

QLD 13 4 9 197,500 243,033 302,507 251,181 169,640 210,400 257,232 206,872

SA 1 0 1 - 131,237 - 131,237 - 113,638 - 113,638

TAS 1 0 1 - 181,985 - 181,985 - 158,939 - 158,939

VIC 6 2 4 185,000 230,700 294,305 237,508 166,667 197,753 241,290 204,152

WA 1 1 0 - 206,534 - 206,534 - 190,000 - 190,000

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 10 3 7 243,033 289,653 316,626 279,533 210,400 247,877 265,140 239,620

Category 2 5 1 4 187,397 226,400 324,219 249,926 155,451 198,664 259,182 205,586

Category 3 5 3 2 197,500 206,534 245,600 218,547 169,640 180,715 205,000 185,999

Category 4 2 1 1 185,000 213,268 241,536 213,268 166,667 173,334 180,000 173,334

Category 5 3 0 3 131,237 183,434 185,000 166,557 113,638 134,934 156,306 134,959

Category 6 1 0 1 - 181,985 - 181,985 - 158,939 - 158,939
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LEVEL 2
ENGINEERING SERVICES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 204 170 34 201,833 248,165 292,601 249,527

Cash Component 204 170 34 170,000 213,235 251,216 212,811

Council Super Contribution 204 170 34 20,061 24,276 27,500 24,455

Motor Vehicle 134 112 22 10,000 13,361 19,000 14,644

Professional Development 48 39 9 1,000 2,000 4,000 2,749

Phone / Laptop 52 46 6 500 720 1,396 1,066

Rental / Home Assistance 20 19 1 11,200 14,664 19,337 14,179

Other 24 20 4 1,052 1,934 4,000 2,831

Bonus Paid 5 5 0 400 640 4,620 2,136

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 32 27 5 247,798 287,481 314,118 279,209 215,553 248,020 280,188 245,046

NT 5 4 1 204,666 229,761 236,214 222,304 148,684 182,700 205,548 178,233

QLD 56 50 6 227,522 263,278 335,649 276,048 186,194 226,818 275,213 232,814

SA 39 29 10 162,627 188,955 236,645 198,187 131,000 156,499 205,102 167,604

TAS 11 11 0 184,662 204,377 209,678 206,290 145,600 167,220 174,927 169,873

VIC 43 33 10 220,995 267,111 298,051 261,696 189,592 236,364 259,448 230,279

WA 18 16 2 180,779 233,471 271,494 230,400 153,688 191,200 224,508 185,341

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 50 41 9 294,543 310,880 346,499 321,082 259,448 275,707 298,462 281,150

Category 2 28 24 4 255,416 273,913 297,597 281,110 221,560 240,327 251,051 241,830

Category 3 38 31 7 230,064 248,165 267,111 247,683 190,000 215,063 228,812 213,251

Category 4 37 28 9 194,943 215,833 243,572 221,645 167,149 185,277 205,548 188,020

Category 5 30 26 4 180,790 199,601 208,000 198,246 144,315 161,860 179,641 160,613

Category 6 21 20 1 141,827 160,169 183,136 162,767 111,110 129,850 151,504 128,862
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LEVEL 2
REGULATORY / STATUTORY SERVICES 

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 136 89 47 197,558 251,570 291,401 249,575

Cash Component 136 89 47 167,419 213,260 252,760 214,479

Council Super Contribution 136 89 47 19,562 24,831 27,500 24,140

Motor Vehicle 80 55 25 10,490 12,868 20,580 15,505

Professional Development 33 26 7 1,000 2,000 3,100 2,417

Phone / Laptop 29 19 10 550 900 1,630 1,226

Rental / Home Assistance 5 3 2 4,732 13,000 18,174 11,762

Other 16 10 6 1,934 3,037 6,049 4,715

Bonus Paid 4 1 3 300 570 8,200 2,410

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 22 12 10 250,000 288,950 326,468 295,372 203,006 255,479 298,198 262,012

NT 1 0 1 - 155,400 - 155,400 - 140,000 - 140,000

QLD 29 24 5 228,897 265,000 312,458 267,082 183,236 226,590 256,953 224,952

SA 23 18 5 167,115 194,199 202,694 191,532 136,500 160,000 177,675 163,657

TAS 9 6 3 179,157 199,692 227,879 204,579 153,561 160,413 183,733 170,759

VIC 36 16 20 230,496 275,099 301,526 266,311 204,188 244,622 259,577 234,514

WA 16 13 3 186,479 239,829 271,291 231,851 157,722 199,700 219,880 187,365

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 46 27 19 279,381 306,736 325,698 308,585 245,572 257,909 287,915 269,710

Category 2 17 11 6 245,916 270,985 284,820 266,645 201,981 232,804 253,486 230,893

Category 3 24 15 9 231,282 251,005 262,705 246,620 195,754 214,938 224,782 211,368

Category 4 20 13 7 182,233 198,794 219,274 205,751 157,532 173,116 188,548 173,542

Category 5 18 14 4 167,115 188,826 201,012 184,151 136,500 158,114 167,984 153,822

Category 6 11 9 2 156,079 173,400 181,986 169,617 117,008 140,000 158,940 138,624
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LEVEL 3
COMMUNITY SERVICES – AGED AND DISABILITY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 33 5 28 136,148 174,849 194,046 168,333

Cash Component 33 5 28 122,625 150,082 172,316 147,246

Council Super Contribution 33 5 28 13,637 17,849 19,242 16,705

Motor Vehicle 10 1 9 9,000 10,050 13,325 11,259

Professional Development 2 1 1 1,000 1,000 1,000 1,000

Phone / Laptop 4 1 3 520 595 1,250 740

Rental / Home Assistance 0 0 0 - - - -

Other 3 1 2 1,039 1,039 25,000 9,026

Bonus Paid 0 0 0 - - - -

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 4 1 3 111,010 139,554 226,678 154,199 100,009 120,585 189,107 132,572

NT 4 0 4 124,915 131,451 146,390 133,552 111,269 117,791 131,883 119,684

QLD 0 0 0 - - - - - - - -

SA 3 1 2 174,849 191,681 211,882 192,804 156,026 172,686 190,885 173,199

TAS 2 1 1 111,308 152,575 193,842 152,575 97,182 123,632 150,082 123,632

VIC 16 2 14 174,009 189,382 202,347 186,815 152,614 168,035 175,396 163,690

WA 4 0 4 121,212 131,485 147,215 132,849 106,000 115,100 128,013 116,053

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 9 2 7 187,885 194,250 209,503 196,741 165,411 171,946 178,423 172,390

Category 2 6 1 5 147,215 190,502 193,842 177,240 128,013 156,322 172,686 151,587

Category 3 3 0 3 151,243 185,934 211,882 183,020 124,250 167,508 190,885 160,881

Category 4 8 2 6 144,154 162,333 168,934 164,438 129,869 141,741 151,445 144,941

Category 5 7 0 7 111,308 124,915 128,660 122,333 100,009 109,200 111,269 107,990

Category 6 0 0 0 - - - - - - - -



COPYRIGHT 2023 ©68

LEVEL 3
COMMUNITY SERVICES – ARTS AND CULTURE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 46 21 25 154,106 180,570 197,950 181,581

Cash Component 46 21 25 131,551 153,570 176,973 156,920

Council Super Contribution 46 21 25 15,957 18,295 20,328 18,735

Motor Vehicle 21 9 12 6,445 10,500 12,460 10,118

Professional Development 7 2 5 2,000 2,500 5,000 2,955

Phone / Laptop 6 4 2 456 908 2,400 1,432

Rental / Home Assistance 1 1 0 - 20,800 - 20,800

Other 4 3 1 1,619 2,274 3,900 2,517

Bonus Paid 2 0 2 483 562 640 562

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 7 5 2 161,975 197,950 265,528 213,202 141,398 178,491 239,214 188,943

NT 0 0 0 - - - - - - - -

QLD 9 5 4 162,558 194,432 221,306 191,366 139,575 173,677 183,133 163,060

SA 0 0 0 - - - - - - - -

TAS 4 2 2 115,224 142,305 208,447 152,070 98,527 123,209 176,973 130,480

VIC 21 7 14 158,043 176,678 191,487 175,678 132,985 153,451 168,253 153,386

WA 5 2 3 144,877 157,999 196,376 168,101 129,748 133,489 146,079 137,028

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 26 11 15 176,678 193,607 220,442 197,579 153,451 168,253 181,506 173,036

Category 2 7 3 4 152,027 161,507 194,034 168,662 130,835 141,149 174,805 146,536

Category 3 7 4 3 142,019 157,999 184,600 164,294 127,726 131,551 162,632 141,859

Category 4 3 2 1 147,668 161,980 212,700 174,116 122,957 129,924 150,000 134,294

Category 5 2 0 2 115,224 126,083 136,941 126,083 98,527 107,511 116,494 107,511

Category 6 1 1 0 - 110,481 - 110,481 - 82,694 - 82,694



COPYRIGHT 2023 ©69

LEVEL 3
COMMUNITY SERVICES – CHILDREN’S SERVICES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 19 3 16 111,010 162,330 195,994 161,153

Cash Component 19 3 16 100,009 136,892 173,903 139,705

Council Super Contribution 19 3 16 11,583 16,048 19,129 16,114

Motor Vehicle 7 1 6 10,450 10,640 13,325 13,149

Professional Development 2 0 2 1,150 3,075 5,000 3,075

Phone / Laptop 1 0 1 - 653 - 653

Rental / Home Assistance 0 0 0 - - - -

Other 2 1 1 887 1,253 1,619 1,253

Bonus Paid 1 1 0 - 483 - 483

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 7 2 5 155,550 195,994 245,573 194,336 130,676 174,466 195,412 168,435

NT 0 0 0 - - - - - - - -

QLD 1 0 1 - 101,913 - 101,913 - 90,994 - 90,994

SA 3 0 3 93,812 105,931 162,330 120,691 84,898 96,375 132,730 104,668

TAS 3 0 3 88,805 114,170 129,572 110,849 77,222 100,149 113,163 96,845

VIC 5 1 4 163,247 177,587 200,476 181,006 146,737 148,778 168,787 155,965

WA 0 0 0 - - - - - - - -

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 7 3 4 163,287 205,951 245,573 207,899 136,892 174,466 195,412 178,991

Category 2 2 0 2 164,554 179,777 195,000 179,777 147,582 155,627 163,671 155,627

Category 3 1 0 1 - 177,587 - 177,587 - 148,778 - 148,778

Category 4 4 0 4 101,913 133,935 162,330 133,028 90,994 114,553 145,891 116,498

Category 5 4 0 4 88,805 112,590 129,572 110,889 77,222 100,079 113,163 97,636

Category 6 1 0 1 - 93,812 - 93,812 - 84,898 - 84,898



COPYRIGHT 2023 ©70

LEVEL 3
COMMUNITY SERVICES – COMMUNITY DEVELOPMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 124 47 77 146,092 174,820 197,392 172,260

Cash Component 124 47 77 120,346 148,307 165,090 146,840

Council Super Contribution 124 47 77 14,441 17,352 19,765 16,994

Motor Vehicle 58 26 32 10,500 13,739 18,000 13,905

Professional Development 15 7 8 500 1,200 4,000 2,293

Phone / Laptop 17 7 10 401 600 1,020 1,004

Rental / Home Assistance 10 4 6 11,544 18,200 18,720 14,232

Other 19 4 15 1,619 2,055 3,500 2,343

Bonus Paid 3 2 1 483 500 2,845 1,276

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 7 2 5 161,975 169,401 181,333 175,019 136,464 148,399 152,235 149,387

NT 20 8 12 119,029 127,902 147,712 137,335 98,874 107,233 115,117 115,429

QLD 29 13 16 172,084 187,304 220,393 192,424 136,956 159,817 181,064 159,797

SA 10 2 8 135,397 171,109 187,231 165,737 113,823 153,089 162,000 145,415

TAS 10 5 5 131,186 147,047 160,267 153,856 117,228 126,091 132,500 132,058

VIC 36 12 24 163,018 183,736 197,924 180,933 139,640 159,043 177,391 159,883

WA 12 5 7 158,548 181,481 198,284 174,879 132,500 142,537 155,531 140,774

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 40 17 23 182,519 198,816 210,835 200,264 159,043 174,089 185,313 173,848

Category 2 20 6 14 162,435 183,110 213,479 189,040 135,720 149,200 160,409 156,036

Category 3 18 8 10 165,491 176,180 190,902 174,427 133,783 149,761 159,668 147,943

Category 4 29 12 17 119,029 135,397 163,940 142,763 107,233 119,783 146,863 125,098

Category 5 15 4 11 132,900 141,387 149,033 135,956 98,874 100,000 119,598 108,135

Category 6 2 0 2 119,597 124,861 130,124 124,861 103,476 110,352 117,228 110,352



COPYRIGHT 2023 ©71

LEVEL 3
COMMUNITY SERVICES – COMMUNITY PLANNING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 43 15 28 155,400 185,000 207,600 183,814

Cash Component 43 15 28 138,634 159,106 180,414 159,584

Council Super Contribution 43 15 28 15,262 18,333 20,550 18,319

Motor Vehicle 19 5 14 9,159 10,748 18,000 12,599

Professional Development 4 0 4 500 945 2,500 1,222

Phone / Laptop 6 2 4 806 1,020 1,200 990

Rental / Home Assistance 0 0 0 - - - -

Other 2 0 2 1,868 1,977 2,085 1,977

Bonus Paid 1 0 1 - 1,639 - 1,639

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 11 3 8 192,827 210,996 232,976 212,214 163,863 189,172 201,089 186,304

NT 1 0 1 - 145,947 - 145,947 - 111,274 - 111,274

QLD 4 2 2 155,270 198,970 207,405 190,154 138,634 167,697 184,737 164,691

SA 3 1 2 144,300 153,667 155,400 151,122 130,000 138,439 140,000 136,146

TAS 1 0 1 - 162,433 - 162,433 - 143,033 - 143,033

VIC 18 5 13 158,245 176,541 190,673 172,222 135,000 148,706 171,104 151,464

WA 5 4 1 168,874 185,785 211,865 189,452 140,830 145,000 169,122 152,981

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 16 8 8 185,393 200,870 212,775 200,174 161,625 171,434 187,088 175,602

Category 2 11 3 8 176,473 207,600 210,996 197,459 147,273 176,483 189,172 169,685

Category 3 8 2 6 154,581 167,540 180,487 168,964 139,262 142,784 152,838 146,508

Category 4 5 2 3 124,900 141,273 155,630 140,466 112,523 127,273 134,802 124,384

Category 5 3 0 3 145,947 158,245 170,922 158,371 111,274 134,385 146,288 130,649

Category 6 0 0 0 - - - - - - - -



COPYRIGHT 2023 ©72

LEVEL 3
COMMUNITY SERVICES – LIBRARY SERVICES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 56 4 52 132,399 176,396 199,496 168,484

Cash Component 56 4 52 110,957 150,166 175,567 145,815

Council Super Contribution 56 4 52 12,774 17,481 20,229 17,042

Motor Vehicle 24 1 23 7,750 10,475 15,132 11,480

Professional Development 11 2 9 500 1,080 3,000 1,770

Phone / Laptop 10 2 8 397 900 1,500 1,043

Rental / Home Assistance 0 0 0 - - - -

Other 4 0 4 228 2,218 5,030 2,423

Bonus Paid 2 1 1 483 1,822 3,160 1,822

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 10 2 8 143,450 204,818 233,730 191,604 127,904 171,609 201,089 164,335

NT 4 0 4 104,835 139,186 208,840 148,012 91,161 122,048 172,975 127,058

QLD 9 1 8 122,489 202,351 222,487 179,240 105,517 160,268 198,432 154,664

SA 13 0 13 125,443 143,164 188,838 150,732 108,847 128,796 165,604 133,097

TAS 0 0 0 - - - - - - - -

VIC 12 0 12 176,396 185,548 193,532 181,676 150,837 162,433 174,353 158,364

WA 8 1 7 117,931 143,024 177,350 146,780 104,758 119,112 147,436 123,933

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 22 0 22 183,000 205,896 227,161 205,828 157,009 176,239 198,856 178,154

Category 2 9 1 8 164,470 188,095 196,422 182,902 131,367 169,455 176,957 158,487

Category 3 3 1 2 182,500 183,276 184,121 183,299 144,872 156,833 165,114 155,606

Category 4 10 1 9 133,126 141,369 143,450 141,561 108,851 125,320 128,796 120,649

Category 5 7 0 7 85,806 115,137 121,694 107,897 77,303 102,426 108,843 96,381

Category 6 5 1 4 92,886 104,835 124,698 108,000 81,862 91,161 108,512 94,382



COPYRIGHT 2023 ©73

LEVEL 3
COMMUNITY SERVICES – RECREATION / LEISURE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 74 45 29 152,927 180,233 201,408 177,358

Cash Component 74 45 29 132,327 155,544 174,663 152,694

Council Super Contribution 74 45 29 14,627 17,620 19,943 17,479

Motor Vehicle 32 25 7 9,330 12,750 16,000 13,586

Professional Development 9 4 5 500 1,000 4,250 2,356

Phone / Laptop 10 6 4 456 510 1,250 1,109

Rental / Home Assistance 2 2 0 18,200 19,500 20,800 19,500

Other 11 7 4 1,479 1,958 3,900 2,333

Bonus Paid 2 2 0 483 2,727 4,970 2,727

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 12 11 1 176,883 206,709 241,667 212,281 159,060 182,510 213,352 184,843

NT 1 0 1 - 140,385 - 140,385 - 119,783 - 119,783

QLD 11 6 5 126,451 185,239 218,279 179,925 111,851 147,000 184,433 148,425

SA 5 3 2 150,224 172,050 187,702 169,580 127,900 155,000 165,740 148,456

TAS 4 1 3 103,835 117,033 143,830 120,433 93,131 103,150 126,880 106,578

VIC 29 15 14 162,662 185,837 195,987 181,876 143,382 161,688 175,278 158,343

WA 12 9 3 125,111 145,616 183,009 154,462 108,806 131,185 154,228 130,690

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 29 19 10 185,540 201,243 228,849 209,457 162,135 175,207 197,299 180,662

Category 2 15 9 6 165,603 189,322 202,955 183,039 145,188 155,550 172,029 155,168

Category 3 8 7 1 155,169 162,832 172,348 162,661 132,887 142,185 152,970 143,045

Category 4 12 6 6 141,775 151,323 171,509 157,400 123,332 130,755 153,350 135,041

Category 5 9 4 5 99,176 111,308 143,304 116,260 89,141 100,000 121,182 101,020

Category 6 1 0 1 - 68,226 - 68,226 - 58,630 - 58,630



COPYRIGHT 2023 ©74

LEVEL 3
COMMUNITY SERVICES – YOUTH / FAMILY SERVICES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 26 6 20 163,742 185,548 195,129 181,243

Cash Component 26 6 20 144,861 166,101 175,000 158,190

Council Super Contribution 26 6 20 16,227 18,704 19,492 18,011

Motor Vehicle 10 3 7 8,000 10,000 13,325 11,186

Professional Development 4 0 4 1,000 2,100 5,000 2,550

Phone / Laptop 4 0 4 520 955 2,400 1,208

Rental / Home Assistance 0 0 0 - - - -

Other 2 0 2 575 2,112 3,648 2,112

Bonus Paid 0 0 0 - - - -

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 1 0 1 - 133,811 - 133,811 - 111,541 - 111,541

NT 2 1 1 145,524 145,957 146,390 145,957 111,269 121,576 131,883 121,576

QLD 1 0 1 - 103,816 - 103,816 - 76,764 - 76,764

SA 2 0 2 169,661 180,671 191,681 180,671 151,352 162,019 172,686 162,019

TAS 0 0 0 - - - - - - - -

VIC 20 5 15 181,478 192,999 199,753 191,072 154,822 168,813 175,993 167,872

WA 0 0 0 - - - - - - - -

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 13 3 10 185,548 195,129 210,587 199,728 167,160 175,000 179,820 176,413

Category 2 3 0 3 191,681 191,848 194,149 192,559 165,261 172,686 174,909 170,952

Category 3 2 1 1 160,664 162,203 163,742 162,203 132,738 140,127 147,515 140,127

Category 4 6 2 4 146,390 163,153 172,936 160,741 131,883 142,992 151,352 139,736

Category 5 1 0 1 - 145,524 - 145,524 - 111,269 - 111,269

Category 6 1 0 1 - 103,816 - 103,816 - 76,764 - 76,764



COPYRIGHT 2023 ©75

LEVEL 3
CORPORATE SERVICES – ADMINISTRATION

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 50 21 29 117,076 147,673 184,810 154,798

Cash Component 50 21 29 105,474 128,060 162,006 134,427

Council Super Contribution 50 21 29 10,945 13,829 19,441 15,307

Motor Vehicle 14 8 6 10,500 12,000 17,523 13,493

Professional Development 4 3 1 1,000 1,100 5,000 2,050

Phone / Laptop 7 3 4 500 1,050 1,500 1,001

Rental / Home Assistance 2 0 2 12,000 16,000 20,000 16,000

Other 9 2 7 678 1,600 2,667 1,896

Bonus Paid 0 0 0 - - - -

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 6 3 3 135,373 187,021 253,160 192,053 115,261 162,399 228,072 168,299

NT 3 0 3 114,786 117,076 139,090 123,651 102,105 105,474 120,267 109,282

QLD 20 9 11 101,210 180,701 191,176 159,572 90,143 153,427 168,424 136,897

SA 8 4 4 109,760 122,857 145,214 127,930 98,058 111,177 115,850 110,911

TAS 2 1 1 119,125 135,916 152,706 135,916 107,320 119,910 132,500 119,910

VIC 6 1 5 140,000 173,424 195,387 165,117 126,126 152,238 170,347 146,475

WA 5 3 2 128,015 150,033 166,575 147,842 96,354 142,907 152,117 127,969

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 14 6 8 161,507 173,424 205,051 180,477 129,994 152,117 168,588 155,707

Category 2 12 4 8 99,768 168,753 206,887 162,383 89,079 148,750 174,236 141,907

Category 3 6 5 1 150,033 179,305 188,451 169,790 142,907 160,093 168,260 153,257

Category 4 5 1 4 107,110 123,363 179,388 139,272 95,819 113,353 146,473 119,587

Category 5 7 3 4 102,651 119,125 145,116 121,647 91,206 107,320 118,000 104,484

Category 6 6 2 4 108,717 114,027 122,350 116,331 84,898 101,560 109,000 98,288



COPYRIGHT 2023 ©76

LEVEL 3
CORPORATE SERVICES – COMMUNICATIONS / MARKETING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 77 22 55 171,807 186,366 218,750 190,793

Cash Component 77 22 55 147,768 164,000 178,289 165,098

Council Super Contribution 77 22 55 16,499 18,640 22,120 19,063

Motor Vehicle 33 9 24 6,647 11,294 16,123 12,397

Professional Development 8 4 4 625 1,040 3,075 1,911

Phone / Laptop 9 3 6 577 806 1,225 1,091

Rental / Home Assistance 3 2 1 13,780 18,200 20,800 17,593

Other 8 2 6 1,597 1,972 3,089 2,965

Bonus Paid 5 4 1 492 1,395 4,099 2,115

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 17 6 11 173,759 183,527 228,130 199,073 152,787 164,735 201,089 173,529

NT 1 0 1 - 256,445 - 256,445 - 215,862 - 215,862

QLD 15 6 9 175,000 194,096 227,275 204,315 154,174 169,188 181,918 172,668

SA 7 2 5 152,419 181,353 191,681 176,195 137,314 163,381 172,686 156,587

TAS 2 1 1 221,429 233,107 244,784 233,107 195,244 206,415 217,586 206,415

VIC 28 6 22 169,385 186,150 194,111 185,061 151,595 162,732 173,536 162,536

WA 7 1 6 93,524 170,968 191,115 157,761 84,256 131,520 164,000 128,100

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 33 4 29 183,038 195,721 228,907 209,242 161,576 173,649 201,781 181,041

Category 2 18 5 13 175,428 191,177 218,800 195,808 153,940 168,194 181,763 169,215

Category 3 17 9 8 159,097 172,995 185,695 171,247 134,417 155,537 166,146 150,463

Category 4 5 2 3 145,377 173,919 201,760 173,639 130,305 142,940 160,829 145,042

Category 5 4 2 2 92,042 116,237 157,580 120,524 82,921 102,128 122,019 102,299

Category 6 0 0 0 - - - - - - - -



COPYRIGHT 2023 ©77

LEVEL 3
CORPORATE SERVICES – CORPORATE PLANNING /  
STRATEGIC POLICY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 67 28 39 178,744 196,922 215,481 200,340

Cash Component 67 28 39 153,684 168,588 191,513 174,934

Council Super Contribution 67 28 39 16,955 19,248 23,441 19,705

Motor Vehicle 30 16 14 10,000 10,700 14,672 11,897

Professional Development 5 2 3 350 1,000 5,450 2,520

Phone / Laptop 4 3 1 520 720 1,250 803

Rental / Home Assistance 0 0 0 - - - -

Other 5 2 3 1,310 1,629 2,487 1,844

Bonus Paid 1 1 0 - 483 - 483

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 14 5 9 184,459 207,570 243,932 211,523 156,720 175,847 213,155 184,255

NT 1 0 1 - 190,072 - 190,072 - 160,425 - 160,425

QLD 13 2 11 156,987 204,148 263,244 202,314 123,649 181,869 222,770 176,015

SA 8 5 3 156,609 183,745 197,886 177,680 136,494 166,859 173,772 156,935

TAS 6 5 1 164,687 200,496 244,530 201,758 146,388 173,558 217,360 175,408

VIC 21 8 13 180,260 196,922 229,879 203,351 154,757 168,488 205,215 179,777

WA 4 3 1 158,734 189,351 201,481 184,729 128,013 158,368 164,400 152,287

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 38 12 26 190,676 204,240 250,496 215,917 165,368 182,142 223,042 190,571

Category 2 14 9 5 164,687 189,385 210,967 194,174 146,388 162,924 187,526 166,198

Category 3 8 4 4 159,140 169,292 195,875 170,586 135,255 152,515 169,629 148,707

Category 4 5 2 3 143,488 165,000 201,234 170,888 120,169 138,459 170,136 143,814

Category 5 2 1 1 138,973 140,170 141,366 140,170 118,720 121,690 124,660 121,690

Category 6 0 0 0 - - - - - - - -



COPYRIGHT 2023 ©78

LEVEL 3
CORPORATE SERVICES – CUSTOMER SERVICE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 49 15 34 158,709 183,397 201,660 182,132

Cash Component 49 15 34 136,889 162,561 175,552 157,331

Council Super Contribution 49 15 34 15,663 18,366 20,587 18,297

Motor Vehicle 19 6 13 10,400 15,000 22,851 15,974

Professional Development 7 1 6 500 1,000 1,080 826

Phone / Laptop 5 2 3 287 703 1,225 745

Rental / Home Assistance 0 0 0 - - - -

Other 3 1 2 1,575 1,619 2,497 1,897

Bonus Paid 1 0 1 - 1,639 - 1,639

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 6 2 4 161,975 184,268 209,570 180,714 136,464 160,637 163,863 153,529

NT 1 1 0 - 238,575 - 238,575 - 200,000 - 200,000

QLD 12 4 8 150,107 195,720 222,979 187,851 129,536 161,438 187,349 156,284

SA 5 1 4 142,165 152,419 191,506 163,952 128,401 137,314 169,711 146,707

TAS 3 1 2 114,170 155,443 162,015 143,876 100,149 134,875 142,754 125,926

VIC 18 5 13 175,525 182,973 197,924 184,470 157,658 163,650 176,471 163,940

WA 4 1 3 181,307 196,986 200,286 193,891 156,238 159,758 174,633 162,597

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 24 7 17 181,651 199,105 210,979 196,803 162,989 171,864 186,421 170,317

Category 2 10 5 5 155,443 184,532 196,640 177,788 134,875 155,672 164,768 149,756

Category 3 8 2 6 157,217 181,041 191,814 174,764 140,034 158,202 161,127 151,679

Category 4 5 0 5 134,233 144,680 173,954 152,211 115,952 130,000 156,716 135,067

Category 5 2 1 1 114,170 132,085 150,000 132,085 100,149 117,642 135,135 117,642

Category 6 0 0 0 - - - - - - - -



COPYRIGHT 2023 ©79

LEVEL 3
CORPORATE SERVICES – FINANCE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 177 103 74 160,000 184,347 207,918 185,735

Cash Component 177 103 74 136,426 157,170 178,496 159,678

Council Super Contribution 177 103 74 15,731 18,299 21,522 18,757

Motor Vehicle 76 43 33 10,000 12,250 15,745 13,166

Professional Development 34 23 11 650 1,350 3,500 2,157

Phone / Laptop 21 15 6 500 660 1,648 1,122

Rental / Home Assistance 11 6 5 8,216 12,740 20,020 13,664

Other 20 10 10 1,339 1,934 2,716 2,220

Bonus Paid 6 5 1 500 1,339 3,318 2,496

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 28 18 10 178,075 206,459 237,039 206,612 149,887 176,540 205,047 177,465

NT 5 2 3 141,908 152,000 194,668 165,030 117,954 131,883 158,987 137,153

QLD 39 17 22 162,612 200,640 224,388 196,280 137,944 167,200 190,551 166,976

SA 23 14 9 143,164 163,380 191,681 167,001 125,926 144,167 169,005 146,223

TAS 16 10 6 140,579 157,740 178,077 168,167 122,945 134,928 154,320 144,937

VIC 50 32 18 165,289 184,424 198,066 185,144 145,658 160,957 174,665 162,737

WA 16 10 6 152,953 183,782 204,693 176,313 125,064 145,812 162,510 142,323

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 49 32 17 194,883 216,079 240,141 218,268 171,325 182,487 208,703 190,167

Category 2 33 18 15 176,951 195,504 216,155 196,442 150,294 165,802 180,192 167,249

Category 3 32 19 13 170,200 181,903 199,960 188,604 144,410 156,411 175,113 163,029

Category 4 30 20 10 143,164 162,479 176,013 162,117 124,889 140,057 150,000 139,261

Category 5 25 10 15 131,972 155,956 164,192 149,571 109,223 129,328 137,775 125,971

Category 6 8 4 4 104,082 136,111 151,396 132,409 91,670 116,405 126,005 110,200



COPYRIGHT 2023 ©80

LEVEL 3
CORPORATE SERVICES – GOVERNANCE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 97 36 61 154,187 183,746 201,968 179,105

Cash Component 97 36 61 132,308 151,858 171,354 153,452

Council Super Contribution 97 36 61 15,350 18,223 20,251 17,870

Motor Vehicle 47 21 26 9,078 12,920 18,000 13,648

Professional Development 15 6 9 500 1,000 2,500 1,717

Phone / Laptop 14 7 7 500 587 1,200 1,003

Rental / Home Assistance 4 3 1 -4,004 11,310 20,800 9,854

Other 12 5 7 1,549 2,039 3,187 2,853

Bonus Paid 0 0 0 - - - -

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 17 6 11 158,330 186,273 207,689 185,430 137,663 156,921 181,404 158,994

NT 4 0 4 114,786 132,409 167,188 136,698 102,105 113,128 130,535 114,724

QLD 18 9 9 154,800 199,729 213,710 192,247 138,214 156,635 181,574 160,661

SA 12 2 10 136,615 178,856 193,073 167,940 120,250 156,030 169,254 146,806

TAS 1 0 1 - 153,049 - 153,049 - 132,797 - 132,797

VIC 34 12 22 156,705 185,988 196,082 179,326 139,759 157,435 172,078 157,297

WA 11 7 4 160,445 172,065 197,783 177,110 128,000 144,545 151,067 144,416

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 33 17 16 188,305 208,208 217,240 208,008 164,854 179,553 194,238 179,866

Category 2 22 10 12 155,921 187,286 196,640 175,764 134,311 152,156 166,100 148,067

Category 3 16 4 12 160,434 173,366 186,626 175,581 140,315 147,142 157,807 150,424

Category 4 14 3 11 143,153 156,050 173,966 159,783 128,000 137,637 150,000 136,949

Category 5 8 2 6 122,718 140,971 153,457 137,816 101,854 121,800 130,158 116,149

Category 6 4 0 4 109,134 122,390 139,366 123,320 97,906 107,518 125,555 109,624



COPYRIGHT 2023 ©81

LEVEL 3
CORPORATE SERVICES – HUMAN RESOURCES / 
ORGANISATIONAL DEVELOPMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 161 41 120 156,461 180,000 209,229 182,733

Cash Component 161 41 120 134,966 156,320 176,294 158,016

Council Super Contribution 161 41 120 15,489 18,060 21,115 18,352

Motor Vehicle 67 19 48 9,300 11,380 16,750 12,766

Professional Development 24 6 18 800 1,175 3,350 2,018

Phone / Laptop 23 4 19 456 806 2,000 1,234

Rental / Home Assistance 3 0 3 4,004 16,000 20,800 10,932

Other 17 2 15 1,215 2,000 3,655 3,511

Bonus Paid 7 3 4 500 3,872 5,271 3,307

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 26 7 19 166,918 192,481 236,616 199,221 147,801 162,453 191,513 172,575

NT 3 0 3 133,968 135,926 162,100 143,998 115,907 120,692 125,000 120,533

QLD 39 13 26 158,940 190,035 210,733 186,518 133,929 160,000 181,127 159,967

SA 23 3 20 144,100 168,187 189,679 161,381 124,889 143,087 164,399 140,831

TAS 8 2 6 142,217 168,092 194,321 166,710 123,784 139,218 166,910 143,253

VIC 49 13 36 161,362 185,934 204,979 185,653 139,493 162,561 180,041 162,859

WA 13 3 10 141,499 205,437 217,236 183,968 127,477 166,000 174,812 152,932

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 54 23 31 192,244 209,648 235,000 212,869 169,125 180,041 204,077 185,254

Category 2 27 5 22 171,141 196,640 208,887 190,995 150,158 168,936 180,132 165,880

Category 3 29 7 22 159,832 180,000 194,329 181,386 138,153 156,320 168,330 156,085

Category 4 27 4 23 144,100 156,560 169,893 158,824 123,552 135,747 146,977 134,896

Category 5 18 2 16 125,875 145,210 161,720 139,803 110,417 124,591 139,886 121,422

Category 6 6 0 6 93,812 110,001 139,366 117,218 84,898 97,030 125,000 100,654



COPYRIGHT 2023 ©82

LEVEL 3
CORPORATE SERVICES – INFORMATION TECHNOLOGY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 140 118 22 165,042 189,373 212,944 190,650

Cash Component 140 118 22 139,427 161,863 188,125 164,104

Council Super Contribution 140 118 22 16,360 18,885 21,306 19,056

Motor Vehicle 65 58 7 10,000 13,000 18,000 13,851

Professional Development 21 17 4 500 1,000 2,250 1,428

Phone / Laptop 22 20 2 420 730 1,500 1,299

Rental / Home Assistance 3 3 0 18,200 20,800 20,800 19,933

Other 11 11 0 1,868 2,100 3,900 2,720

Bonus Paid 4 4 0 640 1,094 6,200 2,257

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 26 21 5 171,698 201,264 227,880 200,994 151,538 174,829 193,372 173,308

NT 2 2 0 130,066 135,226 140,385 135,226 117,177 118,480 119,783 118,480

QLD 30 25 5 172,392 197,892 242,851 203,711 142,500 160,749 200,000 170,683

SA 17 12 5 147,047 190,013 194,685 179,337 129,332 171,183 174,017 159,549

TAS 5 5 0 131,400 160,052 172,485 153,564 108,688 132,163 150,861 130,252

VIC 46 41 5 172,245 187,628 210,000 191,558 147,090 163,836 189,189 168,136

WA 14 12 2 147,766 176,548 207,050 175,371 120,999 144,908 165,600 143,810

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 49 41 8 200,914 214,108 244,583 221,273 174,911 190,909 207,938 192,850

Category 2 29 24 5 174,086 192,536 209,460 193,867 142,791 163,671 180,194 163,113

Category 3 30 26 4 167,853 177,582 190,013 177,537 140,060 155,715 165,600 154,597

Category 4 21 17 4 140,213 163,018 174,838 162,147 122,497 133,775 151,182 136,700

Category 5 10 9 1 133,233 139,056 152,012 136,400 112,558 120,755 125,911 116,777

Category 6 1 1 0 - 131,316 - 131,316 - 118,303 - 118,303



COPYRIGHT 2023 ©83

LEVEL 3
CORPORATE SERVICES – LEGAL

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 26 14 12 206,361 235,665 270,432 240,065

Cash Component 26 14 12 181,945 207,603 236,425 209,999

Council Super Contribution 26 14 12 20,960 23,114 27,399 23,819

Motor Vehicle 9 6 3 11,225 12,920 21,500 16,519

Professional Development 5 2 3 550 1,200 2,250 1,360

Phone / Laptop 1 1 0 - 1,296 - 1,296

Rental / Home Assistance 0 0 0 - - - -

Other 2 1 1 2,503 2,819 3,135 2,819

Bonus Paid 1 0 1 - 483 - 483

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 10 6 4 219,583 248,901 262,432 246,681 186,297 224,235 236,425 219,768

NT 0 0 0 - - - - - - - -

QLD 10 5 5 211,100 251,572 286,699 253,319 183,448 211,724 255,535 217,622

SA 0 0 0 - - - - - - - -

TAS 1 1 0 - 154,057 - 154,057 - 126,273 - 126,273

VIC 4 1 3 201,959 227,951 250,496 227,089 181,945 205,361 225,672 204,585

WA 1 1 0 - 179,266 - 179,266 - 141,475 - 141,475

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 15 6 9 237,993 253,314 298,350 265,343 214,408 228,211 255,577 234,081

Category 2 8 6 2 179,456 208,731 226,147 202,007 158,948 183,962 188,424 173,717

Category 3 2 2 0 179,266 220,849 262,432 220,849 141,475 188,950 236,425 188,950

Category 4 1 0 1 - 203,781 - 203,781 - 181,139 - 181,139

Category 5 0 0 0 - - - - - - - -

Category 6 0 0 0 - - - - - - - -



COPYRIGHT 2023 ©84

LEVEL 3
CORPORATE SERVICES – PROCUREMENT / CONTRACTS

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 29 21 8 168,006 186,383 209,305 189,452

Cash Component 29 21 8 147,231 163,881 181,602 163,788

Council Super Contribution 29 21 8 17,114 18,926 20,566 18,952

Motor Vehicle 13 11 2 9,750 10,500 17,900 12,734

Professional Development 4 3 1 500 850 2,500 1,175

Phone / Laptop 1 1 0 - 500 - 500

Rental / Home Assistance 1 1 0 - 18,200 - 18,200

Other 4 4 0 275 1,712 1,991 1,422

Bonus Paid 2 2 0 483 809 1,135 809

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 5 5 0 176,120 206,459 242,251 208,640 151,331 176,540 214,067 181,467

NT 0 0 0 - - - - - - - -

QLD 13 10 3 176,591 205,333 217,035 198,402 147,122 172,291 185,910 169,769

SA 3 2 1 177,854 179,939 208,887 188,893 151,220 162,107 176,409 163,245

TAS 1 1 0 - 106,514 - 106,514 - 85,546 - 85,546

VIC 6 2 4 140,633 180,954 190,981 172,625 126,697 163,022 167,155 152,256

WA 1 1 0 - 162,729 - 162,729 - 146,720 - 146,720

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 14 9 5 181,908 205,230 217,674 205,305 162,162 181,602 193,905 181,472

Category 2 6 6 0 190,981 208,774 216,395 204,469 151,525 169,723 175,852 165,710

Category 3 7 5 2 140,633 167,698 179,939 164,200 126,697 147,741 162,107 145,331

Category 4 1 0 1 - 137,099 - 137,099 - 112,133 - 112,133

Category 5 0 0 0 - - - - - - - -

Category 6 1 1 0 - 106,514 - 106,514 - 85,546 - 85,546



COPYRIGHT 2023 ©85

LEVEL 3
CORPORATE SERVICES – RATES / REVENUE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 8 2 6 134,489 158,508 177,641 158,810

Cash Component 8 2 6 114,073 140,112 150,774 137,971

Council Super Contribution 8 2 6 14,785 16,802 17,437 16,457

Motor Vehicle 1 0 1 - 17,600 - 17,600

Professional Development 1 0 1 - 2,500 - 2,500

Phone / Laptop 0 0 0 - - - -

Rental / Home Assistance 0 0 0 - - - -

Other 2 0 2 1,950 7,475 13,000 7,475

Bonus Paid 1 0 1 - 640 - 640

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 1 0 1 - 146,026 - 146,026 - 118,555 - 118,555

NT 0 0 0 - - - - - - - -

QLD 5 1 4 137,714 164,330 177,641 159,008 122,959 143,896 150,774 138,272

SA 0 0 0 - - - - - - - -

TAS 1 0 1 - 122,952 - 122,952 - 107,853 - 107,853

VIC 1 1 0 - 206,460 - 206,460 - 186,000 - 186,000

WA 0 0 0 - - - - - - - -

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 4 2 2 152,686 177,641 206,460 178,607 136,327 150,335 186,000 155,749

Category 2 1 0 1 - 122,741 - 122,741 - 109,590 - 109,590

Category 3 1 0 1 - 164,330 - 164,330 - 144,774 - 144,774

Category 4 0 0 0 - - - - - - - -

Category 5 2 0 2 122,952 134,489 146,026 134,489 107,853 113,204 118,555 113,204

Category 6 0 0 0 - - - - - - - -



COPYRIGHT 2023 ©86

LEVEL 3
CORPORATE SERVICES – RISK MANAGEMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 15 10 5 160,000 185,837 199,868 175,790

Cash Component 15 10 5 144,144 162,914 175,038 150,889

Council Super Contribution 15 10 5 15,856 18,421 19,812 17,465

Motor Vehicle 6 4 2 12,000 12,823 16,000 14,111

Professional Development 2 1 1 500 1,850 3,200 1,850

Phone / Laptop 3 2 1 500 600 2,400 1,167

Rental / Home Assistance 1 0 1 - 18,200 - 18,200

Other 1 0 1 - 1,479 - 1,479

Bonus Paid 0 0 0 - - - -

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 5 3 2 136,956 177,939 217,250 177,270 123,384 155,625 176,410 151,043

NT 0 0 0 - - - - - - - -

QLD 5 4 1 143,371 199,285 210,727 181,496 120,138 162,914 172,997 149,837

SA 1 1 0 - 112,530 - 112,530 - 100,838 - 100,838

TAS 0 0 0 - - - - - - - -

VIC 4 2 2 160,000 185,864 198,759 182,622 144,144 167,445 179,062 164,524

WA 0 0 0 - - - - - - - -

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 7 4 3 185,837 198,759 199,868 193,663 165,933 167,469 179,062 168,839

Category 2 4 2 2 167,569 193,217 221,586 193,897 150,963 159,270 175,038 161,135

Category 3 1 1 0 - 179,480 - 179,480 - 160,250 - 160,250

Category 4 0 0 0 - - - - - - - -

Category 5 2 2 0 106,343 109,437 112,530 109,437 95,805 98,322 100,838 98,322

Category 6 1 1 0 - 107,261 - 107,261 - 80,025 - 80,025



COPYRIGHT 2023 ©87

LEVEL 3
CORPORATE SERVICES – VALUATIONS / PROPERTY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 14 11 3 163,170 183,198 213,568 196,063

Cash Component 14 11 3 145,102 154,350 172,918 168,371

Council Super Contribution 14 11 3 15,961 17,689 21,040 18,830

Motor Vehicle 7 6 1 10,500 11,300 16,000 14,254

Professional Development 1 1 0 - 500 - 500

Phone / Laptop 1 1 0 - 500 - 500

Rental / Home Assistance 1 1 0 - 18,200 - 18,200

Other 3 3 0 1,479 1,619 1,990 1,696

Bonus Paid 3 2 1 483 3,442 3,872 2,599

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 7 5 2 161,063 177,650 266,788 204,826 143,894 150,230 240,350 178,757

NT 0 0 0 - - - - - - - -

QLD 3 3 0 167,697 213,568 250,203 210,489 147,740 155,849 198,723 167,437

SA 1 1 0 - 188,746 - 188,746 - 172,686 - 172,686

TAS 0 0 0 - - - - - - - -

VIC 1 1 0 - 193,768 - 193,768 - 162,927 - 162,927

WA 2 1 1 126,819 148,562 170,305 148,562 115,126 133,988 152,850 133,988

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 6 5 1 170,305 198,104 250,203 213,806 152,850 167,923 198,723 181,037

Category 2 4 4 0 159,722 183,198 213,568 184,922 143,894 153,040 172,686 155,665

Category 3 4 2 2 126,819 164,380 266,788 180,592 115,126 146,421 240,350 162,080

Category 4 0 0 0 - - - - - - - -

Category 5 0 0 0 - - - - - - - -

Category 6 0 0 0 - - - - - - - -



COPYRIGHT 2023 ©88

LEVEL 3
ENGINEERING SERVICES – ASSETS

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 92 70 22 159,872 180,000 204,182 180,729

Cash Component 92 70 22 133,859 156,302 176,954 155,364

Council Super Contribution 92 70 22 15,775 17,562 20,119 17,805

Motor Vehicle 48 34 14 10,000 11,375 16,175 13,017

Professional Development 10 6 4 650 1,000 2,500 1,821

Phone / Laptop 13 11 2 272 500 740 643

Rental / Home Assistance 2 1 1 -8,008 3,926 15,860 3,926

Other 9 6 3 996 2,154 4,296 4,028

Bonus Paid 7 5 2 483 640 2,845 2,220

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 18 14 4 178,763 206,718 218,048 202,565 151,633 177,030 186,865 172,649

NT 0 0 0 - - - - - - - -

QLD 26 18 8 170,950 183,411 220,456 185,510 131,036 162,290 184,985 157,291

SA 16 13 3 132,195 172,568 190,214 166,700 119,701 150,215 169,516 147,040

TAS 3 2 1 127,556 129,169 139,418 132,048 95,214 103,119 125,258 107,864

VIC 24 21 3 159,267 172,182 192,510 174,808 136,537 148,953 167,423 152,612

WA 5 2 3 159,637 173,943 202,865 179,789 132,668 152,000 170,007 151,470

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 27 19 8 194,196 219,709 235,000 215,049 173,954 184,985 199,721 185,190

Category 2 19 16 3 161,901 188,746 203,920 186,708 139,569 162,561 174,487 159,667

Category 3 19 16 3 163,655 176,929 186,020 176,152 144,167 152,000 166,330 152,052

Category 4 16 10 6 138,807 159,907 172,408 153,966 122,198 135,005 154,575 135,126

Category 5 10 8 2 125,763 134,294 145,733 139,332 103,119 115,480 127,103 115,860

Category 6 1 1 0 - 69,663 - 69,663 - 50,125 - 50,125



COPYRIGHT 2023 ©89

LEVEL 3
ENGINEERING SERVICES- BUILDING / PROPERTY SERVICES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 50 39 11 144,062 185,844 202,161 174,150

Cash Component 50 39 11 124,244 154,077 175,234 148,991

Council Super Contribution 50 39 11 14,373 17,762 20,265 17,399

Motor Vehicle 23 18 5 10,000 12,000 15,000 12,837

Professional Development 8 7 1 500 1,000 2,542 1,661

Phone / Laptop 9 9 0 590 1,000 2,400 1,584

Rental / Home Assistance 2 2 0 2,600 2,600 2,600 2,600

Other 8 8 0 1,496 3,093 10,717 7,498

Bonus Paid 4 4 0 483 2,454 6,476 2,967

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 10 8 2 158,930 204,226 236,602 198,346 143,180 165,023 212,595 170,058

NT 2 2 0 137,987 139,186 140,385 139,186 119,783 122,048 124,313 122,048

QLD 9 7 2 136,517 200,000 225,348 184,975 114,686 166,667 189,887 155,233

SA 9 6 3 135,669 150,836 193,375 160,169 117,280 124,889 165,654 137,494

TAS 2 2 0 99,026 121,544 144,062 121,544 86,106 105,553 125,000 105,553

VIC 13 11 2 184,466 192,794 203,330 194,794 150,732 172,727 175,710 166,911

WA 5 3 2 89,807 92,708 145,807 112,787 79,349 80,403 125,148 97,879

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 20 16 4 193,897 208,590 236,292 212,049 165,023 175,710 206,158 182,237

Category 2 4 4 0 144,062 185,844 194,749 177,625 125,000 156,891 168,382 151,791

Category 3 12 8 4 154,883 174,414 195,323 174,840 136,071 149,310 164,797 149,801

Category 4 6 4 2 107,469 138,307 140,385 130,478 94,221 122,048 124,889 112,621

Category 5 3 2 1 86,906 99,026 144,185 110,039 78,294 86,106 115,000 93,133

Category 6 5 5 0 92,708 101,379 129,068 108,986 79,849 80,403 102,409 88,984



COPYRIGHT 2023 ©90

LEVEL 3
ENGINEERING SERVICES – CAPITAL WORKS

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 48 42 6 166,860 193,468 216,212 198,570

Cash Component 48 42 6 138,745 169,835 193,574 170,431

Council Super Contribution 48 42 6 16,363 18,957 22,052 19,405

Motor Vehicle 27 25 2 9,650 12,920 15,370 13,551

Professional Development 4 3 1 600 2,500 4,000 2,400

Phone / Laptop 5 4 1 390 806 3,300 1,637

Rental / Home Assistance 1 1 0 - 16,000 - 16,000

Other 5 4 1 1,640 5,000 5,655 3,918

Bonus Paid 1 1 0 - 1,772 - 1,772

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 12 11 1 181,877 232,235 251,258 225,663 155,915 200,985 221,449 195,612

NT 1 1 0 - 144,913 - 144,913 - 123,720 - 123,720

QLD 8 6 2 173,630 214,899 258,371 220,122 139,395 169,460 224,647 179,496

SA 5 5 0 154,317 178,305 205,925 179,758 129,720 151,284 176,423 152,714

TAS 4 4 0 140,672 150,037 184,463 156,302 117,696 128,704 162,528 134,408

VIC 15 12 3 147,289 191,727 213,510 187,477 132,693 171,946 184,630 165,053

WA 3 3 0 177,441 195,209 208,724 193,791 159,140 163,704 173,827 165,557

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 19 16 3 208,181 215,211 251,407 229,598 173,827 192,352 216,674 199,127

Category 2 8 7 1 164,292 176,648 193,750 182,565 132,357 155,575 170,808 155,186

Category 3 9 8 1 187,843 199,206 230,600 209,059 163,116 170,250 192,181 177,795

Category 4 7 6 1 144,913 150,434 178,305 158,141 123,720 125,730 148,625 133,314

Category 5 3 3 0 139,715 147,288 147,289 144,764 116,500 132,692 132,693 127,295

Category 6 2 2 0 140,672 142,838 145,004 142,838 117,696 120,277 122,858 120,277



COPYRIGHT 2023 ©91

LEVEL 3
ENGINEERING SERVICES – CITY SERVICES / OPERATIONS

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 135 120 15 153,190 175,792 196,509 175,118

Cash Component 135 120 15 130,670 149,292 168,472 149,148

Council Super Contribution 135 120 15 14,782 17,214 19,521 17,439

Motor Vehicle 76 68 8 10,000 12,000 15,382 12,662

Professional Development 21 21 0 500 1,446 3,250 1,958

Phone / Laptop 26 24 2 500 600 864 831

Rental / Home Assistance 4 4 0 -8,008 14,300 18,200 9,698

Other 21 18 3 1,597 2,319 5,643 4,181

Bonus Paid 1 1 0 - 640 - 640

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 22 21 1 172,621 181,694 208,991 185,815 146,055 159,111 177,465 160,098

NT 4 2 2 122,600 171,071 212,485 169,307 110,450 140,000 176,259 141,677

QLD 26 23 3 172,800 191,320 220,412 195,043 142,500 161,812 177,035 162,042

SA 25 24 1 126,748 149,727 165,883 147,404 99,400 127,301 140,768 126,374

TAS 8 8 0 130,422 152,075 166,286 151,904 107,954 128,185 146,567 129,531

VIC 40 32 8 158,825 174,618 192,579 176,159 138,265 151,237 167,362 153,443

WA 10 10 0 164,169 185,317 211,320 185,801 140,000 150,420 170,832 149,972

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 33 27 6 188,034 199,773 227,094 204,462 159,819 175,000 193,267 175,545

Category 2 23 18 5 176,473 193,000 217,408 197,409 150,451 167,215 176,259 167,038

Category 3 24 22 2 162,614 179,372 187,193 176,691 140,744 147,981 163,294 151,682

Category 4 27 26 1 145,953 158,425 172,050 157,586 122,019 132,730 146,863 134,100

Category 5 20 20 0 127,074 145,189 159,775 144,926 104,667 123,630 134,137 122,220

Category 6 8 7 1 94,367 118,266 149,894 119,925 84,746 98,540 118,238 99,334



COPYRIGHT 2023 ©92

LEVEL 3
ENGINEERING SERVICES – ENGINEERING DESIGN

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 52 47 5 170,271 183,748 198,107 185,479

Cash Component 52 47 5 143,025 159,971 171,532 159,131

Council Super Contribution 52 47 5 16,957 18,464 20,255 18,647

Motor Vehicle 27 25 2 10,000 11,620 15,263 12,592

Professional Development 6 6 0 581 1,167 3,500 1,903

Phone / Laptop 8 7 1 281 450 1,319 782

Rental / Home Assistance 2 2 0 5,000 11,837 18,674 11,837

Other 7 7 0 1,575 2,153 5,307 2,734

Bonus Paid 2 2 0 640 3,222 5,804 3,222

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 12 10 2 177,870 187,656 215,490 192,782 152,325 157,791 184,873 164,517

NT 1 1 0 - 208,840 - 208,840 - 172,975 - 172,975

QLD 11 11 0 182,843 195,000 209,898 201,102 159,471 164,723 182,169 170,851

SA 7 7 0 149,906 158,650 176,526 163,686 129,271 133,211 157,738 140,624

TAS 4 2 2 123,953 148,637 185,747 151,744 107,853 126,385 156,055 129,169

VIC 11 11 0 180,000 186,468 197,261 189,397 156,158 167,212 177,713 167,034

WA 6 5 1 168,491 177,208 179,070 179,065 139,050 155,414 162,395 151,637

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 18 16 2 185,658 200,282 225,281 206,476 161,118 171,755 188,129 179,040

Category 2 11 10 1 177,650 186,468 208,840 190,105 147,000 162,561 174,556 162,371

Category 3 10 9 1 161,180 175,070 179,070 170,520 129,271 155,269 161,324 147,708

Category 4 6 6 0 176,526 179,799 190,500 180,844 153,016 155,517 162,162 154,502

Category 5 5 4 1 136,288 149,906 161,315 149,022 105,681 133,211 134,418 122,682

Category 6 2 2 0 143,136 150,893 158,650 150,893 118,484 124,242 130,000 124,242



COPYRIGHT 2023 ©93

LEVEL 3
ENGINEERING SERVICES – ENVIRONMENT / SUSTAINABILITY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 45 25 20 162,572 180,600 204,320 183,974

Cash Component 45 25 20 141,634 153,831 175,614 158,663

Council Super Contribution 45 25 20 16,038 17,423 20,887 18,294

Motor Vehicle 24 15 9 10,000 10,500 12,500 11,969

Professional Development 6 2 4 600 1,115 1,500 1,138

Phone / Laptop 6 1 5 380 593 2,000 1,393

Rental / Home Assistance 0 0 0 - - - -

Other 5 3 2 1,788 2,380 3,679 2,663

Bonus Paid 3 1 2 640 2,582 6,720 3,314

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 10 6 4 173,547 188,681 202,439 191,652 146,889 160,524 180,258 165,105

NT 2 2 0 178,500 204,965 231,429 204,965 150,000 171,663 193,325 171,663

QLD 11 9 2 190,016 208,541 222,840 206,763 153,831 171,186 198,521 175,616

SA 2 1 1 141,577 148,129 154,680 148,129 127,547 128,774 130,000 128,774

TAS 4 0 4 107,140 137,591 169,551 137,968 88,984 121,306 136,490 117,022

VIC 16 7 9 164,414 176,291 185,805 176,867 145,320 152,122 166,195 155,503

WA 0 0 0 - - - - - - - -

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 21 14 7 183,459 197,924 215,299 201,386 156,064 168,434 190,314 173,452

Category 2 8 3 5 162,572 174,871 182,716 177,054 145,802 151,369 159,751 154,473

Category 3 8 5 3 152,738 174,039 203,144 176,920 136,999 146,180 174,129 153,284

Category 4 6 3 3 154,680 164,183 177,500 163,384 130,000 134,409 150,000 138,720

Category 5 1 0 1 - 130,492 - 130,492 - 114,000 - 114,000

Category 6 1 0 1 - 107,140 - 107,140 - 88,984 - 88,984



COPYRIGHT 2023 ©94

LEVEL 3
ENGINEERING SERVICES – INFRASTRUCTURE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 132 114 18 161,505 187,985 211,129 186,641

Cash Component 132 114 18 135,528 158,775 178,455 158,086

Council Super Contribution 132 114 18 16,111 18,757 21,187 18,659

Motor Vehicle 77 67 10 10,000 12,000 16,825 13,256

Professional Development 24 21 3 1,000 1,692 3,750 2,206

Phone / Laptop 29 28 1 510 660 1,268 991

Rental / Home Assistance 5 5 0 9,464 18,200 20,280 15,538

Other 18 18 0 1,947 3,718 5,810 7,010

Bonus Paid 3 3 0 500 1,760 3,872 2,044

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 28 25 3 192,631 202,989 230,110 203,604 165,703 175,778 186,670 173,836

NT 5 4 1 141,934 146,390 196,225 164,541 124,502 131,883 163,789 141,693

QLD 30 29 1 189,022 215,595 262,996 217,469 150,000 180,888 197,583 179,589

SA 21 19 2 111,104 130,137 166,500 137,676 91,689 104,634 150,000 116,924

TAS 7 6 1 145,957 166,997 180,624 171,707 128,544 144,900 159,131 148,956

VIC 32 23 9 169,729 186,766 196,462 184,427 148,657 159,707 170,820 159,217

WA 9 8 1 148,297 180,035 214,193 177,117 133,601 145,000 169,409 145,634

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 48 42 6 194,910 210,598 240,006 219,951 168,074 177,518 210,994 187,501

Category 2 24 19 5 182,950 194,812 211,811 196,943 151,386 162,268 178,455 164,767

Category 3 18 14 4 175,844 180,254 187,627 183,241 150,000 156,978 166,011 158,311

Category 4 19 18 1 141,740 153,772 178,500 161,813 125,730 134,999 153,150 136,461

Category 5 13 11 2 115,618 143,632 165,930 143,726 101,213 125,911 133,038 119,164

Category 6 10 10 0 97,400 108,342 119,301 111,104 81,411 91,428 93,790 92,136



COPYRIGHT 2023 ©95

LEVEL 3
ENGINEERING SERVICES – PARKS AND RESERVES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 70 55 15 161,939 189,814 212,659 184,250

Cash Component 70 55 15 135,747 161,925 174,120 156,058

Council Super Contribution 70 55 15 16,351 18,709 21,303 18,406

Motor Vehicle 44 35 9 9,451 12,250 16,400 13,571

Professional Development 10 8 2 500 800 1,200 1,205

Phone / Laptop 11 11 0 660 1,200 2,400 1,423

Rental / Home Assistance 2 2 0 18,200 19,500 20,800 19,500

Other 7 6 1 1,479 2,541 4,718 3,027

Bonus Paid 3 1 2 483 640 1,683 935

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 10 6 4 196,082 209,463 226,363 216,845 169,917 174,933 199,182 185,933

NT 1 1 0 - 152,400 - 152,400 - 120,000 - 120,000

QLD 17 12 5 168,600 208,218 230,710 193,804 137,771 168,485 190,745 159,960

SA 8 8 0 133,167 177,522 200,032 167,444 107,869 156,129 172,127 145,184

TAS 3 2 1 106,580 128,125 150,977 128,561 95,000 98,460 131,000 108,153

VIC 20 16 4 176,642 187,392 192,017 185,405 153,750 161,925 167,709 161,934

WA 11 10 1 140,890 161,858 212,659 168,060 115,991 128,013 161,125 136,436

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 29 25 4 192,017 212,659 225,274 213,656 164,430 178,103 197,011 182,871

Category 2 18 12 6 165,200 188,965 198,877 183,153 135,747 161,211 168,485 155,487

Category 3 9 5 4 170,474 178,848 191,301 179,761 141,052 147,053 167,921 151,898

Category 4 3 2 1 111,883 161,939 212,700 162,174 92,237 138,323 150,000 126,853

Category 5 6 6 0 106,580 117,280 128,125 118,119 95,000 101,328 107,120 99,993

Category 6 5 5 0 96,548 102,641 147,965 118,333 73,937 90,584 117,996 94,890



COPYRIGHT 2023 ©96

LEVEL 3
ENGINEERING SERVICES – PROJECT MANAGEMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 55 43 12 164,000 188,186 223,857 193,126

Cash Component 55 43 12 142,940 161,013 184,985 164,522

Council Super Contribution 55 43 12 16,248 18,000 21,873 19,347

Motor Vehicle 30 23 7 10,000 12,450 20,000 13,939

Professional Development 14 12 2 500 1,040 2,280 1,397

Phone / Laptop 7 6 1 420 500 1,250 682

Rental / Home Assistance 1 1 0 - 18,200 - 18,200

Other 12 11 1 1,619 2,932 4,232 4,038

Bonus Paid 1 1 0 - 5,804 - 5,804

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 11 9 2 160,901 184,653 210,337 181,256 143,738 156,841 181,479 158,066

NT 0 0 0 - - - - - - - -

QLD 20 18 2 186,500 223,108 257,307 220,371 154,159 185,699 208,379 184,614

SA 6 5 1 163,958 166,107 168,919 162,749 132,708 145,325 150,000 139,786

TAS 1 1 0 - 128,344 - 128,344 - 109,621 - 109,621

VIC 16 9 7 161,850 173,816 192,539 180,317 142,260 150,634 165,850 155,386

WA 1 1 0 - 230,795 - 230,795 - 183,183 - 183,183

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 23 18 5 193,110 223,857 253,326 227,425 161,333 183,183 205,981 190,945

Category 2 11 7 4 164,000 188,186 210,908 191,210 147,000 158,318 181,479 163,237

Category 3 5 5 0 164,852 172,646 224,118 190,117 148,516 155,537 197,539 169,529

Category 4 8 5 3 121,583 164,531 171,506 150,921 104,213 143,339 153,421 132,015

Category 5 8 8 0 117,692 151,701 161,149 141,237 103,027 123,422 137,636 119,699

Category 6 0 0 0 - - - - - - - -



COPYRIGHT 2023 ©97

LEVEL 3
ENGINEERING SERVICES – WASTE MANAGEMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 62 49 13 166,232 193,282 216,733 187,281

Cash Component 62 49 13 142,813 163,037 176,903 159,659

Council Super Contribution 62 49 13 16,084 19,389 22,337 18,878

Motor Vehicle 32 25 7 9,900 12,000 19,543 13,753

Professional Development 10 8 2 1,000 1,140 2,500 1,698

Phone / Laptop 11 9 2 500 1,250 2,400 1,378

Rental / Home Assistance 2 2 0 18,200 19,500 20,800 19,500

Other 8 8 0 2,054 3,192 4,505 3,860

Bonus Paid 2 2 0 1,764 4,131 6,497 4,131

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 16 13 3 164,008 183,187 206,074 182,121 143,757 163,673 176,484 159,271

NT 2 2 0 144,913 145,652 146,390 145,652 123,720 127,802 131,883 127,802

QLD 19 16 3 184,676 206,734 229,347 197,489 145,000 165,568 197,000 165,556

SA 3 1 2 104,270 135,327 228,864 156,154 88,081 121,916 206,184 138,727

TAS 2 2 0 192,158 194,348 196,538 194,348 164,940 167,139 169,338 167,139

VIC 12 8 4 161,360 177,855 199,813 182,568 141,448 152,595 178,401 160,329

WA 8 7 1 174,605 202,010 224,984 200,743 143,150 162,250 171,861 159,369

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 28 22 6 197,101 206,597 232,880 215,044 166,193 176,722 203,691 184,507

Category 2 13 9 4 160,816 172,644 201,172 180,789 142,275 146,869 163,033 150,458

Category 3 9 8 1 173,607 175,709 193,544 183,342 142,304 158,296 172,886 160,145

Category 4 6 5 1 141,473 145,652 159,795 154,109 122,769 127,802 142,813 128,774

Category 5 4 4 0 69,737 111,504 153,728 111,618 60,555 98,528 138,494 99,026

Category 6 2 1 1 103,834 109,366 114,897 109,366 79,783 83,325 86,867 83,325



COPYRIGHT 2023 ©98

LEVEL 3
ENGINEERING SERVICES – WATER / WASTE WATER

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 47 42 5 180,466 196,000 230,352 208,459

Cash Component 47 42 5 150,029 165,584 193,926 173,718

Council Super Contribution 47 42 5 17,884 19,458 21,787 20,429

Motor Vehicle 34 31 3 10,500 17,375 22,000 17,077

Professional Development 12 10 2 1,140 2,850 3,750 2,498

Phone / Laptop 8 6 2 382 550 1,336 889

Rental / Home Assistance 1 0 1 - 18,200 - 18,200

Other 6 5 1 2,010 3,774 9,789 6,124

Bonus Paid 0 0 0 - - - -

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 16 14 2 171,133 190,547 201,953 190,742 145,265 164,083 175,229 164,700

NT 0 0 0 - - - - - - - -

QLD 30 27 3 183,000 214,930 248,225 218,676 150,029 174,215 205,514 178,844

SA 0 0 0 - - - - - - - -

TAS 0 0 0 - - - - - - - -

VIC 0 0 0 - - - - - - - -

WA 1 1 0 - 185,399 - 185,399 - 164,218 - 164,218

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 22 18 4 197,027 221,485 273,135 237,733 170,158 185,639 223,626 198,079

Category 2 9 8 1 181,831 194,386 228,860 200,989 146,077 156,760 184,967 163,722

Category 3 8 8 0 170,884 177,802 185,199 176,704 139,792 151,615 159,527 150,576

Category 4 6 6 0 164,175 181,806 196,000 181,990 138,896 149,972 173,561 154,338

Category 5 1 1 0 - 150,627 - 150,627 - 125,911 - 125,911

Category 6 1 1 0 - 102,328 - 102,328 - 76,953 - 76,953



COPYRIGHT 2023 ©99

LEVEL 3
REGULATORY / STATUTORY SERVICES – BUILDING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 33 29 4 158,194 172,373 189,881 180,446

Cash Component 33 29 4 129,260 151,538 169,453 154,924

Council Super Contribution 33 29 4 14,849 16,877 19,749 17,627

Motor Vehicle 16 14 2 10,000 10,500 15,250 13,250

Professional Development 4 4 0 500 800 1,000 775

Phone / Laptop 5 5 0 663 820 1,420 997

Rental / Home Assistance 2 2 0 5,000 11,837 18,674 11,837

Other 4 4 0 1,619 1,925 11,320 4,197

Bonus Paid 2 2 0 483 2,376 4,268 2,376

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 11 9 2 169,532 180,803 227,746 193,114 129,122 153,426 195,063 163,725

NT 0 0 0 - - - - - - - -

QLD 3 2 1 188,451 203,044 256,573 216,023 160,887 168,260 228,547 185,898

SA 2 2 0 150,597 170,007 189,416 170,007 125,926 148,286 170,645 148,286

TAS 2 2 0 137,900 150,703 163,506 150,703 109,000 125,548 142,096 125,548

VIC 9 9 0 165,326 169,832 193,239 177,743 143,203 150,982 173,296 156,260

WA 6 5 1 143,632 158,508 175,852 156,884 120,510 133,699 150,000 133,303

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 14 12 2 172,373 189,881 227,746 203,422 151,633 161,192 196,721 176,440

Category 2 1 1 0 - 196,477 - 196,477 - 174,646 - 174,646

Category 3 4 3 1 163,506 185,937 189,416 181,199 138,000 155,178 170,645 154,750

Category 4 7 6 1 150,597 153,325 170,866 159,986 125,730 129,122 151,538 136,362

Category 5 5 5 0 132,508 149,766 168,561 150,381 114,933 122,346 140,190 126,518

Category 6 2 2 0 137,900 156,876 175,852 156,876 109,000 130,776 152,552 130,776



COPYRIGHT 2023 ©100

LEVEL 3
REGULATORY / STATUTORY SERVICES – 
 COMPLIANCE / LOCAL LAWS

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 90 63 27 158,252 181,885 205,126 181,581

Cash Component 90 63 27 133,560 158,708 177,625 156,252

Council Super Contribution 90 63 27 15,172 18,307 20,910 18,213

Motor Vehicle 46 33 13 8,000 12,018 16,000 12,384

Professional Development 10 6 4 500 1,075 2,000 1,696

Phone / Laptop 10 8 2 500 780 1,250 932

Rental / Home Assistance 2 1 1 -4,004 7,098 18,200 7,098

Other 10 8 2 1,619 2,009 2,860 3,023

Bonus Paid 5 4 1 492 1,639 3,447 1,903

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 15 15 0 175,709 215,404 233,100 210,457 158,296 177,782 209,906 183,469

NT 3 1 2 115,562 140,385 142,127 132,691 104,110 119,783 128,042 117,312

QLD 21 10 11 144,730 187,133 215,500 182,887 117,124 158,875 182,273 153,708

SA 7 7 0 138,991 162,655 193,752 167,843 111,704 137,527 172,686 147,321

TAS 5 3 2 107,272 152,793 195,750 151,767 95,004 132,575 166,159 130,980

VIC 30 20 10 163,018 184,580 195,311 182,001 142,851 158,942 169,978 158,185

WA 9 7 2 148,196 165,510 200,606 172,547 125,270 135,485 169,186 144,352

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 36 26 10 187,638 204,586 225,754 210,665 166,265 176,869 196,435 182,858

Category 2 16 10 6 160,507 186,066 205,953 183,569 140,700 160,104 171,744 155,638

Category 3 18 12 6 159,719 166,100 177,162 171,115 134,150 137,728 158,180 146,409

Category 4 10 7 3 115,562 141,256 163,018 143,941 104,110 123,913 138,323 126,910

Category 5 9 7 2 107,272 134,309 148,152 129,194 93,056 115,000 124,214 108,160

Category 6 1 1 0 - 138,991 - 138,991 - 111,704 - 111,704



COPYRIGHT 2023 ©101

LEVEL 3
REGULATORY / STATUTORY SERVICES –  
ECONOMIC / BUSINESS DEVELOPMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 84 43 41 161,711 177,501 193,211 178,233

Cash Component 84 43 41 135,370 151,810 170,518 152,328

Council Super Contribution 84 43 41 15,432 17,738 19,401 17,688

Motor Vehicle 46 25 21 9,104 11,950 16,100 12,864

Professional Development 13 8 5 550 1,500 4,500 2,245

Phone / Laptop 11 4 7 500 1,200 1,296 1,262

Rental / Home Assistance 2 1 1 13,884 16,042 18,200 16,042

Other 11 5 6 1,575 1,868 2,458 2,117

Bonus Paid 5 2 3 2,388 4,268 5,667 4,075

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 12 7 5 168,882 179,378 209,698 189,756 146,734 155,299 176,587 163,308

NT 1 0 1 - 212,486 - 212,486 - 176,259 - 176,259

QLD 19 11 8 160,925 180,961 217,700 185,221 123,283 160,206 182,590 152,626

SA 10 4 6 138,809 154,139 184,687 154,706 113,775 138,864 166,385 135,100

TAS 1 0 1 - 114,170 - 114,170 - 100,149 - 100,149

VIC 36 19 17 162,949 173,796 187,974 175,772 137,931 151,179 169,346 153,126

WA 5 2 3 175,563 180,085 221,297 194,761 139,354 152,000 182,665 159,207

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 29 15 14 181,116 194,740 218,592 201,639 151,997 171,036 183,390 172,996

Category 2 16 9 7 165,565 176,000 196,209 182,807 135,688 152,703 172,686 153,735

Category 3 19 10 9 162,600 175,091 180,961 171,091 137,341 152,000 161,572 148,071

Category 4 12 8 4 135,147 153,380 164,575 149,743 115,129 132,360 142,695 128,923

Category 5 7 1 6 114,170 144,917 168,055 150,655 100,149 117,260 142,082 124,462

Category 6 1 0 1 - 96,903 - 96,903 - 87,300 - 87,300



COPYRIGHT 2023 ©102

LEVEL 3
REGULATORY / STATUTORY SERVICES –  
ENVIRONMENTAL HEALTH

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 33 23 10 138,915 167,319 193,879 169,900

Cash Component 33 23 10 122,421 142,765 160,071 142,298

Council Super Contribution 33 23 10 13,940 17,342 20,121 17,224

Motor Vehicle 23 16 7 8,500 10,500 15,000 12,345

Professional Development 7 4 3 500 1,980 3,200 1,888

Phone / Laptop 9 4 5 438 840 1,950 1,255

Rental / Home Assistance 2 2 0 5,200 13,000 20,800 13,000

Other 4 4 0 345 1,896 3,900 2,009

Bonus Paid 1 0 1 - 640 - 640

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 6 4 2 165,146 195,430 226,360 192,554 139,321 166,820 183,355 165,385

NT 0 0 0 - - - - - - - -

QLD 5 3 2 131,506 171,015 199,428 166,576 108,538 151,574 166,519 140,337

SA 7 5 2 135,095 153,164 195,694 161,129 113,208 128,796 168,702 135,275

TAS 4 1 3 131,103 139,651 187,658 149,516 101,634 120,474 156,055 124,659

VIC 3 3 0 155,244 167,319 175,000 165,854 132,202 150,738 157,658 146,866

WA 8 7 1 143,308 180,387 196,799 174,371 122,800 144,824 158,547 139,459

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 9 6 3 169,167 192,063 216,576 195,433 151,156 154,609 179,224 164,780

Category 2 5 4 1 181,329 195,694 213,551 197,091 156,857 168,702 180,632 168,736

Category 3 5 4 1 151,764 172,646 180,387 167,389 129,626 142,765 151,695 141,081

Category 4 5 3 2 130,756 135,095 191,027 155,732 111,030 115,690 146,562 126,174

Category 5 8 6 2 133,262 142,235 153,220 143,223 111,817 123,221 128,629 119,817

Category 6 1 0 1 - 100,961 - 100,961 - 74,311 - 74,311



COPYRIGHT 2023 ©103

LEVEL 3
REGULATORY / STATUTORY SERVICES – 
STATUTORY PLANNING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 115 70 45 163,644 186,366 207,065 188,312

Cash Component 115 70 45 140,743 159,091 176,078 160,624

Council Super Contribution 115 70 45 16,050 18,360 20,463 18,606

Motor Vehicle 68 47 21 9,662 11,893 15,132 12,628

Professional Development 16 9 7 500 1,000 1,600 1,125

Phone / Laptop 13 7 6 441 820 1,273 1,064

Rental / Home Assistance 3 2 1 2,400 16,000 20,800 13,067

Other 12 6 6 1,597 2,193 3,950 9,557

Bonus Paid 2 0 2 483 1,141 1,798 1,141

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 25 16 9 181,477 196,601 222,395 199,698 153,623 166,011 182,046 168,967

NT 1 1 0 - 208,840 - 208,840 - 172,975 - 172,975

QLD 16 9 7 185,671 203,664 227,407 211,481 146,225 166,929 189,826 174,713

SA 13 10 3 146,370 172,554 182,170 164,854 123,960 147,346 161,132 144,655

TAS 8 3 5 134,907 167,261 181,284 176,356 113,456 145,069 150,821 149,823

VIC 39 22 17 162,406 186,345 205,000 186,553 144,144 161,979 176,078 162,295

WA 13 9 4 142,579 184,495 198,295 172,411 122,932 147,000 164,348 143,889

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 39 24 15 190,947 206,230 230,539 212,807 162,484 177,897 190,869 183,075

Category 2 25 19 6 179,422 189,158 209,918 196,251 147,410 164,149 172,831 163,953

Category 3 21 14 7 168,788 181,716 188,620 185,748 144,045 155,655 166,112 159,499

Category 4 18 7 11 141,273 159,408 175,589 159,308 124,889 142,452 153,000 137,368

Category 5 11 5 6 121,334 135,875 158,245 140,682 105,182 116,494 125,911 117,420

Category 6 1 1 0 - 134,346 - 134,346 - 119,231 - 119,231



COPYRIGHT 2023 ©104

LEVEL 3
REGULATORY / STATUTORY SERVICES – 
STRATEGIC PLANNING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 90 46 44 175,091 192,163 208,887 192,943

Cash Component 90 46 44 153,743 164,312 178,306 165,644

Council Super Contribution 90 46 44 17,050 19,200 21,814 19,426

Motor Vehicle 50 32 18 9,300 12,028 17,845 13,103

Professional Development 17 11 6 500 1,000 2,000 1,418

Phone / Laptop 10 7 3 653 1,220 1,250 1,369

Rental / Home Assistance 0 0 0 - - - -

Other 6 4 2 2,100 2,326 3,000 2,603

Bonus Paid 5 3 2 650 1,780 5,057 2,639

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 17 9 8 175,258 196,601 218,555 198,532 153,775 165,597 192,740 171,001

NT 0 0 0 - - - - - - - -

QLD 17 9 8 178,908 201,500 226,776 204,845 157,566 164,489 185,771 174,319

SA 9 4 5 166,670 181,506 208,887 181,219 139,826 166,062 177,318 156,070

TAS 2 0 2 154,623 175,254 195,884 175,254 124,655 144,395 164,135 144,395

VIC 37 17 20 174,825 188,000 203,806 188,409 151,518 167,883 180,508 164,544

WA 8 7 1 186,647 205,418 209,230 194,357 152,836 162,484 166,248 157,001

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 43 23 20 188,676 203,608 213,994 206,858 162,484 173,118 185,342 178,211

Category 2 19 9 10 175,000 195,884 205,867 190,923 149,860 163,318 176,727 162,675

Category 3 15 9 6 172,646 177,238 208,632 186,075 149,121 157,740 166,062 159,739

Category 4 7 3 4 133,811 170,490 173,663 158,455 111,541 142,940 155,000 136,753

Category 5 5 2 3 150,956 158,245 172,680 161,103 128,674 134,385 142,943 135,524

Category 6 1 0 1 - 136,647 - 136,647 - 123,105 - 123,105
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LEVEL 3
REGULATORY / STATUTORY SERVICES – TOURISM

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 19 6 13 114,112 137,305 169,067 141,004

Cash Component 19 6 13 99,343 111,223 142,888 118,715

Council Super Contribution 19 6 13 11,921 13,359 16,754 14,385

Motor Vehicle 8 2 6 9,590 13,213 15,300 13,050

Professional Development 4 1 3 500 3,750 4,923 3,231

Phone / Laptop 3 1 2 420 2,000 2,500 1,640

Rental / Home Assistance 2 0 2 8,060 10,920 13,780 10,920

Other 4 2 2 275 1,480 2,860 1,524

Bonus Paid 2 1 1 500 570 640 570

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 4 1 3 123,458 147,091 188,116 151,439 101,465 127,056 160,014 128,898

NT 1 0 1 - 106,880 - 106,880 - 91,162 - 91,162

QLD 5 3 2 114,110 149,713 181,964 148,372 96,775 101,683 145,572 117,275

SA 2 0 2 125,571 131,438 137,305 131,438 113,127 118,413 123,698 118,413

TAS 3 1 2 91,017 109,202 114,112 104,777 80,660 95,423 103,204 93,096

VIC 2 1 1 150,672 159,870 169,067 159,870 127,061 139,687 152,313 139,687

WA 2 0 2 137,831 163,818 189,805 163,818 110,725 133,482 156,238 133,482

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 6 4 2 169,067 181,964 188,116 178,662 142,888 151,157 156,238 150,433

Category 2 0 0 0 - - - - - - - -

Category 3 0 0 0 - - - - - - - -

Category 4 4 0 4 125,571 135,216 150,672 136,669 101,465 118,413 127,061 116,338

Category 5 6 2 4 109,202 121,654 137,831 124,737 95,423 100,513 110,725 102,101

Category 6 3 0 3 91,017 106,880 114,112 104,003 80,660 91,162 103,204 91,675
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LEVEL 4
COMMUNITY SERVICES – AGED AND DISABILITY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 192 42 150 83,868 101,670 125,721 106,422

Cash Component 192 42 150 75,557 91,036 113,244 95,087

Council Super Contribution 192 42 150 8,311 10,014 12,727 10,734

Motor Vehicle 10 3 7 8,000 9,250 13,000 9,658

Professional Development 5 1 4 800 1,000 1,132 973

Phone / Laptop 17 3 14 520 520 963 698

Rental / Home Assistance 1 0 1 - 4,004 - 4,004

Other 4 0 4 889 1,193 2,730 1,501

Bonus Paid 1 0 1 - 10,000 - 10,000

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 5 0 5 103,230 118,097 133,089 118,147 93,425 106,394 117,330 105,581

NT 16 2 14 88,569 88,569 98,233 93,197 79,792 79,792 88,498 83,791

QLD 6 1 5 102,609 106,953 109,315 109,859 91,615 94,861 97,067 98,309

SA 35 3 32 85,908 90,000 118,144 101,923 77,395 81,081 106,436 91,613

TAS 3 2 1 102,651 118,509 129,673 116,944 91,245 105,341 115,265 103,950

VIC 107 32 75 79,180 113,079 130,358 110,052 71,333 101,156 117,440 98,402

WA 20 2 18 73,765 97,873 118,095 99,915 66,455 87,006 103,619 87,546

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 94 30 64 76,962 115,589 130,358 110,835 69,335 102,663 117,440 98,717

Category 2 39 5 34 85,908 92,042 125,763 105,072 77,395 82,921 113,300 94,416

Category 3 12 1 11 117,046 120,798 125,463 122,754 101,613 107,144 112,732 108,301

Category 4 29 5 24 88,569 96,697 108,536 99,130 79,792 87,114 97,781 89,211

Category 5 18 1 17 72,894 86,206 100,119 87,159 65,670 76,305 90,197 78,237

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
COMMUNITY SERVICES – ARTS / CULTURE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 225 73 152 102,539 120,343 133,108 119,708

Cash Component 225 73 152 91,248 104,459 118,598 105,992

Council Super Contribution 225 73 152 10,470 12,219 13,659 12,324

Motor Vehicle 13 5 8 6,007 10,278 16,534 11,107

Professional Development 6 1 5 1,000 1,000 1,500 1,100

Phone / Laptop 20 4 16 456 630 1,236 1,286

Rental / Home Assistance 3 1 2 20,800 20,800 20,800 20,800

Other 10 4 6 1,255 1,558 21,500 7,398

Bonus Paid 6 1 5 1,000 1,000 1,148 1,398

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 26 7 19 113,108 122,502 132,896 124,402 101,899 108,886 119,716 111,750

NT 0 0 0 - - - - - - - -

QLD 33 17 16 94,391 116,994 143,206 119,241 84,278 97,445 122,272 103,866

SA 22 8 14 92,140 108,525 121,046 109,659 82,598 97,586 109,050 98,257

TAS 21 7 14 94,412 105,259 108,278 103,967 83,445 91,331 95,046 91,475

VIC 99 28 71 113,079 128,423 135,479 124,443 101,873 115,035 122,053 111,605

WA 24 6 18 100,251 117,439 137,094 118,720 88,694 95,198 111,499 99,320

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 115 43 72 108,397 124,660 141,427 125,147 97,445 111,913 125,566 111,605

Category 2 48 14 34 100,304 106,208 126,478 113,099 90,149 94,704 113,626 100,734

Category 3 39 10 29 96,991 114,606 128,573 115,372 87,379 103,249 114,797 101,609

Category 4 19 5 14 93,446 114,593 132,613 116,069 82,773 99,415 103,562 97,371

Category 5 3 1 2 72,155 112,530 131,990 105,558 63,294 100,838 118,910 94,347

Category 6 1 0 1 - 92,140 - 92,140 - 82,598 - 82,598
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LEVEL 4
COMMUNITY SERVICES – CHILDREN’S SERVICES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 258 14 244 82,884 107,168 130,358 110,657

Cash Component 258 14 244 74,670 95,729 116,114 98,666

Council Super Contribution 258 14 244 8,214 10,759 12,918 10,954

Motor Vehicle 21 1 20 8,000 8,500 12,433 9,228

Professional Development 13 0 13 1,000 1,000 1,000 1,000

Phone / Laptop 12 0 12 623 725 725 664

Rental / Home Assistance 1 0 1 - 20,605 - 20,605

Other 13 0 13 300 884 4,008 2,467

Bonus Paid 5 0 5 887 2,005 2,746 1,854

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 21 1 20 115,766 127,022 143,362 131,362 102,674 114,434 121,299 115,992

NT 5 0 5 96,781 96,782 102,675 99,139 87,190 87,191 92,500 89,314

QLD 2 0 2 95,112 109,188 123,264 109,188 84,921 88,291 91,660 88,291

SA 11 0 11 77,562 83,500 85,908 80,205 70,192 74,955 77,395 72,355

TAS 2 0 2 100,083 117,397 134,710 117,397 82,224 97,345 112,466 97,345

VIC 215 13 202 82,884 107,762 130,358 110,521 74,670 97,083 117,437 98,740

WA 2 0 2 96,388 98,971 101,554 98,971 85,881 88,686 91,490 88,686

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 190 11 179 81,300 103,220 130,358 109,743 73,243 92,991 116,114 97,927

Category 2 19 2 17 103,920 131,971 145,505 126,646 93,691 118,893 126,074 112,802

Category 3 10 1 9 109,374 122,862 141,773 126,009 98,535 110,507 126,266 109,170

Category 4 33 0 33 96,781 107,071 122,477 108,133 87,190 93,168 109,262 96,826

Category 5 0 0 0 - - - - - - - -

Category 6 6 0 6 66,081 81,045 86,844 77,273 59,802 73,344 78,592 69,931
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LEVEL 4
COMMUNITY SERVICES – COMMUNITY DEVELOPMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 278 67 211 102,782 118,745 140,675 122,692

Cash Component 278 67 211 91,796 104,926 123,473 108,174

Council Super Contribution 278 67 211 10,942 12,441 14,720 12,778

Motor Vehicle 27 10 17 8,500 13,703 15,000 12,270

Professional Development 16 0 16 550 1,000 1,040 1,704

Phone / Laptop 23 4 19 456 520 725 889

Rental / Home Assistance 4 0 4 2,000 18,200 20,800 14,800

Other 19 3 16 983 1,479 1,776 2,399

Bonus Paid 4 1 3 516 820 1,072 807

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 18 2 16 110,182 123,139 153,806 129,441 99,263 108,155 125,812 113,348

NT 4 1 3 84,410 89,369 149,850 103,250 73,257 80,513 135,000 92,321

QLD 60 12 48 97,682 109,568 140,707 121,164 85,821 97,445 123,112 104,572

SA 28 4 24 97,539 114,521 127,008 116,466 87,959 101,433 114,422 103,782

TAS 18 5 13 96,644 110,160 118,950 110,434 85,906 97,920 103,391 97,158

VIC 99 24 75 117,713 130,358 146,927 131,717 106,048 117,345 132,009 117,801

WA 51 19 32 101,824 109,239 126,787 113,860 90,195 95,835 107,158 99,440

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 145 45 100 112,372 128,944 147,499 131,357 99,110 115,697 130,000 115,941

Category 2 55 12 43 98,670 113,163 133,900 119,005 87,485 101,069 120,090 104,837

Category 3 32 7 25 100,686 115,570 133,707 116,952 87,204 102,594 115,454 102,895

Category 4 20 1 19 93,947 105,445 118,828 108,481 83,928 94,398 105,164 95,104

Category 5 17 2 15 91,421 101,759 117,519 102,256 81,773 91,675 102,005 89,880

Category 6 9 0 9 88,043 91,573 105,242 96,219 77,432 82,498 94,221 85,799
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LEVEL 4
COMMUNITY SERVICES – COMMUNITY PLANNING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 101 24 77 112,900 125,289 143,075 126,899

Cash Component 101 24 77 101,474 109,425 124,629 112,460

Council Super Contribution 101 24 77 11,148 12,455 14,070 12,539

Motor Vehicle 11 4 7 10,000 10,450 13,000 11,423

Professional Development 3 1 2 1,000 1,000 1,000 1,000

Phone / Laptop 8 3 5 693 1,240 3,500 1,983

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 7 0 7 300 300 2,730 3,793

Bonus Paid 3 0 3 750 1,000 2,971 1,574

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 11 4 7 128,388 148,384 193,881 159,106 115,665 133,680 174,668 141,110

NT 1 0 1 - 87,847 - 87,847 - 76,271 - 76,271

QLD 6 2 4 119,046 129,720 141,534 128,015 106,176 107,275 122,154 107,572

SA 13 2 11 100,622 113,084 126,911 114,744 90,515 101,607 114,199 102,521

TAS 3 3 0 79,216 105,259 148,169 110,881 70,414 91,331 121,946 94,564

VIC 61 12 49 113,079 125,679 141,982 125,127 101,873 113,224 126,544 112,203

WA 6 1 5 112,721 115,356 134,629 125,594 101,474 102,788 105,208 103,961

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 61 12 49 113,241 128,388 146,520 130,374 101,882 115,214 128,652 116,757

Category 2 16 7 9 114,139 122,681 148,277 125,848 101,328 109,689 127,120 110,800

Category 3 13 4 9 106,494 121,379 138,082 123,939 95,940 108,258 120,191 108,608

Category 4 7 0 7 98,864 113,084 128,058 117,524 88,796 101,607 114,427 98,541

Category 5 4 1 3 87,847 101,670 125,289 104,119 76,271 91,036 103,466 90,452

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
COMMUNITY SERVICES – LIBRARY SERVICES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 287 55 232 90,000 107,164 125,763 109,277

Cash Component 287 55 232 81,081 94,864 110,511 96,988

Council Super Contribution 287 55 232 8,919 10,731 12,657 11,074

Motor Vehicle 21 4 17 10,000 10,500 12,620 11,760

Professional Development 10 2 8 1,000 1,040 1,210 1,068

Phone / Laptop 14 1 13 420 693 725 1,005

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 15 0 15 888 1,537 4,465 3,732

Bonus Paid 10 1 9 750 1,103 2,500 1,533

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 33 5 28 111,403 126,478 141,088 128,581 100,363 113,944 124,800 114,466

NT 8 0 8 107,000 110,829 149,850 123,823 90,925 95,056 133,850 107,432

QLD 41 3 38 96,330 107,889 131,681 115,455 86,228 96,773 112,134 100,499

SA 69 14 55 90,000 101,287 122,423 104,754 81,081 91,250 108,453 93,793

TAS 0 0 0 - - - - - - - -

VIC 94 27 67 82,884 98,756 118,202 104,199 74,670 88,969 106,488 93,535

WA 42 6 36 94,518 106,342 116,966 104,103 85,085 94,576 100,468 90,819

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 145 39 106 86,259 109,138 128,182 111,651 77,350 97,445 114,020 98,873

Category 2 50 7 43 90,000 104,628 129,983 108,480 81,081 93,842 117,632 97,101

Category 3 48 8 40 101,287 109,378 126,740 113,931 90,462 98,688 109,631 101,174

Category 4 23 1 22 95,714 105,599 108,294 107,410 86,229 92,207 97,563 94,069

Category 5 21 0 21 70,686 88,382 96,914 86,194 63,681 79,623 87,310 77,336

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
COMMUNITY SERVICES – RECREATION / LEISURE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 304 157 147 101,322 119,987 143,255 122,143

Cash Component 304 157 147 91,164 105,073 122,561 106,920

Council Super Contribution 304 157 147 10,444 11,995 14,246 12,344

Motor Vehicle 53 27 26 8,230 10,500 13,000 10,941

Professional Development 13 10 3 800 1,000 1,290 1,032

Phone / Laptop 24 16 8 427 920 1,218 1,218

Rental / Home Assistance 4 2 2 20,800 20,800 20,800 20,800

Other 31 15 16 1,575 1,997 5,200 5,457

Bonus Paid 15 8 7 1,000 1,233 1,500 1,494

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 47 26 21 109,065 128,573 149,607 129,790 96,289 108,417 129,515 113,687

NT 5 1 4 102,538 106,221 174,841 132,196 86,879 90,081 147,122 111,616

QLD 29 15 14 105,984 123,780 155,562 129,967 94,206 106,176 135,877 110,596

SA 30 15 15 98,864 106,994 125,763 109,630 88,796 96,391 113,300 98,244

TAS 19 12 7 95,378 105,654 122,757 113,503 84,002 93,915 109,117 99,508

VIC 121 64 57 108,848 126,339 146,339 127,662 98,061 110,991 129,392 113,269

WA 53 24 29 93,443 101,355 120,170 107,709 83,734 91,152 98,140 91,540

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 136 73 63 109,469 132,269 151,562 131,487 97,047 113,744 131,616 114,599

Category 2 68 35 33 106,706 122,979 140,269 125,439 95,550 109,180 126,378 111,223

Category 3 48 25 23 103,348 116,056 129,254 117,663 93,106 103,507 115,362 103,920

Category 4 35 19 16 95,378 104,100 118,450 107,067 83,677 90,081 95,674 90,747

Category 5 13 4 9 68,127 74,636 94,932 81,042 61,376 67,240 85,524 72,786

Category 6 4 1 3 55,734 71,613 71,613 67,643 50,211 64,808 64,808 61,159
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LEVEL 4
COMMUNITY SERVICES – YOUTH / FAMILY SERVICES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 178 46 132 96,781 112,882 135,573 114,926

Cash Component 178 46 132 87,190 101,507 121,828 102,395

Council Super Contribution 178 46 132 9,737 11,206 13,435 11,501

Motor Vehicle 10 2 8 8,500 9,250 13,000 9,738

Professional Development 4 0 4 1,000 1,000 1,156 1,039

Phone / Laptop 11 3 8 660 725 1,200 1,029

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 10 5 5 1,410 2,153 4,430 4,974

Bonus Paid 4 0 4 640 1,035 2,500 1,302

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 2 0 2 119,731 126,300 132,869 126,300 106,903 113,303 119,702 113,303

NT 17 11 6 96,781 96,781 99,685 107,094 87,190 87,190 89,806 95,095

QLD 3 2 1 61,606 102,262 107,418 90,429 53,730 91,024 96,773 80,509

SA 9 2 7 101,201 111,301 132,714 110,463 91,172 100,271 114,562 98,405

TAS 3 1 2 80,903 87,630 98,872 89,135 69,217 77,893 87,886 78,332

VIC 125 24 101 98,876 122,782 136,802 118,363 89,077 109,032 122,138 105,894

WA 19 6 13 97,270 105,788 114,845 108,184 86,083 94,198 102,174 93,903

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 109 26 83 100,481 121,026 135,573 118,171 89,273 106,571 122,138 105,745

Category 2 16 4 12 109,546 131,975 145,986 133,289 98,690 118,896 131,519 118,628

Category 3 10 2 8 107,608 121,257 134,629 117,384 94,198 103,968 118,090 101,306

Category 4 22 11 11 96,781 99,340 106,221 104,838 87,190 89,496 90,081 92,277

Category 5 21 3 18 79,562 92,081 103,680 93,495 70,365 82,956 93,109 83,757

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
CORPORATE SERVICES – ADMINISTRATION

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 275 40 235 85,301 94,279 107,152 100,148

Cash Component 275 40 235 76,848 84,020 95,671 89,129

Council Super Contribution 275 40 235 8,559 9,787 11,241 10,297

Motor Vehicle 11 8 3 3,500 12,650 17,068 10,884

Professional Development 3 1 2 119 500 1,080 566

Phone / Laptop 3 1 2 397 500 820 572

Rental / Home Assistance 3 2 1 2,600 18,200 40,000 20,267

Other 13 2 11 300 740 1,994 1,110

Bonus Paid 3 0 3 640 864 4,405 1,970

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 19 5 14 100,302 111,774 146,614 121,849 90,362 101,217 125,970 108,358

NT 11 1 10 78,692 78,692 83,484 81,111 70,894 70,894 75,211 73,074

QLD 73 11 62 87,193 95,873 114,093 108,093 77,851 85,601 101,869 94,645

SA 48 5 43 85,330 91,573 98,178 93,195 77,395 82,498 88,449 83,987

TAS 14 0 14 82,805 94,919 99,647 95,508 72,540 83,269 88,575 84,538

VIC 82 16 66 88,239 98,756 113,079 100,362 79,495 88,969 101,236 90,107

WA 28 2 26 67,724 86,838 96,357 85,796 61,012 77,720 86,808 76,258

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 118 20 98 89,631 100,592 116,490 109,883 80,749 89,237 103,441 97,706

Category 2 58 10 48 88,621 96,675 100,614 102,562 79,732 86,338 90,362 90,573

Category 3 28 3 25 83,969 90,560 98,064 95,241 74,972 81,586 88,346 85,233

Category 4 29 3 26 78,692 87,173 96,931 89,328 70,894 78,534 87,268 80,385

Category 5 26 3 23 67,034 73,904 84,490 76,853 60,391 66,311 74,010 68,701

Category 6 16 1 15 79,665 85,716 91,629 85,641 71,162 77,222 82,548 76,510
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LEVEL 4
CORPORATE SERVICES – COMMUNICATION / MARKETING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 238 73 165 109,510 121,046 140,519 125,445

Cash Component 238 73 165 97,655 108,781 124,873 111,365

Council Super Contribution 238 73 165 11,206 12,455 14,494 12,829

Motor Vehicle 12 4 8 9,290 12,173 15,000 12,265

Professional Development 12 5 7 1,000 1,000 1,250 1,659

Phone / Laptop 15 5 10 520 725 1,240 1,333

Rental / Home Assistance 2 1 1 20,800 20,800 20,800 20,800

Other 13 5 8 1,552 2,309 4,588 5,306

Bonus Paid 7 3 4 719 1,000 1,500 1,360

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 21 6 15 115,922 128,887 169,849 136,514 101,256 116,114 146,804 120,473

NT 5 2 3 98,195 118,269 139,565 118,758 85,657 102,972 117,239 101,753

QLD 34 9 25 103,057 112,352 126,472 120,915 94,702 100,120 113,939 105,926

SA 30 7 23 107,608 117,215 129,555 119,862 96,944 105,599 116,716 108,167

TAS 9 5 4 102,823 122,420 136,948 120,858 90,033 106,221 119,852 106,133

VIC 103 31 72 113,079 128,424 145,986 129,208 101,873 115,214 131,519 116,170

WA 36 13 23 107,824 114,572 126,193 119,225 96,191 100,634 109,062 102,749

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 129 47 82 113,079 124,880 145,790 129,098 100,054 112,143 130,314 114,900

Category 2 42 12 30 107,558 118,717 134,533 122,640 96,899 104,098 118,242 109,583

Category 3 37 6 31 109,593 122,038 140,876 127,037 98,313 109,050 125,053 113,359

Category 4 20 4 16 100,326 114,253 126,963 116,206 89,987 99,544 108,291 98,799

Category 5 7 3 4 92,081 102,144 110,816 103,802 82,956 88,821 100,838 91,372

Category 6 3 1 2 90,169 95,674 114,318 100,054 81,233 86,193 102,989 90,138
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LEVEL 4
CORPORATE SERVICES –  
CORPORATE PLANNING / STRATEGIC POLICY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 143 55 88 125,763 141,739 157,230 148,778

Cash Component 143 55 88 112,143 124,333 137,547 131,763

Council Super Contribution 143 55 88 12,727 14,092 15,900 15,117

Motor Vehicle 18 8 10 10,000 11,615 16,000 12,729

Professional Development 3 1 2 500 600 1,000 700

Phone / Laptop 5 2 3 430 520 2,010 1,080

Rental / Home Assistance 1 0 1 - 18,200 - 18,200

Other 8 3 5 1,619 1,871 2,012 2,078

Bonus Paid 3 1 2 625 2,361 4,721 2,569

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 15 6 9 127,000 139,651 193,882 156,120 111,595 120,394 172,134 137,453

NT 1 1 0 - 156,300 - 156,300 - 130,000 - 130,000

QLD 23 8 15 123,241 163,328 190,748 167,040 110,037 129,261 164,197 143,577

SA 22 8 14 125,763 136,220 145,146 132,854 113,300 121,520 125,848 117,915

TAS 12 6 6 106,406 122,757 176,224 163,210 94,583 109,117 156,643 143,747

VIC 61 22 39 131,269 143,625 153,743 146,359 118,260 128,301 137,292 131,406

WA 9 4 5 110,168 114,355 131,635 125,123 99,068 101,474 117,369 112,574

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 97 37 60 129,598 146,413 164,044 152,352 115,887 128,108 146,968 135,126

Category 2 31 11 20 122,420 135,293 144,590 147,455 109,117 121,135 129,037 129,619

Category 3 9 4 5 124,862 132,710 136,163 132,248 112,488 118,767 119,878 118,288

Category 4 4 3 1 115,507 134,246 156,300 135,075 104,060 120,561 130,762 118,986

Category 5 2 0 2 90,525 97,766 105,006 97,766 81,554 88,077 94,600 88,077

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
CORPORATE SERVICES – CUSTOMER SERVICE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 217 40 177 84,684 103,220 126,563 107,638

Cash Component 217 40 177 75,790 92,581 111,869 96,032

Council Super Contribution 217 40 177 8,422 10,462 12,828 10,864

Motor Vehicle 10 3 7 10,000 10,840 17,068 12,440

Professional Development 8 3 5 1,000 1,000 1,217 1,035

Phone / Laptop 7 1 6 529 725 1,240 1,016

Rental / Home Assistance 1 0 1 - 2,600 - 2,600

Other 13 3 10 669 1,193 1,728 1,424

Bonus Paid 5 1 4 793 946 1,642 1,163

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 21 2 19 95,280 105,481 125,587 114,868 85,838 94,618 110,330 102,630

NT 1 1 0 - 139,090 - 139,090 - 120,267 - 120,267

QLD 23 6 17 91,445 105,048 130,992 111,700 81,647 92,207 108,470 96,904

SA 38 1 37 87,956 94,086 113,084 103,457 79,240 84,762 101,607 92,681

TAS 10 0 10 94,919 99,562 116,165 100,062 82,538 88,198 100,410 88,163

VIC 105 29 76 80,760 108,397 130,358 109,656 72,756 97,655 117,278 98,484

WA 19 1 18 71,943 93,791 115,126 94,273 64,299 80,163 97,519 83,705

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 94 30 64 82,884 115,090 140,378 115,559 74,670 103,548 123,091 103,048

Category 2 46 4 42 88,621 99,262 128,382 106,814 81,081 88,512 111,595 95,678

Category 3 29 3 26 102,158 109,378 128,634 113,375 92,035 97,519 109,162 100,377

Category 4 22 1 21 84,707 97,523 105,731 96,455 75,631 87,423 95,253 86,494

Category 5 18 2 16 73,605 77,751 99,309 83,235 66,311 70,046 89,468 74,239

Category 6 8 0 8 71,658 88,623 94,084 84,171 62,402 79,841 84,761 75,152
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LEVEL 4
CORPORATE SERVICES – EXECUTIVE / PERSONAL ASSISTANT 

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 131 3 128 91,029 101,617 109,933 102,423

Cash Component 131 3 128 81,192 90,288 98,987 91,556

Council Super Contribution 131 3 128 9,720 10,301 11,165 10,600

Motor Vehicle 1 0 1 - 15,400 - 15,400

Professional Development 3 0 3 66 1,100 1,318 828

Phone / Laptop 2 0 2 420 470 520 470

Rental / Home Assistance 0 0 0 - - - -

Other 11 0 11 300 1,118 1,479 1,464

Bonus Paid 2 0 2 640 1,633 2,626 1,633

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 5 0 5 92,396 103,571 105,159 99,736 83,239 93,307 94,738 89,852

NT 3 0 3 99,685 100,625 106,221 102,177 85,216 89,806 90,081 88,368

QLD 38 1 37 90,935 92,394 102,427 97,679 81,192 82,158 91,453 86,736

SA 20 1 19 102,083 108,525 112,059 105,434 91,967 97,770 100,553 94,819

TAS 2 0 2 87,965 98,407 108,848 98,407 76,491 85,957 95,423 85,957

VIC 43 0 43 98,084 103,398 113,079 108,543 88,364 93,151 101,873 97,752

WA 20 1 19 87,481 100,218 104,789 96,378 78,812 88,344 91,893 85,592

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 55 2 53 93,493 98,677 112,372 104,323 83,582 88,364 99,656 93,138

Category 2 21 0 21 101,617 109,876 112,389 109,840 91,547 98,987 101,251 98,740

Category 3 25 1 24 86,871 92,977 104,999 97,551 77,689 83,015 93,229 87,045

Category 4 14 0 14 89,063 102,286 108,525 99,839 79,967 89,987 97,770 89,049

Category 5 11 0 11 87,965 101,759 108,848 98,435 76,491 91,675 95,423 87,993

Category 6 5 0 5 82,089 88,370 100,585 90,744 73,751 79,613 89,940 81,399
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LEVEL 4
CORPORATE SERVICES – FINANCE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 326 126 200 110,216 128,186 146,903 129,633

Cash Component 326 126 200 97,655 114,296 129,346 113,976

Council Super Contribution 326 126 200 11,378 13,129 15,046 13,411

Motor Vehicle 32 15 17 9,043 12,345 16,527 12,685

Professional Development 14 8 6 1,000 1,000 1,318 1,865

Phone / Laptop 21 10 11 420 725 1,620 1,053

Rental / Home Assistance 6 1 5 18,200 20,800 20,800 19,933

Other 28 5 23 730 1,683 4,104 5,649

Bonus Paid 12 5 7 824 1,000 1,461 1,250

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 36 18 18 123,000 134,702 156,728 141,624 110,238 119,818 133,817 123,948

NT 10 5 5 91,225 109,209 126,290 109,502 82,185 94,751 112,855 97,116

QLD 67 19 48 102,262 123,709 152,101 131,025 91,024 109,817 130,885 113,709

SA 44 17 27 101,358 121,744 145,081 122,141 91,314 109,679 129,474 109,537

TAS 10 3 7 89,363 109,079 118,345 105,117 79,189 89,897 104,730 90,416

VIC 104 46 58 120,679 135,923 146,617 134,104 108,719 122,453 131,541 119,784

WA 55 18 37 107,603 124,805 146,903 125,744 95,408 104,615 122,594 107,692

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 142 62 80 123,709 137,001 158,830 140,669 109,425 122,724 134,875 123,919

Category 2 56 22 34 114,812 134,708 146,386 132,859 103,434 119,998 130,525 116,192

Category 3 50 19 31 107,603 132,492 145,015 128,055 94,263 119,314 128,563 113,437

Category 4 42 16 26 99,454 117,536 138,056 119,321 89,598 104,101 113,302 102,846

Category 5 25 5 20 82,649 98,865 114,111 96,973 74,414 87,053 101,646 86,349

Category 6 11 2 9 82,204 88,370 101,618 91,510 74,393 79,189 91,548 82,070
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LEVEL 4
CORPORATE SERVICES – GOVERNANCE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 122 25 97 109,298 124,838 145,368 127,331

Cash Component 122 25 97 97,108 108,532 128,108 112,116

Council Super Contribution 122 25 97 10,831 12,594 14,584 12,852

Motor Vehicle 16 7 9 8,000 10,547 14,000 11,043

Professional Development 6 3 3 1,000 1,000 1,080 1,097

Phone / Laptop 8 3 5 543 981 2,750 1,667

Rental / Home Assistance 2 0 2 20,800 20,800 20,800 20,800

Other 7 2 5 889 1,619 21,500 7,165

Bonus Paid 4 1 3 1,000 1,162 1,500 1,206

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 18 3 15 105,105 118,930 132,902 120,317 95,118 107,144 116,114 107,701

NT 1 0 1 - 96,781 - 96,781 - 87,190 - 87,190

QLD 17 8 9 111,064 152,182 170,009 142,248 98,592 129,533 137,969 122,110

SA 20 2 18 98,177 111,987 135,138 117,001 88,448 100,754 118,897 103,902

TAS 1 0 1 - 125,261 - 125,261 - 108,686 - 108,686

VIC 48 11 37 116,512 132,677 146,451 133,855 104,966 117,834 131,938 119,646

WA 17 1 16 99,280 113,211 131,259 115,495 87,336 97,537 104,808 96,870

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 57 14 43 114,123 137,055 152,536 136,726 102,665 122,053 132,925 120,467

Category 2 28 4 24 105,176 117,123 135,327 120,174 94,967 105,517 117,328 106,891

Category 3 16 3 13 104,935 122,247 139,930 122,808 94,536 107,831 125,350 107,959

Category 4 13 3 10 114,787 119,765 139,950 126,145 99,577 106,403 116,409 107,386

Category 5 5 1 4 83,339 105,572 111,750 99,150 75,081 95,110 100,675 89,324

Category 6 3 0 3 84,527 91,573 99,535 91,878 76,495 82,498 89,671 82,888
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LEVEL 4
CORPORATE SERVICES –  
HUMAN RESOURCES / ORGANISATIONAL DEVELOPMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 275 40 235 113,040 128,845 150,101 132,578

Cash Component 275 40 235 100,614 115,261 130,928 116,805

Council Super Contribution 275 40 235 11,451 12,883 15,000 13,332

Motor Vehicle 31 8 23 10,000 11,240 16,000 12,384

Professional Development 16 1 15 1,000 1,000 1,040 974

Phone / Laptop 21 3 18 379 725 1,238 1,161

Rental / Home Assistance 5 1 4 19,500 20,800 20,800 20,280

Other 29 5 24 1,183 1,619 4,656 5,034

Bonus Paid 8 1 7 1,000 1,000 1,891 1,477

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 32 4 28 112,869 139,134 174,580 142,970 100,902 123,635 151,378 126,823

NT 8 0 8 89,897 107,980 121,266 113,221 80,989 91,610 106,647 98,377

QLD 57 9 48 104,565 115,488 139,541 125,854 93,019 103,114 123,373 108,751

SA 20 2 18 104,045 117,735 138,010 121,429 93,495 106,068 124,333 108,903

TAS 9 2 7 102,982 122,420 128,837 118,953 91,141 106,221 111,805 104,228

VIC 123 19 104 125,679 136,947 152,699 139,052 112,319 123,376 134,850 124,535

WA 26 4 22 97,683 117,446 148,595 123,147 88,003 101,112 112,813 101,669

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 146 22 124 122,286 138,411 163,324 142,114 109,032 123,514 142,082 125,921

Category 2 48 4 44 115,689 130,269 140,634 132,711 104,747 117,624 126,435 116,827

Category 3 39 7 32 103,348 116,009 135,223 119,155 93,106 103,858 118,228 106,170

Category 4 32 5 27 94,228 112,638 129,214 114,897 84,649 96,893 104,542 96,848

Category 5 8 2 6 82,370 102,219 126,309 102,799 74,208 91,504 107,281 89,326

Category 6 2 0 2 95,674 97,005 98,335 97,005 86,193 87,392 88,590 87,392
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LEVEL 4
CORPORATE SERVICES – INFORMATION TECHNOLOGY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 450 311 139 113,322 129,462 151,190 132,133

Cash Component 450 311 139 100,772 114,296 130,885 116,603

Council Super Contribution 450 311 139 11,357 13,010 15,065 13,469

Motor Vehicle 37 33 4 8,580 11,230 13,500 11,585

Professional Development 19 15 4 1,000 1,000 1,000 1,040

Phone / Laptop 36 28 8 456 725 1,238 1,256

Rental / Home Assistance 9 6 3 20,800 20,800 20,800 17,599

Other 41 29 12 1,354 1,619 12,020 6,707

Bonus Paid 20 13 7 1,000 1,000 2,149 1,531

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 59 42 17 114,606 133,164 150,101 138,053 103,249 118,000 132,896 122,179

NT 6 3 3 113,494 123,213 129,462 119,077 96,404 106,138 112,855 103,212

QLD 70 56 14 113,040 128,512 158,946 136,447 100,618 112,165 135,670 119,311

SA 43 29 14 105,246 127,613 141,545 124,885 94,816 114,967 125,849 111,290

TAS 16 10 6 105,756 119,536 146,144 127,026 93,596 103,316 128,488 112,019

VIC 193 134 59 113,968 131,106 151,826 133,288 102,454 118,090 136,780 119,487

WA 63 37 26 112,919 127,864 143,030 125,740 94,946 103,784 119,312 105,604

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 244 167 77 116,002 136,520 158,030 139,779 103,784 121,413 138,411 123,943

Category 2 82 55 27 114,812 129,462 140,859 128,637 102,780 114,299 125,856 114,652

Category 3 65 44 21 114,488 124,674 137,873 122,967 100,454 107,851 120,589 109,034

Category 4 41 28 13 104,574 122,652 147,601 122,115 93,222 99,421 113,989 100,794

Category 5 15 14 1 84,203 97,759 116,657 100,181 75,859 89,468 105,096 89,238

Category 6 3 3 0 80,650 107,736 114,533 100,973 72,658 94,093 102,949 89,900
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LEVEL 4
CORPORATE SERVICES – LEGAL

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 27 13 14 137,388 145,100 196,311 163,218

Cash Component 27 13 14 122,668 130,721 172,992 144,928

Council Super Contribution 26 12 14 14,043 15,863 21,308 17,242

Motor Vehicle 2 1 1 12,000 15,750 19,500 15,750

Professional Development 6 4 2 500 500 1,200 783

Phone / Laptop 1 1 0 - 1,236 - 1,236

Rental / Home Assistance 0 0 0 - - - -

Other 2 1 1 2,329 4,058 5,787 4,058

Bonus Paid 1 0 1 - 628 - 628

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 4 1 3 145,100 169,534 235,055 179,806 125,604 152,695 211,761 160,689

NT 0 0 0 - - - - - - - -

QLD 13 6 7 132,253 190,609 217,255 175,482 118,083 163,278 187,456 154,179

SA 0 0 0 - - - - - - - -

TAS 2 2 0 130,849 135,853 140,857 135,853 122,219 126,534 130,849 126,534

VIC 5 2 3 111,377 141,708 143,120 130,140 100,340 127,665 128,937 117,244

WA 3 2 1 138,147 171,954 173,893 161,331 123,899 146,827 155,958 142,228

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 18 8 10 141,708 182,251 216,129 176,100 127,665 159,618 180,376 155,897

Category 2 5 2 3 119,861 140,857 153,432 137,488 107,983 122,219 135,089 121,672

Category 3 4 3 1 104,270 136,711 171,954 137,412 94,115 128,800 146,827 124,635

Category 4 0 0 0 - - - - - - - -

Category 5 0 0 0 - - - - - - - -

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
CORPORATE SERVICES – PAYROLL 

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 66 10 56 95,057 105,927 128,845 114,131

Cash Component 66 10 56 84,651 95,430 116,077 101,380

Council Super Contribution 66 10 56 9,798 11,501 13,332 11,946

Motor Vehicle 2 0 2 10,450 11,725 13,000 11,725

Professional Development 2 0 2 1,000 1,499 1,998 1,499

Phone / Laptop 3 0 3 397 725 1,240 787

Rental / Home Assistance 1 0 1 - 2,600 - 2,600

Other 11 0 11 662 1,118 2,000 1,972

Bonus Paid 2 1 1 640 802 963 802

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 6 3 3 116,259 125,830 174,849 137,588 104,738 112,306 147,313 120,996

NT 2 0 2 93,963 99,145 104,327 99,145 84,651 86,543 88,434 86,543

QLD 18 1 17 93,081 102,045 115,744 107,937 83,108 91,067 103,343 96,150

SA 7 0 7 91,573 98,864 123,762 102,459 82,498 88,796 111,497 92,665

TAS 3 1 2 91,224 94,191 120,995 102,137 80,729 80,871 104,985 88,862

VIC 23 4 19 103,398 124,664 138,048 123,195 93,151 112,310 124,368 109,944

WA 7 1 6 74,925 89,333 123,039 101,260 67,240 80,480 103,452 88,194

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 26 7 19 102,427 126,755 144,682 126,487 91,453 114,194 129,994 112,735

Category 2 11 1 10 117,713 123,762 129,842 125,724 104,985 109,680 116,975 111,049

Category 3 12 0 12 93,429 101,373 118,638 104,895 83,796 91,014 102,761 93,225

Category 4 9 2 7 94,312 98,995 105,858 101,122 82,690 88,796 94,706 89,471

Category 5 5 0 5 77,064 94,191 101,540 90,280 69,427 80,871 91,414 80,510

Category 6 3 0 3 74,272 74,925 91,573 80,257 62,500 66,912 82,498 70,637
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LEVEL 4
CORPORATE SERVICES – PROCUREMENT / CONTRACTS 

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 135 68 67 104,314 124,276 141,451 124,712

Cash Component 135 68 67 93,106 110,492 122,903 109,902

Council Super Contribution 135 68 67 10,501 12,679 15,062 12,867

Motor Vehicle 16 9 7 10,250 10,865 14,500 11,533

Professional Development 4 2 2 600 1,000 1,080 920

Phone / Laptop 5 3 2 357 725 4,050 1,908

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 13 8 5 1,159 1,429 3,280 3,370

Bonus Paid 3 1 2 500 1,000 1,324 941

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 22 17 5 107,879 134,435 138,440 130,986 97,188 115,261 123,177 115,206

NT 1 0 1 - 102,675 - 102,675 - 92,500 - 92,500

QLD 32 17 15 95,319 113,373 138,578 119,096 85,106 101,528 120,417 103,323

SA 16 8 8 106,522 123,187 133,370 121,288 95,830 111,845 120,153 108,812

TAS 4 2 2 105,654 124,174 139,002 123,251 93,915 109,402 120,609 108,332

VIC 41 16 25 117,454 130,253 152,357 131,155 105,814 117,345 135,647 117,480

WA 19 8 11 96,040 109,756 133,969 117,352 85,881 94,211 113,000 100,651

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 60 34 26 114,833 133,506 155,182 136,236 102,989 117,151 134,319 119,000

Category 2 29 17 12 111,002 126,339 137,292 126,228 99,398 113,819 122,393 113,173

Category 3 21 10 11 95,470 113,706 129,795 116,491 85,623 102,438 115,631 103,187

Category 4 16 3 13 101,242 108,240 125,148 111,639 90,843 97,513 106,679 97,511

Category 5 9 4 5 76,171 87,586 91,780 85,419 67,673 77,214 82,082 76,396

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
CORPORATE SERVICES – RATES / REVENUE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 134 39 95 98,178 113,079 131,746 117,116

Cash Component 134 39 95 88,449 101,660 117,440 103,475

Council Super Contribution 134 39 95 9,787 11,660 13,979 12,125

Motor Vehicle 12 5 7 9,050 11,573 14,500 11,458

Professional Development 7 3 4 500 1,000 1,264 935

Phone / Laptop 7 4 3 397 500 1,236 673

Rental / Home Assistance 1 0 1 - 18,200 - 18,200

Other 10 2 8 1,100 1,236 2,509 3,607

Bonus Paid 2 1 1 926 945 963 945

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 12 4 8 119,220 144,808 164,865 145,354 106,546 118,264 142,513 127,350

NT 2 0 2 95,906 122,878 149,850 122,878 86,402 110,701 135,000 110,701

QLD 26 5 21 95,331 102,146 119,046 110,935 85,117 91,202 106,291 96,053

SA 18 4 14 98,178 99,684 123,762 108,575 88,449 89,806 111,497 97,025

TAS 3 2 1 107,143 108,899 113,163 109,735 93,168 94,489 100,589 96,082

VIC 54 20 34 100,918 120,671 136,367 119,749 90,918 107,780 120,193 106,975

WA 19 4 15 93,788 112,854 125,039 108,905 84,494 100,207 103,452 95,125

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 57 21 36 98,756 119,645 148,057 125,974 88,969 107,405 128,652 111,263

Category 2 23 4 19 101,188 123,762 137,503 123,223 90,347 107,809 117,677 107,374

Category 3 22 6 16 103,104 114,474 133,305 116,527 92,587 101,936 112,319 102,956

Category 4 15 4 11 94,374 107,147 120,434 105,633 84,751 96,529 105,503 94,707

Category 5 13 4 9 74,774 81,243 102,706 88,531 67,240 73,192 90,849 79,168

Category 6 4 0 4 84,527 94,847 105,678 94,975 76,495 85,448 91,894 84,821
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LEVEL 4
CORPORATE SERVICES – RECORDS MANAGEMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 78 8 70 94,175 102,969 118,668 107,829

Cash Component 78 8 70 84,579 91,344 105,313 95,352

Council Super Contribution 78 8 70 9,332 10,565 12,345 11,176

Motor Vehicle 3 0 3 8,580 10,450 13,705 10,912

Professional Development 3 1 2 1,000 1,080 3,605 1,895

Phone / Laptop 4 1 3 204 983 3,500 1,417

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 13 3 10 575 1,150 1,677 2,812

Bonus Paid 5 0 5 695 1,000 2,341 1,414

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 13 2 11 95,982 108,616 122,156 109,230 86,470 97,852 107,568 96,960

NT 2 1 1 99,685 100,155 100,625 100,155 85,216 87,511 89,806 87,511

QLD 14 0 14 87,539 98,600 109,432 101,206 78,864 87,639 97,319 90,137

SA 15 1 14 84,527 98,864 112,187 98,767 76,495 88,796 101,069 88,959

TAS 2 0 2 102,645 104,613 106,581 104,613 89,063 89,697 90,330 89,697

VIC 21 4 17 99,906 119,337 141,970 119,515 90,005 104,684 126,070 106,059

WA 11 0 11 86,283 107,965 113,370 106,628 77,732 94,946 96,898 90,820

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 21 2 19 100,239 107,965 145,791 118,931 89,810 95,969 126,067 105,500

Category 2 14 2 12 102,645 111,692 118,668 112,711 89,063 99,649 106,305 100,172

Category 3 15 2 13 94,728 109,921 119,731 107,332 85,083 96,898 106,903 95,942

Category 4 17 2 15 87,191 98,864 101,071 100,754 78,358 86,682 91,055 86,921

Category 5 7 0 7 76,694 86,283 106,581 92,532 69,094 77,732 93,713 82,166

Category 6 4 0 4 84,527 88,362 103,380 91,158 76,495 79,606 91,894 81,900
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LEVEL 4
CORPORATE SERVICES – RISK MANAGEMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 68 25 43 113,047 124,922 146,150 127,803

Cash Component 68 25 43 99,674 110,776 127,525 112,227

Council Super Contribution 68 25 43 11,137 12,485 14,171 12,834

Motor Vehicle 10 5 5 8,500 10,927 14,000 11,381

Professional Development 4 3 1 1,000 1,000 2,810 1,453

Phone / Laptop 9 5 4 456 820 2,370 1,448

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 6 2 4 1,485 1,974 4,682 5,495

Bonus Paid 3 2 1 603 640 1,000 748

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 8 3 5 116,807 127,944 151,512 132,096 105,463 115,523 131,238 117,813

NT 1 1 0 - 120,547 - 120,547 - 102,536 - 102,536

QLD 11 5 6 113,040 123,904 157,200 129,374 100,618 110,287 129,163 109,969

SA 7 4 3 109,195 114,630 141,920 123,084 97,063 103,434 127,856 110,820

TAS 4 3 1 81,818 105,709 164,627 114,466 72,002 91,360 146,335 100,264

VIC 30 7 23 113,079 131,957 146,034 130,205 101,873 115,424 127,912 116,017

WA 7 2 5 120,909 124,850 135,706 123,510 94,946 105,162 112,143 102,777

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 31 12 19 122,463 135,706 152,552 137,797 109,426 117,440 129,533 121,206

Category 2 12 5 7 115,781 126,670 147,560 131,416 104,869 114,376 132,937 118,483

Category 3 10 1 9 114,630 127,085 141,920 125,211 103,270 110,662 121,823 108,815

Category 4 9 4 5 94,978 103,422 116,284 106,974 85,180 93,173 96,838 90,518

Category 5 5 2 3 92,103 102,290 115,664 103,565 80,197 91,036 100,479 90,477

Category 6 1 1 0 - 109,195 - 109,195 - 97,063 - 97,063
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LEVEL 4
CORPORATE SERVICE – VALUATIONS / PROPERTY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 64 26 38 118,034 145,311 155,043 139,311

Cash Component 64 26 38 105,888 123,543 136,273 122,277

Council Super Contribution 64 26 38 11,659 13,835 15,658 13,921

Motor Vehicle 13 5 8 10,225 13,000 17,227 13,519

Professional Development 8 5 3 1,000 1,000 1,000 1,013

Phone / Laptop 7 3 4 397 725 1,236 1,229

Rental / Home Assistance 0 0 0 - - - -

Other 3 2 1 1,619 2,440 2,691 2,250

Bonus Paid 3 2 1 606 1,324 1,500 1,143

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 12 7 5 118,746 132,762 149,633 135,297 106,978 114,898 134,208 120,485

NT 0 0 0 - - - - - - - -

QLD 11 4 7 109,315 163,412 174,268 155,484 97,067 135,877 155,250 130,081

SA 8 3 5 107,645 114,268 147,848 125,451 96,977 103,717 133,196 112,531

TAS 1 0 1 - 87,965 - 87,965 - 76,491 - 76,491

VIC 30 12 18 119,337 145,845 152,888 140,107 107,511 130,983 136,527 124,358

WA 2 0 2 134,290 143,605 152,919 143,605 120,558 120,770 120,982 120,770

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 33 14 19 138,844 151,826 164,677 151,069 121,593 135,627 138,798 131,635

Category 2 12 4 8 107,188 117,448 138,133 122,821 96,137 105,809 120,556 110,086

Category 3 15 7 8 122,123 134,290 148,285 136,453 110,021 120,558 132,081 119,510

Category 4 2 0 2 103,422 105,884 108,345 105,884 93,173 95,391 97,608 95,391

Category 5 2 1 1 87,965 99,091 110,216 99,091 76,491 88,665 100,838 88,665

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
CORPORATE SERVICES – WORKPLACE HEALTH & SAFETY 

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 128 66 62 105,393 119,518 138,885 125,613

Cash Component 128 66 62 94,978 105,210 119,682 110,458

Council Super Contribution 128 66 62 10,826 12,165 13,763 12,695

Motor Vehicle 19 13 6 9,756 10,500 15,000 11,636

Professional Development 7 5 2 1,000 1,000 1,080 1,011

Phone / Laptop 10 4 6 397 510 725 1,070

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 16 12 4 1,113 1,376 4,856 3,455

Bonus Paid 7 2 5 1,000 1,500 2,056 1,593

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 19 10 9 113,679 132,896 157,167 137,696 100,537 113,308 134,216 119,972

NT 2 2 0 124,217 129,556 134,895 129,556 105,727 111,145 116,562 111,145

QLD 33 19 14 102,480 114,879 134,288 124,056 91,500 101,726 112,163 108,024

SA 21 7 14 94,644 104,970 122,866 110,075 84,994 93,977 110,690 99,060

TAS 4 3 1 102,651 126,580 174,383 132,548 91,245 111,097 146,335 114,943

VIC 38 18 20 113,079 124,200 143,625 129,308 101,873 111,812 129,392 115,893

WA 11 7 4 105,903 119,645 134,528 123,078 95,408 104,101 114,125 102,555

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 54 32 22 115,488 127,531 150,622 135,512 103,114 110,455 134,216 119,682

Category 2 29 14 15 105,598 119,390 137,361 124,408 95,347 105,512 119,585 108,903

Category 3 21 10 11 107,232 117,672 138,885 125,112 96,265 104,909 125,122 109,914

Category 4 13 6 7 98,291 114,696 121,345 113,539 88,141 101,267 105,244 97,522

Category 5 8 3 5 93,544 98,956 105,271 98,725 83,254 89,149 94,229 88,466

Category 6 3 1 2 80,826 84,527 94,493 86,615 72,816 76,495 84,588 77,966
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LEVEL 4
ENGINEERING SERVICES – ASSETS

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 206 144 62 113,079 129,117 147,533 131,632

Cash Component 206 144 62 100,453 113,790 129,392 115,408

Council Super Contribution 206 144 62 11,445 13,122 15,230 13,498

Motor Vehicle 42 37 5 8,084 10,500 13,000 10,769

Professional Development 11 8 3 600 1,000 1,080 1,025

Phone / Laptop 13 8 5 561 806 1,218 1,284

Rental / Home Assistance 1 1 0 - 20,800 - 20,800

Other 15 12 3 1,354 4,139 4,566 4,026

Bonus Paid 6 5 1 640 875 1,233 1,143

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 31 28 3 127,638 142,917 150,471 141,624 112,477 119,363 129,486 122,042

NT 2 1 1 112,513 137,182 161,850 137,182 96,797 115,899 135,000 115,899

QLD 37 26 11 113,085 134,663 170,889 140,008 100,292 117,058 138,613 120,813

SA 21 16 5 112,713 128,678 146,475 127,808 101,543 115,926 129,707 114,610

TAS 3 2 1 122,739 124,771 126,397 124,636 106,492 109,290 109,686 108,489

VIC 78 51 27 108,397 127,160 149,684 128,840 97,655 113,983 131,591 114,829

WA 34 20 14 109,269 119,090 131,917 122,464 94,946 104,414 114,125 105,881

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 111 77 34 115,744 138,382 155,512 138,063 101,873 119,295 135,686 120,515

Category 2 33 25 8 119,080 129,555 141,567 129,128 105,405 116,716 125,092 114,753

Category 3 36 23 13 115,970 126,307 138,004 127,591 103,022 111,367 122,136 111,989

Category 4 18 13 5 103,417 122,100 127,305 119,952 93,168 107,641 114,175 104,606

Category 5 8 6 2 87,604 97,500 103,839 97,196 78,923 87,838 93,548 86,939

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
ENGINEERING SERVICES –  
BUILDING / PROPERTY SERVICES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 215 157 58 105,572 122,721 142,525 125,031

Cash Component 215 157 58 93,146 107,006 123,555 109,383

Council Super Contribution 215 157 58 10,919 12,768 14,834 13,109

Motor Vehicle 37 34 3 8,250 11,240 13,500 11,675

Professional Development 5 5 0 500 1,000 1,500 1,000

Phone / Laptop 21 17 4 427 725 1,238 1,267

Rental / Home Assistance 3 2 1 4,000 18,200 20,800 10,331

Other 19 15 4 1,118 1,485 1,776 2,704

Bonus Paid 7 6 1 694 1,058 1,075 1,205

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 21 19 2 120,682 126,790 182,299 145,351 105,343 113,944 149,709 124,851

NT 1 1 0 - 137,854 - 137,854 - 120,267 - 120,267

QLD 41 30 11 105,627 118,668 145,882 128,431 92,090 105,511 117,853 110,881

SA 19 13 6 88,475 111,068 137,980 111,695 73,851 100,061 122,261 99,181

TAS 9 6 3 105,654 112,698 129,973 115,758 85,819 96,548 104,960 96,665

VIC 93 64 29 104,785 128,342 146,333 125,087 94,321 113,224 131,113 111,722

WA 31 24 7 100,908 113,368 130,356 117,054 85,697 98,595 110,580 99,500

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 114 86 28 108,895 126,851 150,546 130,470 95,671 111,468 134,850 114,616

Category 2 31 24 7 105,654 122,247 137,980 119,948 93,915 109,117 121,201 105,600

Category 3 39 29 10 110,084 124,980 145,700 125,783 93,177 106,903 120,957 107,887

Category 4 21 13 8 93,982 113,717 126,506 113,771 84,471 100,061 108,535 99,345

Category 5 9 5 4 87,257 101,759 107,620 100,533 77,068 91,036 96,955 89,154

Category 6 1 0 1 - 90,148 - 90,148 - 81,214 - 81,214
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LEVEL 4
ENGINEERING SERVICES – CAPITAL WORKS

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 138 116 22 111,931 128,895 151,968 133,016

Cash Component 138 116 22 98,763 112,847 131,519 115,875

Council Super Contribution 138 116 22 11,366 13,256 15,605 13,459

Motor Vehicle 35 33 2 8,143 11,075 15,000 11,452

Professional Development 10 10 0 1,000 1,296 1,511 1,257

Phone / Laptop 22 21 1 500 626 1,000 1,051

Rental / Home Assistance 2 2 0 18,200 18,200 18,200 18,200

Other 10 10 0 1,868 4,278 4,396 3,526

Bonus Paid 4 4 0 500 728 1,266 806

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 23 21 2 104,381 134,976 150,044 136,727 94,037 111,973 127,904 117,802

NT 3 3 0 91,628 115,562 161,850 123,013 77,393 104,110 135,000 105,501

QLD 23 22 1 118,700 142,800 173,600 147,707 103,441 126,750 140,400 123,506

SA 8 7 1 112,743 117,471 126,459 119,582 101,570 105,168 109,914 106,563

TAS 14 13 1 99,647 106,266 139,002 116,692 88,575 93,371 120,609 103,122

VIC 50 39 11 124,391 140,782 156,897 138,218 111,122 125,325 134,850 122,403

WA 17 11 6 102,858 115,719 126,699 114,353 92,251 103,784 110,278 100,458

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 53 41 12 125,769 142,800 161,683 144,224 111,338 126,760 141,898 127,147

Category 2 26 23 3 115,680 139,505 156,897 140,374 105,798 123,517 136,925 120,212

Category 3 25 18 7 110,250 124,138 146,375 130,354 99,325 108,470 125,909 112,852

Category 4 22 22 0 91,628 116,279 127,158 113,854 77,393 101,555 111,122 99,390

Category 5 9 9 0 103,705 111,766 122,104 111,443 91,528 95,005 100,037 94,966

Category 6 3 3 0 74,332 105,153 116,599 98,695 66,966 91,837 105,044 87,949
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LEVEL 4
ENGINEERING SERVICES –  
CITY SERVICES / OPERATIONS

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 464 425 39 75,760 98,756 121,402 103,729

Cash Component 464 425 39 68,224 87,946 105,511 91,333

Council Super Contribution 464 425 39 7,501 9,800 12,223 10,425

Motor Vehicle 65 60 5 7,001 10,500 12,173 10,222

Professional Development 16 13 3 1,080 1,453 1,453 1,310

Phone / Laptop 58 53 5 520 763 1,000 978

Rental / Home Assistance 6 4 2 2,600 2,600 2,600 5,417

Other 47 41 6 300 1,429 4,118 2,977

Bonus Paid 11 9 2 976 1,148 2,500 1,682

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 61 52 9 98,729 118,379 136,112 120,101 88,945 99,263 115,456 103,662

NT 18 17 1 85,152 96,781 106,221 98,400 72,251 87,190 95,275 86,877

QLD 61 54 7 103,361 119,316 146,545 129,580 91,615 105,511 123,660 112,632

SA 150 142 8 74,354 76,359 98,864 88,523 67,447 69,277 88,505 79,254

TAS 30 28 2 85,352 103,022 113,163 101,650 75,000 91,170 98,828 88,820

VIC 96 89 7 73,320 98,700 125,494 102,054 66,054 88,469 112,072 90,689

WA 48 43 5 71,319 100,602 118,201 104,242 64,251 85,433 101,641 90,873

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 111 104 7 76,962 112,052 142,590 118,974 69,335 97,188 127,665 104,178

Category 2 139 129 10 74,354 77,165 112,539 94,769 67,619 69,518 98,987 84,726

Category 3 63 54 9 107,092 116,997 137,170 120,404 93,017 104,462 120,560 105,680

Category 4 66 58 8 85,152 98,643 117,175 102,379 72,666 87,946 101,971 88,935

Category 5 46 43 3 69,978 79,328 105,309 87,026 63,043 71,467 90,975 76,839

Category 6 39 37 2 77,547 83,963 94,650 87,326 69,277 74,535 79,238 76,298



COPYRIGHT 2023 ©135

LEVEL 4
ENGINEERING SERVICES – ENGINEERING DESIGN

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 219 187 32 121,946 135,895 152,999 138,991

Cash Component 219 187 32 107,851 119,403 134,850 121,076

Council Super Contribution 219 187 32 12,421 13,674 15,612 14,182

Motor Vehicle 51 45 6 8,717 11,230 18,000 12,924

Professional Development 16 13 3 600 1,000 1,290 1,174

Phone / Laptop 18 15 3 400 520 725 843

Rental / Home Assistance 2 2 0 18,200 18,200 18,200 18,200

Other 30 26 4 1,397 2,553 4,139 2,933

Bonus Paid 6 4 2 750 1,373 2,408 1,531

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 30 25 5 135,231 143,327 154,939 143,244 114,359 125,177 132,397 121,647

NT 4 3 1 96,781 113,971 129,462 113,546 87,190 100,825 112,855 100,424

QLD 54 50 4 124,980 155,590 189,710 156,517 109,835 130,740 155,842 132,078

SA 24 20 4 123,285 134,629 143,124 133,980 111,389 120,584 128,194 119,712

TAS 3 2 1 105,988 109,555 134,647 116,730 92,603 96,548 116,959 102,037

VIC 76 65 11 120,342 131,052 149,684 132,971 108,416 117,467 134,682 119,164

WA 28 22 6 114,294 125,792 139,681 127,292 99,798 109,772 121,137 110,595

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 119 98 21 124,624 140,241 160,819 144,973 109,425 123,346 140,878 125,850

Category 2 35 31 4 125,337 137,980 147,084 139,456 109,285 124,306 130,625 121,456

Category 3 42 37 5 121,147 142,344 146,916 135,319 107,851 122,126 130,500 117,765

Category 4 16 14 2 108,043 120,198 128,619 116,749 96,261 108,047 115,873 104,117

Category 5 7 7 0 92,081 105,988 122,667 107,846 82,956 92,603 110,511 96,648

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
ENGINEERING SERVICES –  
ENVIRONMENT / SUSTAINABILITY

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 160 76 84 115,277 129,998 148,052 132,047

Cash Component 160 76 84 103,608 115,098 129,392 115,683

Council Super Contribution 160 76 84 11,677 12,918 14,919 13,308

Motor Vehicle 34 22 12 9,858 10,865 18,000 12,619

Professional Development 11 4 7 600 1,000 1,000 882

Phone / Laptop 13 6 7 563 725 1,010 1,028

Rental / Home Assistance 0 0 0 - - - -

Other 10 8 2 1,397 2,035 3,515 3,691

Bonus Paid 3 1 2 946 1,148 1,500 1,198

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 25 12 13 120,775 138,792 148,837 137,867 108,933 115,261 125,025 119,185

NT 2 1 1 113,493 114,134 114,774 114,134 96,403 98,144 99,885 98,144

QLD 37 26 11 111,615 138,060 163,925 136,964 99,656 110,037 138,874 115,648

SA 14 7 7 102,717 117,804 132,710 119,089 93,977 105,995 119,559 106,439

TAS 1 0 1 - 150,908 - 150,908 - 134,140 - 134,140

VIC 69 26 43 118,644 131,723 147,439 133,051 106,353 117,440 131,408 118,954

WA 12 4 8 106,004 111,763 130,497 115,522 93,012 100,457 113,563 101,853

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 95 48 47 122,766 141,103 152,999 138,719 107,511 120,793 135,627 121,234

Category 2 22 8 14 114,774 122,375 145,986 128,869 102,311 109,096 126,900 114,340

Category 3 27 11 16 115,282 124,674 133,817 124,428 103,668 107,851 114,982 108,158

Category 4 12 7 5 105,345 117,371 118,869 113,024 89,545 105,605 107,090 100,865

Category 5 4 2 2 83,626 100,311 113,983 99,558 74,222 87,498 96,720 86,484

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
ENGINEERING SERVICES – FLEET MANAGEMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 130 113 17 96,530 117,554 129,882 116,534

Cash Component 130 113 17 86,964 101,278 112,310 101,864

Council Super Contribution 130 113 17 9,942 11,764 13,934 12,171

Motor Vehicle 22 17 5 8,000 11,372 14,000 11,513

Professional Development 7 6 1 600 1,000 1,080 897

Phone / Laptop 9 5 4 399 725 1,218 1,006

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 9 7 2 612 1,479 4,117 3,929

Bonus Paid 3 2 1 500 1,000 1,105 868

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 15 15 0 102,202 114,400 129,036 115,043 92,256 99,793 110,482 100,486

NT 4 4 0 85,152 98,692 112,197 98,683 71,763 86,334 101,078 86,377

QLD 37 33 4 91,472 111,469 143,157 121,326 80,483 99,234 119,568 105,382

SA 20 17 3 78,921 94,780 115,621 100,758 71,416 85,195 104,258 89,905

TAS 3 3 0 102,651 119,189 146,520 122,787 91,245 103,391 130,240 108,292

VIC 33 26 7 102,864 123,299 142,126 121,393 92,061 111,080 123,156 107,653

WA 18 15 3 118,414 118,495 125,046 119,472 101,278 101,278 105,598 100,827

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 61 51 10 118,370 123,875 144,969 129,635 101,278 110,000 125,982 112,167

Category 2 21 19 2 91,036 104,536 127,326 109,196 80,725 93,336 113,705 97,506

Category 3 21 18 3 98,745 112,329 121,465 108,785 88,165 99,041 106,626 96,528

Category 4 15 14 1 95,328 102,758 114,400 106,812 85,881 90,381 101,078 91,768

Category 5 6 6 0 79,873 90,334 98,195 90,135 71,958 78,873 88,104 80,337

Category 6 6 5 1 75,770 83,137 98,368 86,841 69,323 75,061 88,080 77,824
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LEVEL 4
ENGINEERING SERVICES – INFRASTRUCTURE

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 309 281 28 100,951 123,015 146,491 127,219

Cash Component 309 281 28 89,997 107,006 129,172 110,606

Council Super Contribution 309 281 28 10,466 12,613 14,951 12,948

Motor Vehicle 77 75 2 6,647 10,428 15,000 11,147

Professional Development 29 27 2 500 1,000 1,283 1,221

Phone / Laptop 31 31 0 420 660 820 805

Rental / Home Assistance 2 2 0 18,200 18,200 18,200 18,200

Other 51 48 3 1,200 1,819 4,430 3,481

Bonus Paid 8 8 0 570 750 1,986 1,746

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 41 39 2 112,614 143,366 157,068 139,444 96,977 119,216 136,917 119,726

NT 5 5 0 95,262 106,221 115,998 105,748 81,650 90,081 99,717 90,563

QLD 97 89 8 99,023 123,015 166,842 133,199 87,418 106,291 134,307 113,924

SA 42 40 2 89,083 106,368 127,337 109,414 79,895 90,899 108,915 96,482

TAS 12 10 2 90,408 104,327 115,959 103,516 80,363 91,288 102,153 91,096

VIC 82 74 8 115,242 139,058 151,826 134,047 103,822 120,222 131,562 118,524

WA 30 24 6 99,813 110,934 124,556 110,500 89,922 98,079 109,984 96,688

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 115 108 7 123,015 145,330 172,156 147,572 106,915 127,912 147,471 128,168

Category 2 61 54 7 101,185 119,804 142,023 123,512 88,324 105,511 122,393 106,550

Category 3 66 59 7 99,813 121,489 143,327 121,555 89,922 107,658 121,823 106,570

Category 4 25 23 2 91,675 107,717 127,321 110,999 82,590 94,061 109,292 97,132

Category 5 25 23 2 89,478 94,001 107,754 98,990 76,124 82,657 93,743 85,345

Category 6 17 14 3 77,887 85,400 103,263 90,188 70,047 77,285 87,915 78,987
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LEVEL 4
ENGINEERING SERVICES – PARKS AND RESERVES

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 410 335 75 91,975 113,079 135,610 115,197

Cash Component 410 335 75 81,718 99,589 117,440 101,000

Council Super Contribution 410 335 75 9,456 11,398 13,892 11,741

Motor Vehicle 69 59 10 7,777 10,500 14,706 11,019

Professional Development 19 16 3 600 1,000 1,112 976

Phone / Laptop 33 29 4 500 725 910 1,068

Rental / Home Assistance 4 3 1 18,200 20,800 20,800 20,150

Other 36 28 8 923 1,479 1,770 3,123

Bonus Paid 15 14 1 653 1,069 2,159 1,568

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 43 42 1 104,879 119,731 141,170 126,818 94,347 106,903 127,756 111,467

NT 4 3 1 88,434 119,967 160,950 122,329 74,616 105,525 145,000 107,667

QLD 73 59 14 97,021 105,221 142,177 120,718 85,791 92,176 118,204 104,033

SA 86 77 9 79,272 97,809 124,303 103,529 71,416 83,393 109,600 91,888

TAS 25 16 9 82,158 99,647 120,633 103,827 73,029 86,387 107,229 91,749

VIC 116 87 29 112,832 127,469 146,066 125,858 101,292 111,700 128,550 111,568

WA 63 51 12 81,103 100,796 118,370 101,227 71,467 89,671 101,114 86,570

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 136 99 37 113,079 130,358 151,345 133,807 101,366 112,820 131,888 116,836

Category 2 104 84 20 88,007 105,558 134,801 110,183 78,062 94,883 120,416 97,722

Category 3 72 65 7 99,507 114,395 125,254 114,296 88,811 101,127 110,848 100,894

Category 4 39 36 3 96,530 107,124 127,600 113,171 84,438 94,946 104,101 96,536

Category 5 39 33 6 69,220 79,328 98,421 83,112 62,360 70,345 80,673 73,001

Category 6 20 18 2 77,902 80,462 84,246 84,489 70,500 72,298 76,461 74,046
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LEVEL 4
ENGINEERING SERVICES – PROJECT MANAGEMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 213 156 57 118,317 130,358 151,968 135,248

Cash Component 213 156 57 104,101 115,697 131,591 117,686

Council Super Contribution 213 156 57 11,810 13,311 15,857 13,827

Motor Vehicle 36 28 8 10,000 10,940 15,167 12,318

Professional Development 22 18 4 500 1,000 1,000 1,045

Phone / Laptop 23 20 3 600 725 3,500 1,457

Rental / Home Assistance 7 4 3 20,800 20,800 20,800 20,429

Other 18 15 3 1,619 2,139 21,500 8,485

Bonus Paid 7 4 3 1,000 1,000 1,000 1,545

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 11 7 4 138,946 150,878 154,989 146,544 125,177 133,225 139,486 128,732

NT 1 1 0 - 156,300 - 156,300 - 130,000 - 130,000

QLD 40 32 8 119,181 151,968 186,700 151,687 106,591 134,761 147,682 131,153

SA 30 24 6 115,725 126,023 141,336 130,682 104,257 114,422 127,317 116,703

TAS 6 5 1 102,736 123,789 130,724 121,457 92,556 107,521 113,244 106,268

VIC 85 63 22 117,408 130,358 146,066 129,935 105,322 117,115 131,408 115,375

WA 40 24 16 113,161 124,405 144,845 131,962 99,942 104,838 113,611 108,235

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 120 84 36 120,968 131,723 154,829 141,101 105,995 117,440 135,686 123,564

Category 2 23 16 7 125,795 137,980 150,857 140,490 112,821 124,306 134,694 124,405

Category 3 29 23 6 115,565 125,691 146,155 130,256 101,855 112,834 130,290 115,065

Category 4 17 12 5 124,336 145,146 171,352 145,762 104,101 112,813 122,691 111,978

Category 5 23 20 3 77,991 95,690 115,725 99,408 70,262 86,207 104,257 88,912

Category 6 1 1 0 - 102,736 - 102,736 - 92,556 - 92,556
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LEVEL 4
ENGINEERING SERVICES – WASTE MANAGEMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 215 151 64 92,622 118,631 140,040 117,833

Cash Component 215 151 64 83,385 103,505 121,340 103,040

Council Super Contribution 215 151 64 9,599 11,826 14,306 11,983

Motor Vehicle 40 30 10 9,650 12,000 15,000 11,982

Professional Development 8 4 4 1,000 1,000 1,250 1,126

Phone / Laptop 17 12 5 427 725 1,218 1,037

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 23 17 6 662 1,440 2,073 3,371

Bonus Paid 7 6 1 1,209 1,601 1,670 1,497

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 34 27 7 96,863 118,425 135,519 120,236 87,264 101,858 120,884 104,673

NT 7 7 0 92,205 120,903 160,950 126,291 77,895 107,233 145,000 106,772

QLD 33 22 11 96,811 122,009 156,487 127,898 86,438 106,890 133,795 109,077

SA 12 8 4 94,185 104,759 140,253 115,452 84,165 94,108 121,850 102,431

TAS 14 13 1 79,436 93,656 122,420 101,290 70,365 83,250 107,866 88,593

VIC 94 62 32 85,301 120,182 143,625 116,525 76,848 107,087 126,163 103,465

WA 21 12 9 100,949 110,590 127,632 113,554 89,464 98,595 107,992 97,740

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 109 73 36 94,712 122,528 148,186 121,818 85,326 110,362 129,565 106,878

Category 2 36 26 10 102,371 118,379 146,390 121,895 91,163 104,566 126,809 107,131

Category 3 31 23 8 106,656 125,591 138,946 125,436 95,014 107,311 120,884 108,233

Category 4 17 11 6 94,411 101,727 117,657 106,484 82,333 91,646 104,431 92,428

Category 5 14 12 2 79,225 82,723 105,700 92,439 71,373 74,526 95,110 81,655

Category 6 8 6 2 79,436 81,169 88,735 84,359 70,365 72,855 79,390 72,189
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LEVEL 4
ENGINEERING SERVICES – WATER / WASTE WATER

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 160 132 28 108,138 127,037 148,934 131,890

Cash Component 160 132 28 95,302 109,387 125,511 113,800

Council Super Contribution 160 132 28 11,401 12,468 14,827 13,451

Motor Vehicle 50 40 10 10,500 10,500 17,068 11,966

Professional Development 13 10 3 600 600 2,202 1,205

Phone / Laptop 5 4 1 193 500 750 477

Rental / Home Assistance 2 2 0 4,000 11,110 18,200 11,110 

Other 20 17 3 785 1,277 4,381 5,787

Bonus Paid 1 1 0 - 1,233 - 1,233

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 49 38 11 120,041 133,034 143,327 132,795 101,875 111,873 125,177 114,356

NT 0 0 0 - - - - - - - -

QLD 108 92 16 106,411 119,181 150,926 130,692 94,738 106,123 128,107 112,922

SA 0 0 0 - - - - - - - -

TAS 0 0 0 - - - - - - - -

VIC 0 0 0 - - - - - - - -

WA 3 2 1 150,940 150,940 178,791 160,224 122,208 122,208 164,531 136,316

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 84 68 16 113,599 133,440 167,054 141,310 97,445 112,621 138,052 120,820

Category 2 25 23 2 109,021 129,983 142,480 127,786 97,341 111,630 124,933 111,272

Category 3 35 26 9 103,348 120,776 143,327 123,057 93,106 108,028 125,177 108,704

Category 4 12 11 1 99,406 108,839 134,423 114,480 88,748 93,677 102,163 96,559

Category 5 4 4 0 64,382 92,406 107,760 89,239 55,774 82,081 93,989 78,481

Category 6 0 0 0 - - - - - - - -
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LEVEL 4
REGULATORY / STATUTORY SERVICES – BUILDING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 142 106 36 114,309 141,293 161,309 142,283

Cash Component 142 106 36 101,873 121,696 142,082 124,005

Council Super Contribution 142 106 36 12,427 14,122 16,382 14,597

Motor Vehicle 38 31 7 9,602 10,875 13,000 10,946

Professional Development 15 14 1 500 1,000 1,080 1,091

Phone / Laptop 14 11 3 420 693 1,200 933

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 8 6 2 1,134 3,150 13,027 7,053

Bonus Paid 7 6 1 640 750 1,303 1,175

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 22 17 5 142,879 149,349 162,581 153,403 122,918 128,016 142,082 131,528

NT 0 0 0 - - - - - - - -

QLD 18 15 3 109,997 134,449 152,903 137,250 98,212 116,114 136,521 121,279

SA 16 14 2 116,508 125,126 141,865 126,539 104,963 110,348 125,001 111,754

TAS 6 3 3 94,919 100,319 114,143 105,834 82,538 87,667 96,623 88,943

VIC 55 44 11 132,179 159,008 189,000 160,331 119,080 135,850 165,094 140,940

WA 25 13 12 105,539 111,500 126,577 115,237 88,930 94,946 109,058 98,347

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 72 52 20 113,718 149,688 181,785 151,744 102,196 126,844 156,221 132,360

Category 2 21 17 4 119,273 142,413 177,614 146,088 106,628 120,354 154,079 127,828

Category 3 22 21 1 126,336 141,865 152,903 138,933 110,601 125,085 130,251 122,082

Category 4 14 9 5 95,378 126,947 146,879 125,171 85,462 108,153 127,124 107,385

Category 5 9 6 3 94,919 115,807 127,151 111,411 82,538 96,623 106,976 94,897

Category 6 4 1 3 80,650 97,358 123,749 99,779 72,658 83,504 111,486 87,788
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LEVEL 4
REGULATORY / STATUTORY SERVICES – 
 COMPLIANCE / LOCAL LAWS

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 324 199 125 91,299 108,032 132,959 112,527

Cash Component 324 199 125 81,081 95,297 117,207 99,317

Council Super Contribution 324 199 125 9,024 11,206 13,713 11,391

Motor Vehicle 42 27 15 8,000 10,475 12,345 10,153

Professional Development 12 8 4 736 1,040 1,409 1,145

Phone / Laptop 17 12 5 600 960 1,236 1,233

Rental / Home Assistance 1 1 0 - 20,800 - 20,800

Other 19 13 6 1,118 3,702 10,400 5,650

Bonus Paid 8 5 3 937 1,556 2,755 1,834

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 30 20 10 120,517 139,849 160,564 141,545 108,069 123,124 137,801 122,816

NT 14 7 7 76,400 95,040 129,462 104,514 68,829 82,931 112,855 92,466

QLD 52 30 22 98,642 109,138 136,391 117,177 87,655 96,986 121,077 102,316

SA 37 21 16 92,042 105,700 117,346 107,684 82,921 88,449 105,148 95,664

TAS 13 9 4 93,641 105,259 111,501 107,329 83,236 91,331 97,831 93,513

VIC 149 94 55 84,438 99,781 131,170 107,546 76,070 89,893 117,415 96,201

WA 29 18 11 94,019 113,656 120,952 112,145 84,510 99,881 106,263 96,211

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 169 100 69 86,654 109,138 136,708 113,252 76,494 94,497 119,833 100,232

Category 2 57 39 18 97,427 117,118 135,391 118,018 88,449 103,505 120,748 104,835

Category 3 37 26 11 107,667 130,407 139,014 125,478 97,740 112,235 122,742 109,674

Category 4 30 17 13 87,173 100,822 117,794 103,152 78,534 89,181 104,101 89,922

Category 5 25 15 10 73,981 87,601 103,945 89,402 66,650 78,920 88,057 78,673

Category 6 6 2 4 85,814 95,685 107,859 103,308 77,310 83,950 95,342 90,249
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LEVEL 4
REGULATORY / STATUTORY SERVICES – 
ECONOMIC / BUSINESS DEVELOPMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 151 59 92 116,139 130,998 146,153 133,445

Cash Component 151 59 92 103,466 114,161 129,098 116,525

Council Super Contribution 151 59 92 11,626 12,926 14,703 13,246

Motor Vehicle 39 19 20 8,369 10,450 13,000 10,931

Professional Development 10 3 7 1,000 1,000 1,080 2,768

Phone / Laptop 10 5 5 725 981 1,240 1,491

Rental / Home Assistance 2 2 0 16,000 18,400 20,800 18,400

Other 13 5 8 1,188 1,998 4,371 3,769

Bonus Paid 3 1 2 1,000 1,500 2,633 1,711

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 17 7 10 118,627 138,792 154,933 141,058 103,276 116,907 131,382 121,014

NT 3 0 3 130,697 130,697 133,660 131,685 112,855 112,855 116,562 114,091

QLD 27 9 18 115,488 126,973 166,722 141,510 103,114 110,961 137,000 120,332

SA 18 8 10 104,314 130,336 146,610 126,025 93,977 117,420 130,485 112,452

TAS 1 0 1 - 113,414 - 113,414 - 100,366 - 100,366

VIC 75 30 45 119,765 131,723 143,743 132,208 104,690 116,312 129,392 117,298

WA 10 5 5 107,022 115,719 137,248 123,892 97,337 103,784 112,813 102,498

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 82 28 54 120,640 139,058 152,999 139,538 107,714 117,115 133,043 121,883

Category 2 26 11 15 106,391 129,242 138,792 125,551 95,848 113,180 117,632 110,239

Category 3 17 7 10 125,491 134,121 142,041 134,483 105,634 113,790 128,865 117,362

Category 4 18 9 9 111,266 119,364 131,413 125,768 100,240 105,617 116,449 108,197

Category 5 7 4 3 99,309 116,087 126,087 114,117 89,468 103,466 109,522 100,926

Category 6 1 0 1 - 94,907 - 94,907 - 85,502 - 85,502
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LEVEL 4
REGULATORY / STATUTORY SERVICES – 
 EMERGENCY MANAGEMENT

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 71 34 37 112,559 120,745 143,828 128,335

Cash Component 71 34 37 98,535 104,551 126,750 112,269

Council Super Contribution 71 34 37 11,269 12,714 14,995 13,228

Motor Vehicle 13 8 5 9,050 10,750 18,027 11,869

Professional Development 4 3 1 600 1,000 1,000 900

Phone / Laptop 7 4 3 397 1,050 1,200 886

Rental / Home Assistance 0 0 0 - - - -

Other 8 7 1 1,299 1,563 8,970 4,680

Bonus Paid 1 1 0 - 2,005 - 2,005

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 3 1 2 114,606 116,259 120,682 117,182 99,263 103,249 104,738 102,417

NT 1 1 0 - 172,323 - 172,323 - 142,800 - 142,800

QLD 22 8 14 116,298 129,879 151,968 134,586 103,838 108,006 128,418 117,673

SA 0 0 0 - - - - - - - -

TAS 0 0 0 - - - - - - - -

VIC 32 14 18 110,829 125,029 147,931 128,439 99,389 111,375 131,042 114,168

WA 13 10 3 105,322 115,947 123,838 116,694 94,592 98,400 102,606 98,374

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 28 10 18 120,764 145,514 155,173 141,367 103,142 120,556 137,259 122,068

Category 2 10 6 4 118,668 127,832 139,678 133,543 104,551 111,698 125,856 117,815

Category 3 18 9 9 112,283 116,123 126,831 120,432 98,535 103,417 108,779 106,262

Category 4 8 5 3 105,593 113,138 118,306 113,644 95,129 100,371 102,843 100,987

Category 5 6 3 3 99,309 103,050 105,050 101,265 89,468 92,838 94,640 91,230

Category 6 1 1 0 - 133,587 - 133,587 - 107,064 - 107,064
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LEVEL 4
REGULATORY / STATUTORY SERVICES –  
ENVIRONMENTAL HEALTH

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 154 75 79 111,059 122,320 139,678 125,371

Cash Component 154 75 79 98,678 107,024 121,456 110,156

Council Super Contribution 154 75 79 11,012 12,260 14,004 12,954

Motor Vehicle 23 14 9 8,000 10,500 13,978 10,518

Professional Development 7 6 1 644 1,000 1,491 1,045

Phone / Laptop 13 8 5 438 600 963 849

Rental / Home Assistance 1 0 1 - 20,800 - 20,800

Other 13 5 8 832 1,354 10,446 5,169

Bonus Paid 4 1 3 1,000 2,321 3,612 2,314

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 18 8 10 115,313 140,137 153,467 134,194 104,413 117,439 128,720 115,638

NT 0 0 0 - - - - - - - -

QLD 19 10 9 104,857 113,040 134,619 122,567 94,050 100,618 107,714 107,020

SA 28 12 16 104,314 113,047 127,768 115,051 93,977 101,732 115,446 102,842

TAS 4 2 2 103,838 114,755 176,772 127,530 93,133 100,294 121,456 103,794

VIC 56 28 28 117,098 130,388 144,865 132,478 104,919 116,666 129,392 117,451

WA 29 15 14 108,286 115,719 128,183 117,676 95,998 102,143 109,746 102,660

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 67 35 32 113,079 125,679 143,625 131,066 101,873 110,492 127,310 114,924

Category 2 28 8 20 104,314 128,597 142,500 126,525 93,977 113,239 125,095 112,060

Category 3 31 15 16 109,041 125,135 135,323 123,153 98,678 111,548 120,196 108,121

Category 4 14 9 5 105,213 113,972 123,345 114,325 94,361 101,170 106,403 99,890

Category 5 12 7 5 97,500 111,017 124,550 111,279 87,838 96,266 107,636 97,457

Category 6 2 1 1 112,805 114,702 116,599 114,702 101,626 103,335 105,044 103,335
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LEVEL 4
REGULATORY / STATUTORY SERVICES –  
STATUTORY PLANNING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 286 153 133 115,719 134,048 150,525 134,538

Cash Component 286 153 133 103,330 117,115 132,397 117,932

Council Super Contribution 286 153 133 11,777 13,580 15,544 13,732

Motor Vehicle 58 35 23 8,500 10,787 13,703 11,386

Professional Development 23 12 11 1,000 1,000 1,000 1,130

Phone / Laptop 14 7 7 600 725 1,236 1,401

Rental / Home Assistance 1 1 0 - 20,800 - 20,800

Other 21 12 9 1,462 2,000 5,787 4,532

Bonus Paid 12 5 7 1,162 1,461 6,317 3,507

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 42 22 20 138,722 145,186 159,186 150,697 116,884 125,070 137,586 130,297

NT 1 1 0 - 174,525 - 174,525 - 145,000 - 145,000

QLD 33 20 13 118,853 155,706 183,657 149,957 103,071 132,129 156,856 127,784

SA 30 17 13 105,599 123,782 138,087 122,969 94,864 112,111 124,403 109,543

TAS 7 2 5 101,703 111,029 132,241 118,217 90,003 96,547 113,613 102,032

VIC 123 65 58 116,490 135,194 150,525 133,002 104,946 118,228 134,795 118,475

WA 50 26 24 109,750 123,476 136,647 122,993 94,206 107,076 116,957 106,424

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 148 79 69 120,796 139,740 158,029 141,551 106,382 117,440 136,194 123,841

Category 2 47 26 21 129,983 139,678 152,714 137,198 113,613 123,490 135,322 121,266

Category 3 46 29 17 114,023 133,095 142,525 129,142 100,453 115,710 124,403 112,871

Category 4 24 12 12 102,563 123,185 144,309 123,571 91,588 109,063 126,183 108,106

Category 5 16 4 12 82,137 108,194 123,013 104,913 73,997 95,742 105,675 91,744

Category 6 5 3 2 78,215 83,150 127,796 99,034 70,464 74,910 115,132 89,220
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LEVEL 4
REGULATORY / STATUTORY SERVICES – 
STRATEGIC PLANNING

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 244 105 139 123,097 142,401 157,367 143,329

Cash Component 244 105 139 109,766 124,649 138,833 126,225

Council Super Contribution 243 104 139 12,275 14,233 15,855 14,545

Motor Vehicle 41 18 23 8,790 10,500 13,000 11,771

Professional Development 30 12 18 500 500 1,000 723

Phone / Laptop 15 6 9 520 725 1,236 1,289

Rental / Home Assistance 2 0 2 20,800 20,800 20,800 20,800

Other 11 6 5 1,619 5,225 5,787 6,710

Bonus Paid 11 4 7 1,000 1,500 4,353 3,362

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 35 14 21 120,858 142,525 167,874 148,932 108,881 118,000 144,796 128,664

NT 0 0 0 - - - - - - - -

QLD 39 14 25 138,382 175,143 198,213 168,638 118,766 155,842 170,266 147,603

SA 8 5 3 139,651 146,948 149,150 143,709 125,812 132,537 134,714 129,591

TAS 1 0 1 - 133,918 - 133,918 - 116,959 - 116,959

VIC 141 64 77 122,926 141,982 154,051 137,287 110,744 125,045 136,163 122,340

WA 20 8 12 116,980 124,316 142,758 127,085 96,242 106,545 114,573 106,769

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 182 81 101 122,462 143,120 160,528 145,558 109,715 126,658 144,136 128,569

Category 2 22 9 13 127,293 147,560 154,225 143,014 114,164 127,390 136,699 126,439

Category 3 28 13 15 127,039 140,084 146,793 135,295 111,460 121,438 127,921 118,155

Category 4 9 1 8 124,693 142,055 148,168 136,036 99,853 113,551 127,404 113,258

Category 5 2 1 1 101,050 101,502 101,954 101,502 91,036 91,443 91,850 91,443

Category 6 1 0 1 - 118,801 - 118,801 - 107,028 - 107,028
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LEVEL 4
REGULATORY / STATUTORY SERVICES – TOURISM

Count Male Female Q1 Median Q3 Average 

Total Remuneration Package 68 13 55 86,728 104,767 123,299 107,309

Cash Component 68 13 55 78,133 91,631 109,930 94,039

Council Super Contribution 68 13 55 8,986 10,875 13,135 11,289

Motor Vehicle 9 3 6 10,989 12,000 17,834 13,926

Professional Development 0 0 0 - - - -

Phone / Laptop 4 0 4 400 1,152 2,300 1,251

Rental / Home Assistance 0 0 0 - - - -

Other 4 1 3 300 1,318 1,429 1,091

Bonus Paid 2 0 2 500 824 1,148 824

Total Package Cash Component

State Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

NSW 8 1 7 100,402 111,766 133,662 111,164 90,453 100,690 116,676 98,842

NT 0 0 0 - - - - - - - -

QLD 17 3 14 86,519 102,427 157,201 117,251 77,533 91,453 123,046 99,077

SA 5 1 4 78,229 98,564 107,929 94,176 70,297 88,796 95,964 84,263

TAS 3 0 3 81,362 105,259 116,174 100,932 72,002 91,331 100,802 88,045

VIC 22 6 16 99,309 109,336 123,299 108,094 89,468 98,501 111,080 97,046

WA 13 2 11 72,169 89,333 113,421 97,132 65,017 80,480 101,947 84,553

Total Package Cash Component

Category Count Male Female Q1 Median Q3 Average Q1 Median Q3 Average

Category 1 20 3 17 106,820 123,299 146,568 128,677 94,451 111,080 121,729 110,218

Category 2 8 3 5 109,698 114,762 129,171 126,084 98,827 101,460 115,652 110,061

Category 3 12 2 10 89,561 108,176 124,659 106,726 80,399 97,025 111,788 94,314

Category 4 11 3 8 87,173 98,564 102,141 95,169 78,534 88,796 89,893 85,085

Category 5 15 2 13 72,057 80,296 86,283 80,904 63,698 70,999 77,732 72,530

Category 6 2 0 2 63,410 86,835 110,259 86,835 57,127 77,095 97,063 77,095
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PARTICIPATING COUNCILS

Adelaide Plains Council

Albany City Council

Alice Springs Town Council

Alpine Shire Council

Ararat Rural City Council

Aurukun Shire Council

Ballarat City Council

Balonne Shire Council

Banana Shire Council

Barcaldine Regional Council

Barcoo Shire Council

Barunga West District Council

Bass Coast Shire Council

Bayside City Council (VIC)

Benalla Rural City Council

Blacktown City Council

Bland Shire Council

Brighton Council

Brimbank City Council

Bundaberg Regional Council

Burke Shire Council

Busselton City Council

Cairns Regional Council

Camden Council

Campbelltown City Council (SA)

Canada Bay City Council

Canning City Council

Cardinia Shire Council

Casey City Council

Cassowary Coast Regional Council

Ceduna District Council

Central Coast Council (NSW)

Central Coast Council (TAS)

Central Highlands Council (TAS)

Central Highlands Regional Council (QLD)

Cessnock City Council

Charles Sturt City Council

Charters Towers Regional Council

Cherbourg Aboriginal Shire Council

Circular Head Council

Clare & Gilbert Valleys Council

Cleve District Council

Colac Otway Shire Council

Copper Coast District Council

Corangamite Shire Council

Darebin City Council

Darwin City Council

Derwent Valley Council

Devonport City Council

Dorset Council

Douglas Shire Council

East Arnhem Regional Council

East Gippsland Shire Council

Eurobodalla Shire Council

Fairfield City Council

Flinders Shire Council (QLD)

Franklin Harbour District Council

Frankston City Council

Fraser Coast Regional Council

George Town Council

Georges River Council

Gladstone Regional Council

Glen Eira City Council

Glenorchy City Council

Golden Plains Shire Council

Goondiwindi Regional Council

Goulburn Mulwaree Council

Goyder Regional Council

Grant District Council

Greater Bendigo City Council 

Greater Geelong City Council

Greater Shepparton City Council

Gunnedah Shire Council

Gwydir Shire Council

Hawkesbury City Council

Hepburn Shire Council

Hobart City Council

Hobsons Bay City Council

Holdfast Bay City Council

Horsham Rural City Council

Hume City Council

Huon Valley Council

Inner West Council

Ipswich City Council

Isaac Regional Council

Kalgoorlie-Boulder City Council

Karoonda East Murray District Council

Katherine Town Council

Kiama Municipal Council

Kimba District Council

Kingborough Council

Knox City Council

Koorda Shire Council

Kwinana City Council

Lake Grace Shire Council

Latrobe City Council

Launceston City Council

Light Regional Council

Livingstone Shire Council

Lockyer Valley Regional Council

Loddon Shire Council

Logan City Council

Longreach Regional Council

Lower Eyre Peninsula District Council

Loxton Waikerie District Council
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PARTICIPATING COUNCILS

Macedon Ranges Shire Council

Manjimup Shire Council

Mansfield Shire Council

Maranoa Regional Council

Mareeba Shire Council

Maribyrnong City Council

Marion City Council

Maroondah City Council

Merri-bek City Council

Mildura Rural City Council

Mitcham City Council

Mitchell Shire Council

Moonee Valley City Council

Moorabool Shire Council

Moreton Bay Regional Council

Mount Alexander Shire Council

Mount Barker District Council

Mount Isa City Council

Murray Bridge Rural City Council

Murray Shire Council

Murrindindi Shire Council

Naracoorte Lucindale Council

Narrogin Shire Council

Narromine Shire Council

Ngaanyatjarraku Shire Council

Noosa Shire Council

Norfolk Island Regional Council

Northam Shire Council

Northern Areas Council

Northern Grampians Shire Council

Onkaparinga City Council

Palmerston City Council

Paroo Shire Council

Parramatta City Council

Penrith City Council

Peppermint Grove Shire Council

Playford City Council

Port Adelaide Enfield City Council

Port Lincoln City Council

Port Phillip City Council

Port Pirie Regional Council

Quilpie Shire Council

Redland City Council

Richmond Valley Council

Rockhampton Regional Council

Rockingham City Council

Scenic Rim Regional Council

Shellharbour City Council

Shoalhaven City Council 

South Burnett Regional Council

South Gippsland Shire Council

South Perth City Council

Southern Downs Regional Council

Southern Mallee District Council

Stonnington City Council

Strathbogie Shire Council

Streaky Bay District Council

Sunshine Coast Regional Council

Surf Coast Shire Council

Swan City Council

Swan Hill Rural City Council

Tablelands Regional Council

Tamworth Regional Council

Tea Tree Gully City Council

Temora Shire Council

The Flinders Ranges Council

The Hills Shire Council

Toowoomba Regional Council

Town of Gawler

Town of Mosman Park

Town of Port Hedland

Townsville City Council

Tumby Bay District Council

Tweed Shire Council

Unley City Council

Upper Lachlan Shire Council

Victor Harbor City Council

Victoria Daly Regional Council

Wagga Wagga City Council

Wakefield Regional Council

Wanneroo City Council

Wattle Range Council

Wellington Shire Council

Wentworth Shire Council

West Coast Council

West Tamar Council

Western Downs Regional Council

Whitehorse City Council

Whitsunday Regional Council

Whittlesea City Council

Whyalla City Council

Wudinna District Council

Wyndham City Council

Yarra City Council

Yarra Ranges Council

Yarriambiack Shire Council

Yorke Peninsula District Council
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GLOSSARY 

AVERAGE
This is calculated by adding all the values for that item  
and then dividing by the count of those numbers

CASH COMPONENT
This is the annual cash component of the salary package

BONUS PAID
This is the gross annual amount of any performance  
bonus paid 

COUNCIL SUPERANNUATION CONTRIBUTION
This is the gross annual amount paid by the Council  
as the employer contribution

POSITION TITLE
Specific positions have been grouped into job families  
to represent the main activity of work undertaken.  
Within each Job Family we have identified the primary 
functional responsibility.

The Job Family and Functional Responsibility provide  
the basic heading for each page in the data section

LEVEL
L1 is the position most commonly referred to as the  
Chief Executive Officer or General Manager

L2 positions are direct reports to the CEO. The job titles 
for positions at this level generally start with ‘Director’ 
or ‘General Manager’; for example ‘Director Corporate 
Services’, ‘General Manager City Services’ etc.

L3 positions are the direct reports to L2 positions  
and are commonly referred to as ‘Managers’.

L4 positions typically report to a Manager and are most 
commonly referred to as Team Leaders or Coordinators

MEDIAN
This is the midpoint of all values given for the particular 
item; that is, half the numbers for the item are greater 
than this value and half are smaller

MOTOR VEHICLE
This is the gross annual value of the motor vehicle benefit 
included in the Total Remuneration Package calculation, 
including FBT.

OTHER
This item includes a range of remuneration package  
items not included elsewhere

PHONE / LAPTOP
This item is the gross annual value of the telephone  
rental and calls or computer and internet usage

PROFESSIONAL DEVELOPMENT
This is the gross annual amount paid to cover 
memberships to professional associations, and costs 
associated with attendance at development programs, 
conferences, seminars etc.

Q1, Q3
Q1, Median and Q3 have been calculated using the  
method described by Moore and McCabe

Q1 stands for ‘First Quartile’, the number below which  
25% of the data falls

Q3 stands for ‘Third Quartile’, the number above which 
25% of the data sits

RENTAL / HOME ASSISTANCE
This is the gross annual value of any rental or home 
purchase assistance provided

TOTAL REMUNERATION PACKAGE (TRP)
This is the addition of all items paid to incumbents for  
a particular job, making up a ‘total package’.



PERFORMANCE 
MANAGEMENT 
ONLINE

IDENTIFY, DEVELOP 
AND OPTIMISE THE 
REAL TALENT IN 
YOUR WORKFORCE

Salmac 21© Online is a leading edge online 
performance management technology that 
provides Local Government with significant 
financial and operational benefits while  
identifying true talent in the workforce.

Continuously developed over 20 years  
by the McArthur Talent Architects team,  
Salmac 21© can be tailored for any specific 
industry sector, including Local Government. 
Backed by substantial and ongoing investment, 
Salmac 21© delivers an exceptional range of 
business-critical benefits. 

To find out how Salmac 21© can help you really 
get the best out of your talent, contact the 
McArthur Talent Architects team.

   www.mcarthur.com.au/sectors/hr-consulting

   hrconsulting@mcarthur.com.au

   03 9828 6565

Increase 
ROI

Optimise 
Efficiency

Improve 
Productivity

Decrease 
HR Costs

Adelaide | Brisbane | Canberra | Melbourne | Sydney
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2. Update from the Qld Small Business Commissioner.
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The data is in and small business numbers are growing in Queensland, increasing by 9,793 
(2.1%), since 30 June 2022. Queensland is now home to 482,836 small businesses, 
representing 19.2% of all Australian small businesses. When compared to 20.4% of Australia’s 
population living in Queensland, we are certainly demonstrating our value! 

Other data worth noting includes employment: 
• 62% of Queensland small businesses have no employees
• 28% have between one and four employees
• 10% have between five and 19 employees.

The top 10 small business industries in Queensland are: 
• Construction (17.4%)
• Professional, scientific, and technical services (12.5%)
• Rental, hiring and real estate services (11.9%)
• Agriculture, forestry, and fishing (8.6%)
• Health care and social assistance (7.5%)
• Transport, postal and warehousing (7.4%)
• Retail trade (5.8%)
• Other services (5.6%)
• Administrative and support services (4.5%)
• Financial and insurance services (4.2%).

It’s great to see that, along with our small business population growing, the number of Small 
Business Friendly (SBF) Program members is growing too. I’m excited to report that in late 
February, Barcaldine Regional Council became the 48th council to join the SBF Program, 
meaning 96% of the Queensland small business community is supported by the program. 
Welcome to the SBF family, Barcaldine! 

During our visit to Barcaldine, we enjoyed learning about the council’s current initiatives and 
meeting with many of the region’s small business owners from a diverse range of industries. 
We also travelled to Longreach and Barcoo to meet with council representatives and small 
businesses in their areas. It was a great adventure getting to Barcoo and a true learning 
experience in avoiding livestock on the roads and getting bogged, and at one point I was 
chief herder and car pusher!  

At the end of 2023, small businesses were regularly reporting concerns about finding staff, 
housing, and the general cost of doing business. Since then, there has been a distinct shift in 
small business concerns to the cost of electricity and insurance. We use the data and the 
feedback we get from our visits, assistance work, and stakeholders to raise awareness about 
the issues impacting the Queensland small business sector and to push for positive change. 
I’m pleased to inform you that QSBC has been appointed as a member of the Insurance 
Council of Australia’s business advisory council. We look forward to working with the 
Insurance Council and their members to provide better outcomes for small business.  
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We’re also working closely with the Energy and Water Ombudsman Queensland to assist 
small businesses to get better outcomes, as we’ve heard instances of electricity bills rising by 
300% despite measures taken by the small business to reduce their power bills. We look 
forward to working with the Ombudsman and her team to explore these issues and ensure 
the experiences of small businesses are heard. 

This month we attended our first National Small Business Commissioners meeting of 2024. 
Recent severe weather events and their impact on the small business community was top of 
the agenda. Each of the commissioners shared similar concerns regarding rising electricity 
and insurance costs across the country and we will now work to collectively advocate about 
these issues. If you have experiences that you wish to share with us about electricity and 
insurance, please get in touch.  

I am also excited to report that the QSBC is a finalist in the Australian ADR (Alternative Dispute 
Resolution) Ombudsman and Commissions Group of the Year category. I’ll be attending the 
Awards ceremony with Peter Maddock, Director Assistance—wish us luck! 

I will be presenting at the following events: 

• Celebrating International Women’s Day with WAVES 2024, Fortitude Valley, 8 March
2024.

• COSBOA National Small Business Summit, Sydney, 3-4 April 2024.
• 8th Annual Australian ADR Conference & Awards, Sydney, 21-22 March 2024.

If you are new to our newsletter or would like to learn more about our services, resources, 
initiatives, and projects, visit the QSBC website. If you are ever unsure and are looking for 
more information, give us a call on 1300 312 344 or submit an enquiry. 

Photo: The Wellshot Hotel's Tracy Hatch with Commissioner Dominique Lamb in Ilfracombe 
(the hub of the West), February 2024.   

Queensland Small Business Commissioner 

A common question we receive on our assistance line (1300 312 344) is whether a 
commercial or retail lease bond needs to be registered with an agency or held in a 
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particular way in Queensland. As we explain in our fact sheet, Security for lease (cash 
bonds and bank guarantees), there is no legislative requirement for a commercial or retail 
shop lease security (bond) to be held in a particular manner, registered with a 
government body, a solicitor, or other authority.  

Experience tells us that although leases are often silent on how the bond is to be held, you 
should check the lease to see if it contains bond conditions or details. If you have 
questions about bonds or bank guarantees check out the Security for lease fact sheet, or 
contact our office.  

Recently, we published a suite of dispute resolution fact sheets covering topics, including: 

• Repirs and maintenance
• Security for lease
• Make good provisions
• Tips for Negotiating Disputes
• Mediation.

Our suite of fact sheets will grow to include more topics and we are preparing to publish 
translated versions of the same fact sheets in Simplified Chinese, Thai, Vietnamese, and 
Japanese. 

Noosa Council joined the SBF Program in April 2023 and is already making great progress on 
its small business friendly journey in partnership with the Noosa Chamber of Commerce and 
Industry and are currenntly working through our SBF Accelerator.  

In late 2023, they co-hosted the inaugural, ‘Noosa Connects’ breakfast, a café style event 
connecting 70 local small business owners with 14 Business Support Program 
representatives. The keynote speaker, Peter Drennan from Qi Insights delivered a deep dive 
into the Noosa economy and spoke about influencing economic and social conditions, and 
local consumer behaviour. 

The event was well-received by participants with many not aware of the breadth and depth 
of support and programs available. The Chamber and Council agreed the event cemented 
an already positive relationship, and both are committd to maintaining this strong 
collaboration. 
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Businesses that haven’t lodged their Taxable payments annual report (TPAR) or submitted 
a non-lodgment advice form may face penalties if they don’t lodge now. 

From 22 March, the ATO will apply penalties to those who: 
• did not lodge their 2023 or prior year TPAR
• have been sent three non-lodgment letters about their overdue TPAR.

Have you received a tax bill that you can’t pay in full and on time? Or maybe you’ve 
accumulated a tax debt? There is help available if you’re experiencing financial difficulties. 
You may be eligible to set up a payment plan yourself online. 

When you set up a payment plan, you'll need to make an up-front payment and should pay 
within the shortest possible timeframe to help you avoid interest charges. The later you lodge 
and pay, the more it will cost you in interest charges and penalties. Interest on overdue tax 
debts is currently 11.38%, and compounds daily. If you need additional support, reach out to 
your tax professional or the ATO.  

When starting a new business, we have discovered three key resources tailored to 
different learning styles.  

Ideal for those who prefer one-on-one support, the Self-Employment Assistance 
program helps turn your business idea or existing small business into a viable venture. 
Access workshops, coaching, a small business health check, business plan development, 
and advice sessions.  

If you're a self-paced learner, explore the ATO's new learning portal offering 21 online 
courses and tutorials covering general business processes with broad coverage of major 
industries.  

For those who enjoy the journey as much as the destination, the Business Readiness 
Health Check is a simple tool that assesses the strengths and weaknesses of your new 
business startup approach. Receive a personalised business report highlighting areas for 
development and practical resources. 
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A report commissioned by the Australian Small Business and Family Enterprise Ombudsman 
(ASBFEO), found that 1 in 3 small businesses face disputes with their digital marketing 
provider. Sadly, nearly 70 per cent part ways within 12 months! One of the key reasons for 
disputes arising is a mismatch in expectations, which mirrors the cause of many of the 
disputes we receive. Here is a best practice guide to better match your needs and 
expectations with those of digital marketing service providers.   

If your business needs to verify customer information (such as age, identity, authority to 
drive or other details), your customer may use the Digital Licence app to present this 
information to you. The Digital Licence is legally equivalent to the physical licence under 
Queensland law. Plus, you don't need to purchase any specific equipment to verify the Digital 
Licence. 

Regional small business groups, industry associations, and councils can now apply 
for the $2,000 Regional Networker Grant to help bring small businesses and support 
crew together during Queensland Small Business Month in May. This funding 
opportunity is designed to support events outside of South-East Queensland, aiming 
to strengthen networks for small businesses in regional and remote areas. 
Applications close on 14 March 2024. 

Eligible Queensland-based small to medium manufacturers can apply for matched 
grant funding of between $5,000 and $25,000 to buy equipment or introduce 
processes that will reduce energy consumption and carbon emissions. Applications 
for the Manufacturing Energy Efficiency Grant Program close on 30 June 2024 or 
when funding is fully allocated.  

If you are a tourism operator and were unable to trade for a minimum of 14 days due 
to the impact of Tropical Cyclone Jasper, you might be eligible for a Tourism 
Exceptional Assistance Grant. The grants of up to $500,000 can be used to cover 
costs such as wages and salaries, fuel, rent and supplies. Applications close on 11 
March 2024. 
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3. ‘Travel Today’ Newspaper Articles.
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Council Meeting Date: 12 March 2024 
Item Number:  3.5.2 
Subject Heading:   Planning and Development Report 
Author and Title: Shane Gray, Chief Executive Officer 
Classification: (if confidential) 

Summary: From the Chief Executive Officer, tabling the monthly Planning and 
Development Report. 

Officer’s Recommendation: That Council receive the report. 

Background 
The planning and development report for the month consists of two elements: 

1. A list of town planning, building, water and sewerage applications.
2. A report from Council’s town planners – Reel Planning.

The full details of development applications are available on Council’s website. 

Link to Corporate Plan 
Theme 5: Governance  
We will have a safe, engaged, proud and performing council and workforce that is 
inclusive, innovative, ethical and trusted by all levels of government. 

Consultation (internal/external) 
• Chief Executive Officer
• Reel Planning

Policy Implications 
Nil  

Budget and Resource Implications 
• Planning fees received
• Assessment costs

Risk Management Implications  
Low risk – information report only 

Asset Management Implications 
Nil 

Legal Implications - Nil



Date Number Fees Development Type Development Detail Value of work Location
05.01.2024 B/F $29,521.70 $3,172,552.00

18.01.2024 $492.00 Water Connection Vacant Land $0.00 Barcaldine

06.02.2024 $707.09 Town Planning Reconfiguration of Lot (3 lots into 3) $0.00 Alpha
19.02.2024 $492.00 Water Connection Shed $0.00 Alpha

$31,212.79 $3,172,552.00

$52,587.50 $2,316,652.00
$45,692.00 $4,215,938.78

$3,639,135.00
$5,454,721.91
$2,220,655.58

2022-23 Financial Year
2021-22 Financial Year
2020-21 Financial Year
2019-20 Financial Year
2018-19 Financial Year

Summary list of town planning, building, water and sewerage applications.

17 January to 7 March 2024



MONTHLY REPORT (FEBRUARY 2024) 

This information report provides a monthly update on the planning services that Council provides to 
support planning and development activity across the local government area. 

1. DEVELOPMENT ASSESSMENT

One new application has been received since the last monthly report. Three applications are currently 
under assessment and one application has been recently decided. 

1.1 Council reference: DA432324 
Application: Development Application for a Development Permit 

for a Material Change of Use – Emergency Services 
Property description: 40 Pine Street, Barcaldine and formally described as 

Lot 2 on RP612968 
Day application was made: 29 February 2024 
Category of assessment: Code 
Public notification be required: No 
Applicant: Queensland Ambulance Service C/- Murray & 

Associates (Qld) Pty Ltd 
Status: Under assessment 

An application has been made by Queensland Ambulance Service C/- Murray & Associates (Qld) Pty Ltd 
for a Development Permit for a Material Change of Use for Emergency Services over land at 40 Pine 
Street, Barcaldine (Lot 2 on RP612968). 

The proposal involves the construction of Ambulance Station which consists of an office, temporary 
accommodation, carport and ambulance shed.  

The Ambulance Station will operate 24 hours seven days a week. The temporary accommodation is 
ancillary to the primary use and will only be occupied by operational staff only.  

The site is in the Township Zone within which the proposed Emergency Services use is subject to Code 
assessment and therefore will not require public notification. 

The application is currently under assessment. 

1.2 Council reference: DA312324 
Application: Development Application for a Development Permit 

for Reconfiguring a Lot (Boundary Realignment - 3 
lots into 3 lots) 

Property description: 1 and 3 Gordon Street, Alpha and formally described 
as Lot 47 on A3017, Lot 51 on A3017 and Lot 2 on 
A30119 

Day application was made: 24 November 2023 
Category of assessment: Impact 
Public notification be required: Yes 
Applicant: Central West Hospital and Health Service C/- Murray 

& Associates (Qld) Pty Ltd 
Status: Decision stage 



An application has been made by Central West Hospital and Health Service C/- Murray & Associates 
(Qld) Pty Ltd for a Development Permit for a Reconfiguring a Lot (Boundary Realignment - 3 lots into 3 
lots) over land at 1 and 3 Gordon Street, Alpha (Lot 47 on A3017, Lot 51 on A3017 and Lot 2 on A30119). 

The proposed boundary realignment seeks to create three (3) township lots that respond to the existing 
land use and create boundaries that provide opportunity for the future expansion/reconstruction of 
the Alpha hospital. 

The site is in the Township Zone and the ‘Alpha high and extreme flood hazard’ overlay area within 
which the proposed reconfiguration of a lot is subject to Impact assessment and therefore will require 
public notification. 

Public notification finished on 13 February 2024 and no submissions were received. The application is 
now in decision stage with a decision being due by 13 March 2024. The application will be considered 
at the March General Council meeting. 

 1.3 Council reference: DA592223 
Application: Development Application for a Development Permit 

for a Material Change of Use - Service Station 
Property description: 270 Ballyneety Road, Aramac and formally described 

as Lot 3 on SP335304 
Day application was made: 6 June 2023 
Category of assessment: Code 
Public notification be required: No 
Applicant: Noel Nicholas Dickson 
Status: Not properly made  

An application has been made by Noel Nicholas Dickson for a Development Permit for a Material 
Change of Use for a Service Station over land at 270 Ballyneety Road, Aramac (Lot 3 on SP335304). 

The proposal involves an existing unmanned fuel pod that dispenses both diesel and unleaded petrol. 
The unmanned fuel pod is located between the ‘The Lake’ camping area and the Ballyneety road 
reserve. 

The site is in the Rural Zone, within which the proposed Service Station, where the total use area is 
below 150m2,  is subject to Code assessment and therefore will not require public notification. 

The application is not considered properly made, as it is unclear form the application material whether 
the fuel pod is located in the road reserve or on the applicant’s lot. Council is awaiting a response from 
the applicant regarding the location of the fuel pod. 

The following application was approved under delegation on 24 January 2024 and the decision notice 
was issued to the applicant soon thereafter. 

1.2 Council reference: DA422324 
Application: Superseded Planning Scheme Request 
Property description: 57075 Capricorn Highway, Barcaldine and formally 

described as Lot 2 on RP902908 
Day application was made: 05 February 2024 
Category of assessment: N/A 



Public notification be required: N/A 
Applicant: Ergon Energy Queensland 
Status: Approved 

The following customer requests were received since the last monthly report: 

PLANNING ENQUIRIES 
Date received Customer Details Details of Enquiry Status 

14/02/24 State government 
entity  

Details of Enquiry 
Council received a request regarding changes to 
an existing health facility.  

 Planning details  
• The site is in the Community facilities

zone (Health care precinct)
• The entire site is affected by the Flood

hazard overlay map (Flood prone land).

Advice given 
• The proposed works are minor in nature

and would not constitute building work
• No planning approval or building

approval will be required for the works.

Closed 

19/2/24 Landowner Details of Enquiry 
Council received a request regarding subdividing 
an existing lot.  

 Planning details  
• The site is in the Rural zone.

Advice given 
• The minimum lot size in the Rural zone is

1,000 hectares
• If the proposal can achieve a minimum

lot size of 1,000 hectares the
development application will be Code
assessable and supportable

• If any proposed lots are less than 1,000
hectares an Impact assessable
development application will be
required and the application may not be
supportable.

Closed 

23/02/24 Landowner Details of Enquiry 
Council received a request about reconfiguring 
several existing lots.    

Planning details  

Closed 



PLANNING ENQUIRIES 
Date received Customer Details Details of Enquiry Status 

• The site is in the Industrial precinct of
the Township zone.

Advice given 
• The Strategic Outcome Map for

Barcaldine notes the site as being in the
‘Industry area’ therefore it is expected to
be used for industrial purposes

• The proposed reconfiguration would
therefore be a logical proposal and
generally consistent with the intent of
the planning scheme

• The minimum lot size in the industrial
precinct is 800m2 with a minimum road
frontage of 20m

• Reconfiguring a lot is subject to Code
assessment

• Code assessment is the lowest level of
assessment.

PLANNING AND DEVELOPMENT CERTIFICATES 
Nil 
SURVEY PLAN APPROVALS 
Nil 
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Council Meeting Date: 12 March 2024 
Item Number:  3.5.3 
Subject Heading:  Workplace Health and Safety Report 
Author and Title: Deanna Marshall, Work Health and Safety Administration 

Officer 
Classification: (if confidential) 

Summary: From the Work Health and Safety Administration Officers, presenting a report 
on Council’s Work Health and Safety. 

Officer’s Recommendation: That Council receive the report. 

Background 

The table and associated graphs below represent Barcaldine Regional Council incidents 
involving injuries to personnel reported from the beginning of the financial year 2023 
through to the most recent reported incident date.  

The correlated data indicates that across the region, Body Stressing has been the major 
contributor of injuries to Barcaldine Regional Council employees; followed by Falls, Trips and 
Slips. The Workplace Health and Safety Department is working closely with Departmental 
Leaders, Managers and Supervisors to bring awareness of manual handling requirements 
to their workers through prestart conversations and during task allocation. 

Personnel incidents reported 01/07/2023 – 05/03/2024 

Date Location Outcomes Injury Type 
05/02/2024 Alpha Injury First Aid 
29/01/2024 Aramac Injury Lost Time Incident 
29/01/2024 Aramac Injury First Aid 
22/01/2024 Aramac Injury Report 
18/01/2024 Alpha Injury Report Only 
12/12/2023 Barcaldine Injury Report Only 
08/11/2023 Aramac Injury Lost Time Incident 
03/11/2023 Barcaldine Injury Lost Time Incident 
25/10/2023 Alpha Injury Lost Time Incident 
28/09/2023 Aramac Injury Report Only 
29/08/2023 Aramac Injury Lost Time Incident 
18/08/2023 Alpha Injury Report Only 
01/08/2023 Muttaburra Injury Lost Time Incident 
31/07/2023 Barcaldine Injury First Aid 
18/07/2023 Barcaldine Injury Report Only 
07/07/2023 Alpha Injury First Aid 
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Incident graph 01/07/2023 – 05/03/2024 

0

1

2

3

4

FIRST AID (FA) LOST TIME (LTI) REPORT ONLY (blank)
ALPHA 2 3 1
ARAMAC 1 4 1
BARCALDINE 1 1 2
MUTTABURRA 1
(blank)

INJURY TYPES

0
2
4
6

Total
ALPHA 6
ARAMAC 6
BARCALDINE 4
MUTTABURRA 1
(blank)

INCIDENT COUNT BY TOWN
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0
1
2
3
4
5
6
7
8
9

10

Total
TOWN 10
ROADS 4
COMMUNITY CARE 2
ADMINISTRATION 1
(blank)

INCIDENT DEPARTMENTS

0123
4567
8910

Total
Body Stressing 10
Falls, Trips And Slips Of A Person 2
Being trapped between stationary and

moving objects 1

Insect and spider bites and stings 1
Mental Stress 1
Chemicals And Other Substances 1
Hitting moving objects 1
(blank)

INCIDENT MECHANISM
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Injuries by body location 

The Workplace Health and Safety Department has been updating all systems and 
documents for the upcoming audit in June. Standard Operating Procedures are all updated 
and consultation with all council staff has been completed for a first round, we will be 
commencing the final stage of consultation in the coming week. Grants have been applied 
for in terms of the necessary training required for depot staff. Safety Data Sheets have been 
updated for all depots. Health and Safety Representative (HSR) members have been 
trained this month and the last four members will be trained the week beginning 18 March. 
HSR Committee meeting was held on 29th February and the next meeting is on 27 March 
2024. 

0

1

2

3

4

5

HEAD LOWER
LIMBS

MULTIPLE
LOCATIONS

TRUNK UPPER
LIMBS

(blank)

FIRST AID (FA) 1 1 2
LOST TIME (LTI) 5 4
REPORT ONLY 2 1 1
(blank)

INJURIES BY BODY LOCATION

HEAD 1 

NECK 0 

TRUNK 4 

UPPER LIMBS 3 

LOWER LIMBS 7 

MULTIPLE LOCATIONS 2 
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The Work Health and Safety Team continues to provide support to workers and officers, 
through communication, mentoring, guidance and advice.  

Link to Corporate Plan 
Theme 5: Governance 

Consultation (internal/external) 
• Chief Executive Officer
• Leadership Team
• Workers

Policy Implications  
Implementation of Council Safety Management System documentation 

Budget and Resource Implications 
* Insurance claims
* Lost time injuries – Workers Compensation

Risk Implications 
No major incidents 

Asset Management Implications 
Nil 

Legal Implications 
Nil 
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Council Meeting Date: 12 March 2024 
Item Number:  3.5.4 
Subject Heading:  Economic Development Report 
Author and Title: Shane Gray, Chief Executive Officer 
Classification: (if confidential) 

Summary: From the Chief executive Officer, tabling the monthly Economic Development 
Report. 

Officer’s Recommendation: That Council receive the report. 

Background 

The monthly progress report on the economic development projects that Council is 
pursuing is attached below. 

Link to Corporate Plan 
Theme 4: Economy 

Consultation (Internal/External) 
• Chief Executive Officer
• Remote Area Planning and Development Board Senior Regional Development

Manager

Policy Implications 
Nil 

Budget and Resource Implications 
As per budget  

Risk Management Implications 
• Low risk that developments do not meet community expectations
• Moderate risk that developments do not receive funding

Asset Management Implications 
Nil  

Legal Implications 
Nil  
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Economic Development 
March 2024 

Note – reduction of hours in place as of 31 October 2023. 

BREZ (Barcaldine Renewable Energy Zone) 
• State funding has been announced for BREZ. Negotiations with State Government underway.

Federal Government and tenant meetings continue.
• Will continue to work with Barcaldine Regional Council (BRC) to deliver this project.

Water for Economic Development 
• Remote Area Planning and Development report to investigate water for economic development

in central western Queensland has been completed by AEC. Report now available and I will work
with BRC to deliver any outcomes from this work as RAPAD Deputy Chief Executive Officer, more
information here: https://rapad.com.au/publications/rapad-regional-water-strategy/.

• Advocacy will continue in 2024.

As always, happy to come and brief council on any matters they wish or have raised. 
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Council Meeting Date: 12 March 2024 
Item Number:  3.5.5 
Subject Heading:  Environmental Health Officer Report 
Author and Title: Shane Gray, Chief Executive Officer 
Classification: (if confidential) 

Summary: The Environmental Health Officer’s report is provided to Remote Area Planning 
and Development (RAPAD) Regional Councils. 

Officer’s Recommendation: That the Chief Executive Officers of the RAPAD Regional 
Councils receive the Environmental Health Officer’s report. 

Background 

All Council areas: request sent to all seven councils for list of food businesses and contact 
person, as well as sending a record keeping template for respective letterheads. 

Instrument of appointment emails sent: completed - Blackall and Barcaldine. Requires my 
signature: Barcoo, Winton, Longreach and Boulia. Waiting on reply: Diamantina. 

Other actions/tasks: 
- Organised personal computer files for job tasks- completed.
- Revising food business application form – ongoing.

Blackall: 
- Food business complaint received - Tambo. Inspection conducted, minor issues

raised and resolved.
- Food business license applications were received and one approved.
- Food Safety Program assessment, as part of application – ongoing.
- Food safety Inspections were carried out, minor issues were noted and raised with

operators.
- Commercial Use of Roads (risk assessment).
- List of food business received.

Barcaldine: 
- Initial inspection/application assessment and phone consultation.
- Induction.
- Phone calls/emails – food business related.
- List of food business received.
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Longreach: 
- Induction/meeting with Reg Services.
- Emails and phone consultation (food business related).
- List of food business received.

Boulia: 
- Emails – food business related.
- List of food business received.

Environmental Management/Public Health 

Blackall: 
- Budget accommodation inspection (as part of complaint [Tambo]) – suggestions

given.
- Overgrown allotment, assessment and letter sent.

Barcaldine - Herbicide research and report/risk assessment. 

Diamantina- Disaster management meeting. 

Link to Corporate Plan 
Theme 5: Governance 

Consultation (Internal/External) 
• Environmental Health Officer
• Remote Area Planning and Development Board

Policy Implications 
Nil 

Budget and Resource Implications 
Nil 

Risk Management Implications  
Low risk – information report only 

Asset Management Implications 
Nil  

Legal Implications 
Nil  
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Council Meeting Date:  12 March 2024 
Item Number:  3.6.1 
Subject Heading:  Mayor’s Information Report 
Author and Title: Councillor Sean Dillon, Mayor 
Classification: (if confidential) 

Summary: From the Mayor, tabling his information report to Council. 

Officer’s Recommendation: That Council receive the report. 

TOPIC ACTIVITY 

Meetings • Burdekin Regional Water Assessment Stakeholder Advisory Group
• Sunwater
• Qld Beef Corridors Steering Committee
• Barcaldine Renewable Energy Zone
• Industrial Regions Action Network

Link to Corporate Plan 
Theme 5: Governance  
We will have a safe, engaged, proud and performing council and workforce that is 
inclusive, innovative, ethical and trusted by all levels of government. 

Consultation (internal/external) 
Nil  

Policy Implications 
Nil  

Budget and Resource Implications 
Nil 

Risk Management Implications 
Low – information report only  

Asset Management Implications 
Nil 

Legal Implications 
Nil 
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Council Meeting Date:  12 March 2024 
Item Number:  3.6.2 
Subject Heading:  Chief Executive Officer’s Information Report 
Author and Title: Shane Gray, Chief Executive Officer   
Classification: (if confidential) 

Summary: From the Chief Executive Officer, tabling his information Report to Council. 

Officer’s Recommendation: That Council receive the report. 

Meetings • Barcaldine Renewable Energy Zone ongoing - including
various meetings with government departments. I have
received Department of Transport and Main Roads and State
Assessment and Referral Agency responses, draft agreement
from the Department and the Memorandum of Understanding
forwarded to Zen for input.

• Site visits - depots and work sites.
• Barcaldine Rec Park to establish a user group, first meeting to

be scheduled. Following the Barcaldine Watersports
Association request to cancel harvester and seek quotes for
an alternative treatment - quotes have been requested and
contractor engaged. Works to be undertaken end of March.
Minutes from meeting and the letter to user group members
attached.

Councils Safety 
Management Systems 

• Continuing with implementation of Work Health and Safety
management system.

• Standard Operating Procedures updated by staff.
• Registers being updated.

Human Resources and 
Change Management 

• Council continues recruiting with advertising across various
platforms, housing remains an ongoing challenge.

• Training and development opportunities ongoing.
• Staff movements, since January - we have recruited 12 new

staff members, six resignations. Ten jobs are currently being
advertised - labourers, plant operators.

• One trainee and two apprentices have been recruited.
Refuse Facilities • The transition to Barcaldine new landfill has occurred and is

being monitored, tenders for fencing have been received and
are being evaluated.

• Fire breaks and removal of existing fence to be undertaken in
preparation for construction.

• Council has secured old landfill site, unfortunately some users
have cut fence to access site, this will be addressed.

Community • Tree of Knowledge Royal Flying Doctor Service Ball was well
attended, Council staff did an excellent job preparing the
facility.

• Recent negative comments on social media about Council and
staff, streets and maintenance was disappointing; staff have
much pride in the work we do across the region and while we
can always improve, I’m proud of the efforts of our staff,
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considering the added growth cycles of weeds and grasses, 
road damage due to the recent weather events. 

• The Street Sweeper arrived on 6 March with machine
inductions underway, town cleaning programs to be developed
when staff trained.

Business Improvement 
Planning Review 

• A review of Council’s systems and processes, including
governance, organisational risk and business continuity is in
progress.

• Community Care Services Business Plan completed.
• Audit/Risk Plan Charter reviewed.
• Enterprise Risk Policy and Register reviewed.

Link to Corporate Plan 
Theme 5: Governance  

Consultation (internal/external) 
Nil  

Policy Implications 
Nil 

Budget and Resource Implications 
Nil 

Risk Management Implications 
Information report only 

Asset Management Implications 
Nil 

Legal Implications 
Nil 



 

Notes – Barcaldine Rec Park Meeting 

Commencing 6pm in the Town Hall  

 

Present: Councillor Milynda Rogers (Chair), Councillor Col Hansen, Tiarne Otto, Councillor 
Dan Arthur, Wes Phillips, Bronty Moxham, Brad and Nikki, Andrew Pearce and three 
staff/skiers, Councillor Beccy Plumb, Dale Saming, Dan Bradford, Peter Garland, Chris Cole, 
Carl Lewis, Morgan and Louise Gronold, Troy Nichols, Toby Maloney, Nikira Kelly plus one, 
Shane Gray, Debbie Young (minute taker).  

Apologies: Nicole Landers.  

• Chair welcomed everyone and thanked everyone for their attendance.  
 

• Andrew Pearce queried whether the opening hours would be increased to 7.30pm 
during Summer as this was the agreement made at a previous meeting. Noted that 
dawn to dusk opening was usually allowed at other similar facilities. CEO advised 
that he would table the issue with Council for a decision.  
 
Action: CEO to facilitate review of opening hours and advise decision.  
 

• Chair advised that the outcomes for the meeting were: 
o To establish a goal/User Group 
o To establish a course of action, with timeframes/deadlines. 
o To determine who should be part of the user group e.g. users of the park, schools. 

Carl asked that community consultation occur.  
, 
Noted that the Showground User Group was an advisory one made up of two or 
three representatives from each community group.  
 

• Barcaldine Watersports Association (BWA) noted they had been applying for grants 
with one approved following submission by Council:  

o Successful application in May 2023 , receiving $460,000 (via Facebook only) with no 
formal feedback/response to Barcaldine Watersports Association.  

o Peter Garland advised he had provided a quote of $104,000 to erect four shade 
structures along the beach – 10x6 metres, solar span, slats.  

o CEO advised that project documentation for the works to be placed on Vendor Panel. 
Noted that the shades, lighting and pathway were all included in the application.  
 

o Action: CEO to provide a summary by 1 March 2024 on specifications listed on 
VendorPanel for tender applications, details of the project plan and acquittal 
requirements.  
 

• Barcaldine Regional Council (BRC) resolved to undertake a masterplanning exercise 
for Barcaldine Recreation Facility and Showgrounds, cost of $60,000 consultation 
has been undertaken with final draft to be presented March/April: 

o Note: Funds from the grant have not been used for this purpose. 
o Watersports Association noted that members had no specific communication 

following their submissions or on the progress/submissions, Members indicated their 
preferences had not been included in the initial draft/concept, although they had been 
provided to the architects.  



 

o Council has not seen Peter Garlands specific drawings as it formed  part of initial 
application for funding. 

o Action: Peter to provide concept plans to BRC district manager for Project Manager. 
CEO advised a proper procurement process would be followed and placed on 
VendorPanel.  

o Barcaldine Water Sports President advised publicly that the architects had informed 
BWA that Barcaldine Regional Council had instructed for the pump track not to be 
included at Recreation Park . Council staff had not instructed architects and the 
statements would be followed up.  

o BWS Secretary suggested asking the architects to present findings/outcomes, and  
requested a phone call be made to determine why pump track not included as they 
requested it was not included.  In their submission 

o Action: Council to ring architects requesting information on this and other 
submissions – listed with content and contact details. Email to be sent to each 
contributor advising receipt of their submission.  

o Chair Cr Rogers noted that all feedback/comments/suggestions should have been 
included even if not completed/accepted/feasible.  

o Director of Corporate and Financial Services  noted that a second round of 
consultation had occurred given the amount of feedback received, causing the delay 
in completion of plan – Council may determine  another round of consultation given 
that it is the community’s plan and not BRC’s.  

o Final draft will be distributed for community consultation prior to presentation at 
Council for endorsement. Request for distribution on receipt.  

o Action: Council to distribute final draft on receipt of document.  
 

• Management of weeds: 
o Louise Gronold  noted that no one wanted to use the park because of the problem 

with weeds. 
o CEO noted Council had two options: mechanical harvester or chemicals, noting 

that he had not be able to locate an original management plan for weeds in council 
records. 

o Harvester had been procured and due to arrive 24th February 2024 
o Park had been harvested once with the weeds removed and left at the rear of the 

lake for the purpose of mulching, Barcaldine Watersports Association wants removal 
from facility, Recommended Council ensure weeds were disposed of at landfill.  

o Morgan Gronold advised Magnicide H had been used successfully once previously 
but was for another type of weed.  

o Brad Nelson on behalf of motor sports suggested that constant poisoning may have 
long term effects given that the lake doesn’t flush, may be ongoing and different 
weeds each time.  

o The Council’s Environmental Health Officer noted that the impact on people was his 
concern, he had been unable to find any studies on constituent parts and there was a 
lack of data available. No residuals had been reported in the soil after 72 hours. May 
affect birdlife during the process but not after the 72 hours.  

o Motor Sports Brad Nelson suggested purchasing a harvester so that a maintenance 
program/schedule be developed. Would be a big task originally but much easier 
managed after that. Would need to ensure the right/large enough machine was 
purchased. Noted that there were many volunteers/operators to undertake the work.  

o Query regarding what other councils are doing – Cr Rogers advised Richmond Shire 
didn’t have a management plan and suggested having one in place outlining specific 
requirements. Hughenden doesn’t have a problem currently.  



 

o President Carl Lewis, suggested he researched that Ultraviolet Blocker may be able 
to assist. 

o Noted: Licensed contractor is required to use chemicals. 
o Suggested that the user group collectively develop a management plan to include – 

oversight/organisational structure, cost benefit ratios, purpose etc.  
o Suggested it then go out for community consultation and then presented to Council.  
o Members Queried  costs for chemical treatment versus mechanical – approx. 

$65,000 for application of Magnicide H and $25,500 for Harvester. 
o Secretary Morgan has undertaken significant research in this space and can provide 

and discuss with Councils EHO. confirming that the chemical attacks cells and 
dissolves the oxygen in the water.  

o James Egerton, queried whether ongoing harvesting/maintenance would have impact 
on foundations.  

o CEO raised risk assessment required on how to keep the community safe during the 
chemical process (if agreed to proceed) – noted that although BRC would as owners 
of facility have oversight and risk responsibilities, the contractor was required to have 
a permit and ensure all requirements were complied with and in place.  

o Query on costs to remove/dispose of weeds, determine whether weed was noxious 
or could be disposed of in landfill, whether weed could be composted (including 
previously removed). 

o Barcaldine Watersports Association identified maintenance could be outsourced to a 
third party if necessary.  

o Queried whether BRC staff had been on the island/beach conducting maintenance, 
noted that volunteers had completed all this work to date and consideration should 
be given to budgeting for same in future for maintenance.  

o Motor Sports representative Brad Nelson queried what happened when the weed 
dies – does it float or sink – this would affect the community as well.  

o Director of Corporate and Financial Services  noted there was $60,000 remaining in 
budget to address weed issue and requests from Barcaldine Watersports Association 
require Council plant and equipment to complete the beach project unable to be 
finished by BWS estimate cost to council would be approx. $40,000 to repair beach.  
 

• User Group – Chair Cr Rogers asked who should be included and what they would 
be prepared to undertake: 

o Suggested two from each group of users – BWA, Rowing Club, Schools and include 
the lessee from the diner. Action: BWA, clubs following Saturdays community 
meeting at Recreation park to advise Council by Monday who their representatives 
will be.  

o Once group is formed, the community can be invited to attend as required. 
o Council will provide notice to community of contacts for each group so they can 

provide feedback/liaise with user group as required.  
o Water testing  will be required as per Water management plan  

 
• Outcomes: 
o The Barcaldine Watersports association was to take options to Saturdays community 

meeting at Recreation Park. Council requested consideration by group on whether to 
proceed with harvesting or chemical treatment – BWA President, Secretary and 
attendees confirmed their required outcome was to conduct chemical removal in the 
first instance and the user group to determine best practice/ongoing requirements. 
Action: CEO to check last minute cancellation of harvester, advise Council of BWA 
community meeting outcome and present options to Council at Tuesdays general 
meeting, Council staff to determine budget needed.  



o To advise those in attendance and community of outcomes after Tuesday’s Council
meeting.

o Action: Council to complete due diligence, available facts/information on chemicals
and provide to those in attendance.

o Attendees agreed to form the user group as outlined above.

• Other discussion:
o Noted that BWA sought approval from Council to provide and spread sand on

northern beach, unable to complete due to several factors and requested Council to
complete.

o Minimise miscommunications moving forward.
o BWA requested Excavator to spread sand, CEO suggested moving forward that

proper scoping of projects required for future, user group to be involved in
operational maintenance plans.

o Morgan noted that BWA was unable to get public liability insurance quotes without
having a scope of works for works BWA would undertake for maintenance.

o User group to be updated on operational costs for current estimates of $210,000 for
23/24 FY.

o Action: CEO to provide detail in summary information, Irrigation on island –
estimated costing on repairs required.

o Action: CEO to provide detail/information to user group.
o CEO noted that original construction plans to date unable to locate identified

maintenance plan for weeds, user group to consider requirements.



All correspondence to be 
addressed to the 

Chief Executive Officer 
PO Box 191 

BARCALDINE  QLD  4725 
www.barcaldinerc.qld.gov.au 

ABN: 36 154 302 599 

ALPHA OFFICE 
Phone: 07 4985 1166 

ARAMAC OFFICE 
Phone: 07 4652 9900 

BARCALDINE OFFICE 
Phone: 07 4651 5600 

28 February 2024 

Mr Carl Lewis, Mr Morgon Gronold, Mr Michael Aylett, Councillor Mylinda Rogers, 
Mr David Counsell, Mr Bronty Moxham, Mr Brad Neilson 

Dear all 

RE: BARCY REC PARK USER GROUP 

Please be advised that the following nominations have been received and accepted as 
members of the Barcy Rec Park User Group: 

• Carl Lewis
• Morgon Gronold
• Michael Aylett (proxy for Barcaldine Watersports Association - if required)
• David Counsell
• Bronty Moxham
• Brad Neilson
• Councillor Rogers
• Shane Gray

Other members may be appointed as nominated/declared required. 

Attached are the notes taken at the initial meeting held on Thursday 15 February 2024 
for your information.  

If you have any further questions or queries regarding this matter, please contact my 
office on 4651 5621. 

Yours faithfully 

Shane Gray 
Chief Executive Officer 
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Council Meeting Date: 12 March 2024 
Item Number:  3.6.3 
Subject Heading:  Alpha/Jericho District Report 
Author and Title: Karyn Coomber, District Manager 
Classification: (if confidential) 

Summary: This report provides an update on the Council activities that have occurred 
over the last month, in and around the Alpha and Jericho District. 

Officer’s Recommendation: That Council receive the report. 

Background 
This report has been prepared for the purpose of providing Councillors and the 
community with a summary of the operational activity currently across our region. This 
report focuses on the area of Alpha and Jericho. Please see the table below for key 
activities that have occurred, in progress or now complete.   

Community Events, Donations and Support 
Barrels 4 A Cause Alpha Barrels and Ball:  27 - 29 September 2024. Barcaldine 

Barrels: 5 – 7 July 2024. Request for a cash donation of $2,500.00, a 
fee waiver of $74.50 and plant hire of $312.00 – total value of the 
request: $2,886.50. Assessment number: RA02202425, result: 80. 
Special report.  

Alpha Rodeo 
Association 

Alpha Rodeo - 27 April 2024. Request for a cash donation of 
$500.00, a fee waiver of $74.50 and plant hire of $624.00 – total 
value of the request: $1,198.50.  Assessment number: RA39202324, 
result: 85. Special report.  

Alpha Learn to 
Swim 

Drowning Prevention Program - special report. 

Project Management 
Jericho Automated 
Teller Machine  

Installation agreement ready to sign. Initial conversation with 
Armaguard on delivery of service to Jerico. Installation 
approximately six to eight weeks. 

ANZAC Park 
Upgrade 

Flag poles have arrived with two already installed. One of the 
silhouettes has arrived and ready to be installed in the garden 
bed at the rear of the park. Progressing as materials arrive, will be 
completed by ANZAC Day.  

Alpha Showground 
Public Address 
(PA) System 

Project has been awarded to MacroSphere for the upgrade to the 
PA system. Work to commence on Wednesday 20 March with a 
proposed completion date of 28 March. 

Alpha Showground 
Light Upgrade 

VendorPanel closed Friday 8 March, project to be awarded by 
Wednesday 13 March. 
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Operational Management 
C&K Jellybeans C&K Jellybeans have advised that they will not be requesting a 

new lease with Council. They will be withdrawing from Alpha. 
Alpha and Jericho 
Pools 

The tender process for the new leases of both Alpha and Jericho 
Pools will be advertised shortly. Tenders will close four weeks from 
date advertised. 

Housing 1. Bathroom refurbishment at 2/11 Moore St, Alpha to
commence Monday 11 March.

2. Refurbishment of 16a Byron Street has commenced with a
proposed completion of end of June.

Jericho Drive-in Drive-in screen scheduled to be repainted on 18 and 19 March. This 
will improve the viewing of movies at the drive-in and a better 
overall experience for tourists and locals. 

Jericho Crystal 
Trumpeters 

Reinstating roof of the Crystal Trumpeters is scheduled for 18 and 
19 March. 

Rural Lands Officer • Scratched and dipped 627 head of cattle through yards.
• Three days of training.
• Spraying of parthenium on Craven Road.
• Overgrowns and urban animal photos taken and sent

through. Letters have been issued.
• New Pilot Activation Lighting Control (PALC) unit installed at

Alpha Airport.
• Weed mapping at new biocontrol sites at Barcaldine.

Airport checks, running runways, checking fences, light
checks, turning lights on/off at Alpha daily till new PALC unit
was installed.

Tourism 1. Over 50’s tourist bus visited Alpha last week, 45 visitors
onboard.

2. Caravans have started rolling through.
Tourism officers attended the Community Builders
Program - Cluster Muster in Blackall on Friday 1 March.

Relationship Building 
Trailblazer Reunion Checking in with the Trailblazer Reunion promotor. All on track for 

the big event at the Jump Up. 

Meetings/Trainings  
Training Frontline Leaders Program in Barcaldine – 29 February and 

1 March. 
NBN/Ventia Meeting with NBN and Ventia. 
Performance 
Reviews 

Performance reviews completed for my team. 

Human Resources Regular catch up with Human Resources. 
Finance Regular catch up with Finance. 
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Link to Corporate Plan 
Theme 5: Governance  

Consultation (internal/external) 
As above  

Policy Implications 
Nil 

Budget and Resource Implications 
Nil  

Risk Management Implications 
Nil – information report only  

Asset Management Implications 
Nil  

Legal Implications 
Nil  
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Council Meeting Date: 12 March 2024 
Item Number:  3.6.4 
Subject Heading:  Aramac/Muttaburra District Report 
Author and Title: Paula Coulton, District Manager – Aramac and Muttaburra 
Classification: (if confidential) N/A 

Summary: This report provides an update on the Council activities that have occurred 
over the last month, in and around the Aramac and Muttaburra District.  

Officer’s Recommendation: That Council receive the report. 

Background  
This report has been prepared for the purpose of providing Councillors and the 
community with a summary of the operational activity currently occurring across our 
region. This report focuses on the area of Muttaburra and Aramac. Please see the table 
below for key activities that have occurred, in progress or now complete.  

Community Events, Donations and Support 
Aramac Race Club Awaiting correct form. 
Muttaburra Campdraft Separate report attached. 

Project Management 
2023/2024 
LRCIP Projects 
Aramac Camp Grounds Cement pads placed on VendorPanel. 
Sculpture Trail Toilets Going back out to contractors. New quote received. 
2023/2024 
Capital Works 

Community Building Program 

Anzac Memorial 
Enhancement Program 

Delayed slightly due to wet weather. 

Aramac Town Hall Bathroom 
Upgrade 

Contract carpenter engaged. Materials ordered. 

Aramac Camping and 
Recreation Grounds (site 
extension) 

As above LRCIP project. 

Operational Management 
Outings Aramac Community Development Association meeting. 
Meetings/Training Corporate Financial Services meeting, Human Resources 

meeting, Stock Route meeting, Local Government 
Women’s Conference.   
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I would like to thank Council for allowing myself and one 
of my staff members to attend this years ‘Local 
Government Women’s Conference’ held in Brisbane. 

Housing • Muttaburra - 0 vacancies
• Aramac six vacancies - three houses and three

units (currently recruiting)
• Housing inspections to commence 18 March

2024.
Rural Lands Officer • Sprayed town area

• 60kg of 1080 baits for property owner
• Spraying weeds on stock routes – ongoing
• Coral cactus located in north of region, looking at

using a bug to control
• Form 2 completed for Little Sardine capital works
• Currently studying Certificate IV in Investigations.

Local Laws Follow up on overgrown notices. 

Relationship Building 
Barcaldine Hospital Delivery of old Aramac Hospital Replica – to be unveiled 

at Aramac Reunion. 
Queensland Ambulance - 
Aramac 

Three new Automated External Defibrillators to be 
installed in various locations in and around Aramac.  
Signs have been purchased. 

Risk Management 
Risk Assessment • 1080 baiting risk assessments

• Stock Route Management risk assessments
• Spraying of town area risk assessment.

Link to Corporate Plan 
Theme 5: Governance  

Consultation (internal/external) 
As above  

Policy Implications 
Nil  

Budget and Resource Implications 
Nil 

Risk Management Implications - Nil  

Asset Management and Legal Implications – Nil 
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Council Meeting Date:              12 March 2024 
Item Number:  3.6.5 
Subject Heading:  Barcaldine District Report  
Author and Title: Jenny Lawrence, District Manager - Barcaldine 
Classification: (if confidential) 

Summary: This report provides an update on the Council activities that have occurred 
over the last month in and around the Barcaldine District. 

Officer’s Recommendation: That Council receive the report. 

Background  
This report has been prepared for the purpose of providing Councillors and the 
community with a summary of the operational activity currently occurring across our 
region. This report focuses on the area of Barcaldine. Please see the table below for key 
activities that have occurred, in progress or now complete.  

Quote: Make yourself a priority once in a while.  It’s not selfish.  It’s necessary. (Unknown) 

Community Events, Donations and Support 
Barcaldine and District 
Historical Society 

See separate report. Annual budgeted assistance for 
insurance: $3,058.09, assessment score – 85.  

Barcaldine Men’s Shed 
Incorporated 

See separate report. Request for fee waiver assistance to the 
value of $2,500.00 for building fees for development 
application, assessment score – 70.   

Project Management 
Capital Works Projects 
2022-23 
Swimming Pool Upgrade 
W4Q 

Construction of shade structure and upgrade to filtration 
room has commenced. Tenders have been called for the 
painting of both pools, closing date extended to 8 March 2024 
as no tenders received.  

Showground Upgrades – 
Toilets/Grandstand 
LRCIP 

Completed. 

Administration Office 
Upgrades 

Looking at minor works to increase office space. 

Capital Works Projects 
2023-24 
Barcaldine Rec Park 
Stage 3 

Project manager has been appointed. Work is being scoped 
for tenders go out through Council procurement system. In 
original costings of works, there are concerns that shade 
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structures and sealed track have been under-costed, due to 
unidentified works.  

Barcaldine Goods Shed 
Upgrade 

Completed. 

Barcaldine Pool BBQ and 
Tables 

BBQ has been installed. 

Barcaldine Pool Canteen 
Renewal 

Awaiting availability of contractor to complete work. 

Barcaldine Showground 
Fence 

Project withdrawn. Work to be scoped for 2024-2025 budget. 

Barcaldine Pool Cleaner Completed. 
Cemetery Shoring 
Equipment 

Completed, all equipment has now been delivered.  

Special Operating 
Projects 2023-24 
Barcaldine Rec Park 
Drainage 

Work to correct the drainage from the deck structure has 
been completed with areas effected by scouring filled with 
soil. 

Masterplans - Rec Park 
and Showground 

Masterplans to be presented to Council April meeting. 

Returned Service League 
Memorial 

Order has been placed for sculptures. To be installed before 
ANZAC day. 

Operational Management 
Tourist Information 
Centre 

Tourist officer reported first visitors to centre this week.  
Hopefully this is the commencement of another bumper 
tourist season in our regions. World War One Memorial Clock 
display to go up in history room in April, 100th birthday is 21 May 
2024. 

Sixty & Better Separate report. 
Library Librarian continues to offer support to other areas. Libarian 

visits other areas to offer support and training when required. 
Rural Lands Officer and 
Local Laws 

- Spraying cactus on stock routes and town common as
it has gone wild following rain.

- Moving tiger pear cochineal.
- To schedule fogging in Alpha and Jericho areas prior

to function 16 March 2024.
- Town common muster to be conducted end

March/early April.
- Checking Barcy Red each week, report any findings in

Teams.
- Approved application for release of cattle on common

at next muster.
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- Releasing Thrips - biological control agent, on prickly
acacia in the Braeside area. Information on Thrips
attached separately.

Local Laws 
- Checking around town for overgrown and unsightly

properties, logging photos in Teams.
- Checking straying, excess and unregistered dogs.

Letters to residents with excess and unregistered.
- Obtaining photos for second notices - overgrown and

unsightly properties.
- Checking complaints re wandering dogs.

Carpenter - Replaced toilet roll holders at the pool.
- Apprentice is going to Alpha to assist carpenter with

works.
- Installing plaques at cemetery.
- Installed Automated External Defibrillator at The Globe,

external, has been registered with Qld Ambulance.
- Tree of Knowledge cutouts placed in Bryan Park.
- Pricing replacement decking administration office.
- Assisting works department as required.
- Registered to attend asbestos training.

Meetings/Training - Completed annual staff performance reviews.
- Monthly meeting with department on funding for Rec

Park.
- Regular catch up with Communications and

Engagement Coordinator on what is coming up and
planning timelines.

- Qld Reconstruction Authority, Get Ready Regional
Community of Practice, sharing what other Councils
are doing in this space. Some very good initiatives.

Parks and Gardens Keep in regular contact with Town Supervisor to 
discuss/report any work needed in town streets and parks 
and gardens. Work with supervisor to ensure expectations of 
community are met. 

Pool Regular contact with pool lessee. Pool lessee continues to 
maintain grounds and water quality to a high standard. 

Barcaldine Showground/ 
Racecourse 

Cricket nets are installed. First race meeting for 2024 held on 
Saturday 9 March. The track and facility are looking great. 
There has been some electrical issues in some of the 
buildings that are being worked on.  

Barcaldine Rec Park Spraying of weeds needs to be carried out on beach area. 

Relationships Building 
Clean Up Australia Day Seventy eager people turned up bright and early for Clean Up 

Australia Day on Sunday 3 March. Thank you to all who 
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attended. Thank you to the three Council employees that 
volunteered their time, as they do each year, to drive trucks to 
deliver people to sites and pick up rubbish. 

Meals on Wheels Continue to volunteer for this valuable service. It is great to be 
greeted by a smiling face from people who appreciate the 
service. 

Link to Corporate Plan  
Theme 1: Community, Theme 5: Governance 

Consultation (internal/external) 
District Manager Barcaldine  

Policy Implications 
Nil 

Budget and Resource Implications 
Nil  

Risk Management Implications 
Nil 

Asset Management Implications 
Nil 

Legal Implications 
Nil  

BARCALDINE 60 & BETTER PROGRAM 

REPORT TO 

BARCALDINE REGIONAL COUNCIL 

FOR MEETING March 2024 

1. Activities: average numbers for group activities for January - based on people
signing the attendance book and coordinator’s notes.

Tai Chi  Exercises Croquet Meeting Hoy 
Bingo 

Morning Tea 

7 3 5 14 15 
16 

6 
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2. Hydrotherapy has commenced with sessions at 2pm on Mondays, Tuesdays, Thursdays
and Fridays. This will be a trial until the pool closes for winter.

3. Pancake Day: we held a pancake morning tea in conjunction with hoy on 13th February.
The usual attendees enjoyed a variety of sweet and savoury pikelets/pancakes.

4. Thirty years of 60& Better Program in Barcaldine: there are some video tapes of early 60
& Better activities which we can review and digitise for use for a Senior’s Month event in
October. There is scope to mark the forming of the group in May 1994 as well.

5. Briquettes and Bonsai: these activities are due to start in March. Making briquettes long
term may depend on initial results and whether people will use them and how well they
burn. Bonsai will be a series of experiments where we learn about growing media and
different aspects of plant growth and shaping and pruning trees. Growing bonsai
successfully is a long but fulfilling journey I’ve been told.

6. International Women’s Day: we’ll have a shared lunch on Friday 8 March at ‘The Willows’
to mark International Women’s Day. This year people are being asked to speak briefly
about a woman who has inspired them.

7. Compassionate Communities Café (Dying to Know Day): this is being organised
through Western Queensland Primary Health Network (WQPHN) and Proveda. This is part
of WQPHN Greater Choice for at Home Palliative Care Program. The café is on 12th March at
‘The Willows’. There will be relaxed, friendly, informative conversations raising awareness of
life issues and promoting participation in care and support of people at vulnerable stages
of life.

8. Cent Sale: 18th May is the planned day for the cent sale. It is still in the planning phase.

Jean Williams
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Council Meeting Date: 12 March 2024 

Item No: 3.6.6 

Subject Heading:  Project Progress Report 

Author And Title: Daniel Bradford, Director Corporate and Financial Services 

Classification: (If Confidential) 

Summary: Council has adopted a Capital Works Program for 2023-2024 financial year at 
its budget meeting in June 2023. At the meeting, Council also adopted a list of special 
operating projects for this financial year. This report is a progress summary of each 
project to the end of November 2023. 

Officer's Recommendation: That Council receive the report. 

Background 
Attached is a report on the progress towards implementation of the 2023-2024 Capital 
Works and Operating Projects. Capital Projects from the 2023 financial year that are still to 
be completed have been carried forward and are reflected in this report.  

For the month of February, we did complete the following projects: 
• Flood Damage 2023 Alpha Package (13 of 68 roads completed)
• Beaurfort Road
• Drummond Slopes Road
• From Flood Damage 2023 Barcaldine Package (4 of 47 roads completed):
o Lloyd Jones Weir Loop Road
o Braeside Road
o Bloodwood Drive
o Sandalwood Drive.

Please see report attached detailing actual cost updates for each project. Detailed 
updates are included in the officer’s reports. Additionally this month, there is a dashboard 
on the progress of the Flood Damage Packages to track progress.  

Link to Corporate Plan 
Theme 5: Governance 
We will have a safe, engaged, proud and performing council and workforce that is 
inclusive, innovative, ethical and trusted by all levels of government. 

Consultation (internal/external) 
• Executive Management Team
• District Managers
• Project Managers

Policy Implications 
Nil 
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Budget and Resource Implications  
Projects are itemised and budgeted accordingly 

Risk Management Implications 
The recommendation in this report has no direct impact on enterprise risk however, does 
provide information that should be used to assist in the management of risks identified.  

Asset Management Implications 
Capital Works projects result in the asset constructed or purchased being added to 
Council’s asset register. This then flows on to costs of ongoing maintenance and 
depreciation.  

Legal Implications 
Nil 



Attachment 1 

Capital 2022/2023 Carried Forwards

Corporate Goal
No.  Of 

Projects
No. 

Completed
% 

Completed Budget Spent Commitments Total Variance
Communities 8 4 50% 1,383,000$          748,113$             200,220$             948,333$             434,667$             
Services 27 18 67% 5,960,160$          6,849,344$          1,117,020$          7,966,363$          2,006,203-$          
Transport 7 2 29% 2,650,000$          2,295,301$          467,994$             2,763,295$          113,295-$             
Economy 4 1 25% 1,220,000$          119,618$             -$  119,618$             1,100,382$          
Governance 2 0 0% 510,000$             56,419$                -$  56,419$                453,581$             
Total 48 25 52% 11,723,160$       10,068,795$       1,785,233$          11,854,028$       130,868-$             

Goal 1 : Communities

Project Description Location  Budget Cost  Actual Cost  Committed Cost  Variance  Action  Project Status  
 Expected 

Start 
 Expected 

Completion 
 Funding Source 

Carry Forward Projects 2023
Community Halls 

Chambers Sound and Video Equipme Barcaldine 100,000$                  -$  -$  100,000$                  0% Planning 1/09/2023 30/06/2024 Council
Swimming Pools

Swimming Pool Upgrade Pool Barcaldine 500,000$                  238,596$               194,066$               67,338$  48% In Progress 30/06/2024 W4Q
Showground

Barcaldine Showground Upgrades Toilets and Grandstand Barcaldine 250,000$                  237,733$               4,880$                    7,387$  95% Complete 31/12/2023 LRCIP 3
Alpha Showgrounds Upgrades Lights , Electricity and Soun Alpha 160,000$                  74,441$                 1,273$                    84,286$  47% In Progress 1/05/2023 30/06/2024 LRCIP 3
Jericho Showground Upgrades Mens Shed Jericho 50,000$                    61,681$                 -$ 11,681 123% Complete 31/01/2024 LRCIP 3
Aramac Showground Upgrades Parking Aramac 50,000$                    19,653$                 -$  30,347$  39% Complete 1/12/2023 31/01/2024 LRCIP 3
Muttaburra Rec ground Upgrades Toilets Muttaburra 73,000$                    116,010$               43,010-$  159% Complete 30/09/2023 LRCIP 3

Emergency Services
Priority Flood Cameras Regional 200,000$                  -$  -$  200,000$                  0% Not Proceeding QRA/TMR/Council

GOAL 1: COMMUNITIES TOTAL 1,383,000$              748,113$               200,220$               434,667$                  54%

 Overspent by more than 10% of budget 
 Overspent within reasonable budget limits 

  Completed within the Budget  



GOAL 2: SERVICES

Project Location  Budget Cost  Actuals  Committed  Variance  Action  Project Status 
 Expected 

Start 
 Expected 

Completion 
Carry Forward Projects 2023
Water

Water Mains Regional 250,000$            -$  -$  250,000$            0% As required
Acacia Street Bore Barcaldine 900,000$            1,154,702$        311,759$            566,461-$            128% Complete 1/07/2022 31/12/2023
Solar Panels Acacia St - Fencing Barcaldine 25,000$              -$  25,000$              0% 1/01/2024 30/06/2024
SCADA and Telemetry System Regional 800,000$            1,040,111$        782$                    240,893-$            130% Complete 1/07/2022 30/06/2024

Sewerage
Sewerage Treatment Plant - Stage 1 - 
Reuse Water Treatment 

Barcaldine 910,000$            1,391,826$        57,888$              539,714-$            153% In progress

Sewerage Treatment Plant - Trickling Barcaldine 785,000$            1,251,441$        145,535$            611,976-$            159% In progress
Waste Management

Landfill Site Rehabilitation Aramac 100,000$            100,522$            522-$                    101% Complete 1/07/2023 30/09/2023
SCADA and Telemetry System Regional 400,000$            464,443$            -$  64,443-$              116% Complete 1/07/2022 30/06/2024

Plant and Workshops
Plant Replacement 2022/2023 Program Regional 1,790,160$        1,446,299$        601,056$            257,195-$            81% Ordered 1/07/2022 31/12/2023

GOAL 2: SERVICES 5,960,160$        6,849,344$        1,117,020$        2,006,203-$        115%

 Overspent by more than 10% of budget 

  Completed within the Budget  
 Overspent within reasonable budget limits 

GOAL 3: TRANSPORT

Project Location  Budget Cost  Actual Cost  Committed  Variance  Action  Project Status 
 Expected 

Start 
 Expected 

Completion 
Carry Forward Projects 2023

Aramac-Jericho Road Aramac 900,000$  914,927$                   149,661$          164,588-$         102% Final Seal 30/04/2024
Beech Street (Acacia to Boree) Barcaldine 400,000$  466,491$                   26,177$             92,668-$            117% Complete 31/08/2023
Stagmount Road Aramac 100,000$  1,496$  21,810$             76,694$            1% Design Phase 1/02/2024 30/06/2024
Rural Addressing Signage Regional 100,000$  92,065$  -$                   7,935$              92% In Progress 30/04/2024
Narbethong Road Barcaldine 400,000$  377,881$                   80,863$             58,744-$            94% Complete 30/04/2024
Craven Road  Alpha 650,000$  428,016$                   187,665$          34,319$            66% Awaiting Final Seal 30/04/2024
Box street (Ash to Elm) Barcaldine 100,000$  14,425$  1,818$               83,757$            14% Design Phase 1/02/2024 30/06/2024

GOAL 3: TRANSPORT - TOTAL 2,650,000$                 2,295,301$               467,994$          113,295-$         87%

  Completed within the Budget  
 Overspent within reasonable budget limits 

 Overspent by more than 10% of budget 



GOAL 4: ECONOMY

Project Description Location  Budget Cost  Actual Cost  Committed  Variance  Action  Project Status 
Expected 

Start
Expected 

Completion
 Funding Source 

Carry Forward Projects 2023

Dip Yards Upgrades Alpha 50,000$  37,529$              -$  12,471$  0% Phase 2 commenced 1/04/2023 30/06/2024 Council
Economic 

Barcaldine Renewable E Zone Contribution Regional 1,000,000$                 10,033$              -$  989,967$                  0% In Progress Council
Tourism

Alpha Gates Entrance Gate Alpha 70,000$  72,056$              2,056-$  103% Complete 1/03/2023 30/09/2023 W4Q 22-24
Public Rest Area Sculpture Trail Regional 100,000$  -$  -$  100,000$                  0% Procurement 1/12/2023 30/06/2024 LRCIP 3

GOAL 4: ECONOMY - TOTAL 1,220,000$                 119,618$            -$  1,100,382$               10%

  Completed within the Budget  
 Overspent within reasonable budget limits 

 Overspent by more than 10% of budget 

Agriculture

GOAL 5: GOVERNANCE

Project Description Location  Budget Cost  Actual Cost  Committed  Variance  Action  Project Status 
 Expected 

Start 
 Expected 

Completion 
 Funding Source 

Carry Forward Projects 2023
Admin Office Upgrades Renovation Barcaldine 350,000$  18,889$              -$  331,111$                 5% Planning 1/01/2024 30/06/2024 Council
Council Housing Special Maintenance Regional 160,000$  37,530$              122,470$                 23% In Progress 1/05/2023 31/03/2024 LGSSP/ Council

GOAL 5: GOVERNANCE - TOTAL 510,000$  56,419$              -$  453,581$                 11%

  Completed within the Budget  
 Overspent within reasonable budget limits 

 Overspent by more than 10% of budget 



Capital projects 2023/2024

Corporate Goal
No.  Of 

Projects
No. 

Completed
% 

Completed Budget Spent Commitments Total Variance
Communities 17 6 35% 929,500$             177,711$             49,140$                226,851$             702,649$             
Services 32 3 9% 4,398,800$          277,442$             2,649,203$          2,926,645$          1,472,155$          
Transport 13 2 15% 3,363,000$          333,995$             909,607$             1,243,602$          2,119,398$          
Economy 0 0 0% -$  -$  -$  -$  -$  
Governance 2 0 0% 328,000$             54,345$                -$  54,345$                273,655$             
Total 64 11 17% 9,019,300$          843,493$             3,607,950$          4,451,443$          4,567,857$          

Capital Projects Description Location Budget Cost Actual Cost Committed Cost Variance Action Project Status Expected 
Start

Expected 
Completion

Funding Source

Community Buildings Program 779,500$                  73,878$                 49,140$                 726,482$                  9%
Barcaldine Recreation Park Stage 3 Barcaldine 415,000$                  415,000$                  0% Procurement 1/10/2023 30/06/2024 Sport & Rec Grant
Alpha Showgrounds Lights Renewal Alpha 75,000$                    75,000$  0% Procurement 1/09/2023 30/04/2024
Aramac Town Hall Bathroom Aramac 50,000$                    50,000$  0% Planning 30/04/2024 30/06/2024

Barcaldine Goods Shed Refurb/Upgrade Barcaldine 39,500$                    57,492$                 17,992-$  146% Complete 1/07/2023 31/08/2023
 Community 
Contribution 

Barcaldine Pool BBQ & Tables Barcaldine 10,000$                    12,111$                 2,111-$  121% Complete 1/09/2023 30/04/2024
Barcaldine Pool Canteen Renewal Barcaldine 10,000$                    -$  4,985$                    5,015$  0% Procurement 1/09/2023 30/04/2024
Barcaldine Showgrounds Fence Barcaldine 20,000$                    20,000$  0% Not Proceeding 1/02/2024 30/06/2024
Jericho Showgrounds Facilities Renewal Jericho 30,000$                    30,000$  0% Planning 1/09/2023 30/06/2024

Anzac Memorial Enhancement Program Regional 50,000$                    50,000$  0%
Alpha Anzac Park Upgrade Alpha 20,000$                    4,275$                    1,300$                    14,425$  21% In Progress 1/01/2024 31/03/2024
Aramac Anzac Memorial Aramac 30,000$                    30,000$  0% In Progress 1/01/2024 31/03/2024

Cemetery Fencing Program 50,000$                    50,000$  0%
Alpha Cemetery Fence Alpha 44,308$                    40,280$                 4,028$  0% In Progress 1/09/2023 31/03/2024
RSL Memorial at Cemetery Barcaldine 5,692$  2,575$                    3,117$  0% In Progress 1/07/2023 31/03/2024

Community Equipment Replacement Program 130,000$                  103,833$               -$  26,167$  80%
Alpha Showgrounds Pump Replacement Alpha 14,000$                    14,000$  0% Procurement 1/07/2023 31/12/2023
Aramac Pool Cleaner Replacement Aramac 8,000$  7,326$                    674$  92% Complete 1/07/2023 31/08/2023
Barcaldine Pool Cleaner Replacement Barcaldine 16,000$                    13,229$                 2,771$  83% Complete 1/07/2023 8/09/2023
Cemetry Shoring Equipment Barcaldine 22,000$                    15,678$                 6,322$  71% Complete 1/08/2023 31/12/2023
TV Equipment Replacement Regional 70,000$                    67,600$                 2,400$  97% Complete 1/09/2023 31/12/2023

Aramac Camping Grounds Caravan Sites Aramac 50,000$                    50,000$  0% In Progress 29/02/2024 30/03/2024

GOAL 1: COMMUNITIES TOTAL 929,500$                  177,711$               49,140$                 802,649$                  19%



Capital Projects Location Budget Cost Actuals Committed Variance Action Project Status Expected Start Expected Comp Funding Source
Water

Generator - Alpha WTP Alpha 60,000$              25,366$              34,634$              0% In Progress 1/09/2023 30/06/2024
Jericho WTP Renewal Jericho 30,000$              30,000$              0% Planning 1/02/2024 30/06/2024

Sewerage
Sewerage Manholes Relining Regional 96,000$              96,000$              0% Deferred
Sewerage Mains Regional 150,000$            1,515$                148,485$            1% Planning 1/07/2023 30/06/2024

Plant and Workshops

Plant Replacement Program Regional 3,955,000$        170,538$            2,623,837$        1,160,625$        4% In Progress 1/07/2023 30/06/2024

Workshop 75T Press Regional 17,800$              15,294$              2,506$                86%  Complete 1/07/2023 30/09/2023

Workshop 6 Post Vehicle Hoist Aramac 82,000$              82,000$              -$  -$  100%  Complete 1/07/2023 30/09/2023
Workshop Tyre Safety Cage Aramac 8,000$                8,095$                95-$  101%  Complete 1/07/2023 30/09/2023

Waste Management

GOAL 2: SERVICES 4,398,800$        277,442$            2,649,203$        1,472,155$        6%



Capital Projects Location Budget Cost Actual Cost Committed Variance Action Project Status Expected StaExpected CompFunding Source
Rural Road and Town Streets

Cattle Crossloading Facility Alpha 100,000$  100,000$         0% Procurement 1/10/2023 31/03/2024 LRCIP 4
Craven Road Sealing Alpha 100,000$  100,000$                   -$                  100% Complete 30/04/2024 TIDS
School Pickup Upgrade Barcaldine 65,000$  6,550$  58,450$            10% Planning 1/12/2023 31/01/2024 State Gov

Regional Floodway Upgrade Program
Tumbar Road - Sunday Creek Jericho 60,000$  60,000$            0% Planning 1/11/2023 28/02/2024 LRCIP 4
Stagmount Road Floodways x2 Aramac 200,000$  1,496$  21,810$             176,694$         1% Design Phase 1/11/2023 28/02/2024 R2R
Gravel crossings - various Muttaburra 40,000$  40,000$            0% Planning 1/02/2024 30/06/2024 LRCIP 4

Sealing Rural Roads Program Regional
Star Downs Road Sealing Alpha 800,000$  4,930$  795,070$         1% Design Phase 1/01/2024 30/06/2024 LRCIP 4

Town Streets Reseal Program Regional 1,200,000$                 158,594$                   885,979$          155,427$         13% In Progress 1/09/2023 30/04/2024 R2R

Town Streets Upgrade and Renewals
Box Street K & C Barcaldine 100,000$  14,425$  1,818$               83,757$            14% Design Phase 1/02/2024 30/06/2024 TIDS
Willow Street K & C Barcaldine 350,000$  350,000$         0% Planning 1/02/2024 30/06/2024 R2R
Gordon Street Rehabilitation Aramac 200,000$  200,000$         0% Planning 1/03/2024 30/06/2024 R2R

Pathways
Booker Street Aramac 100,000$  100,000$         0% Procurement 1/01/2024 30/04/2024 LRCIP 4
Porter Street Aramac 48,000$  48,000$  -$                  100% Complete 1/09/2023 1/01/2024

GOAL 3: TRANSPORT - TOTAL 3,363,000$                 333,995$                   909,607$          2,119,398$      10%

Capital Projects Description Location Budget Cost Actual Cost Committed Variance Action Project Status Expected Startpected Completi Funding Source
Council Housing 

Housing Renewal Program Regional 250,000$  -$  250,000$                 In Progress 1/07/2023 30/06/2024

IT Equipment Replacement Program Corporate 78,000$  54,345$              23,091$              564$  In Progress 1/07/2023 30/06/2024

GOAL 5: GOVERNANCE - TOTAL 328,000$  54,345$              250,564$                 17%



Operational Projects 2023/2024

Corporate Goal
No.  Of 

Projects
No. 

Completed
% 

Completed Budget Spent Commitments Total Variance
Communities 6 1 17% 555,500$             38,243$                -$  38,243$                517,257$             
Services 6 1 17% 665,000$             104,528$             22,361$                126,889$             538,111$             
Transport 7 0 0% 46,747,832$       4,971,986$          4,901,222$          9,873,208$          36,874,624$       
Economy 1 0 0% 22,000$                -$  -$  -$  22,000$                
Governance 8 2 25% 828,750$             171,406$             -$  171,406$             657,344$             
Total 28 4 14% 48,819,082$       5,286,163$          4,923,583$          10,209,746$       38,609,336$       

Special Operating Projects Description Location Budget Cost Actual Cost Committed Cost Variance Action Project Status Expected 
Start

Expected 
Completion

Funding Source

Community Support
School Awards Night Regional 1,500$  1,264$                    236$  84% Complete 1/10/2023 31/12/2023

Parks Gardens and Open Spaces
Jericho Sprinkler System Repairs Jericho 10,000$                    10,000$  0% Procurement 1/08/2023 30/06/2024

Sports and Recreation
Barcaldine Rec Park Drainage Barcaldine 20,000$                    20,000$  0%  Planning 1/07/2023 31/05/2024
Masterplan of Showgrounds and Rec Park Barcaldine 80,000$                    36,979$                 43,021$  46% In Progress 1/07/2023 31/05/2024

Showgrounds
Alpha Showgrounds Maintenance Alpha 30,000$                    30,000$  0% Procurement 1/01/2024 30/04/2024

Distaster Management

Flood Study and Action Plan
Aramac, Alpha and 
Jericho

Regional 414,000$                  414,000$                  0% Procurement 1/09/2023 30/06/2023

GOAL 1: COMMUNITIES TOTAL 555,500$                  38,243$                 -$  517,257$                  7%



Special Operating Projects Location  Budget Cost  Actuals  Committed  Variance  Action  Project Status 
 Expected 

Start 
 Expected 

Completion 
 Funding Source 

Water
Jericho WTP Maintenance Works Jericho 250,000$            250,000$            0% Planning 1/08/2023 30/06/2024
Air Scouring of Water Mains Regional 100,000$            101,944$            1,944-$                102% Completed 1/08/2023 31/12/2023

Water Reservoir Cleanout Regional 60,000$              2,584$                22,361$              35,055$              4%
Contract 
Awarded

1/08/2023 30/06/2024

Sewerage
Aramac STP Design Aramac 95,000$              95,000$              0% Procurement 1/07/2023 30/06/2024
Imhoff Tap Replacement Aramac 30,000$              30,000$              0% Procurement 1/07/2023 30/06/2024
Pump Well Vac and Clean Aramac 10,000$              10,000$              0% Not Commenced 1/01/2024 30/06/2024

Plant and Workshops
Fuel Monitoring System Regional 120,000$            120,000$            0% Procurement 1/01/2024 30/06/2024

GOAL 2: SERVICES 665,000$            104,528$            22,361$              538,111$            16%

Operating Projects Description Location  Budget Cost  Actual Cost  Committed  Variance  Action  Project Status 
Expected 

Start
Expected 

Completion
 Funding Source 

ATM - Jericho Post Office Jericho 22,000$  22,000$  In Progress 1/06/2023 31/03/2024

GOAL 4: ECONOMY - TOTAL 22,000$  -$  -$  22,000$  0%

Special Operating Projects Description Location  Budget Cost  Actual Cost  Committed  Variance  Action  Project Status 
 Expected 

Completion 
 Expected 

Completion 
Administration

New Enterprise System Corp/Financial Services Corporate 400,000$  400,000$                 Procurement 1/07/2023 30/06/2024
Apprentice and Trainees HR Corporate 50,000$  50,000$                    Commenced 1/10/2023 30/06/2024
Training and Development Program HR Corporate 40,000$  40,000$                    In Progress 1/10/2023 30/06/2024
CCTV Maintenance IT Barcaldine 30,000$  30,000$                    Procurement 1/01/2024 30/06/2024
Managed IT Services IT Corporate 130,000$  108,906$            21,094$                    Complete 1/08/2023 30/06/2024
Council Promotional Activties Media & Communication Corporate 70,000$  70,000$                    In Progress 1/07/2023 30/06/2024
Local Government Election Office of the CEO Corporate 100,000$  100,000$                 1/01/2024 30/04/2024
Staff Get Together Office of the CEO Corporate 8,750$  9,058$                308-$  Complete 1/09/2023 31/12/2023

GOAL 5: GOVERNANCE - TOTAL 828,750$  117,964$            710,786$                 14%



Planning 0%
Yet to Commence 81%
Delivery Phase 10%
Completion Phase 9%

Flood Damage Overall Progress

2023/2024 2024/2025
Texas Road 2,448,532          - 2,238,235    603,576            2,841,811     
Aramac-Jericho Road 2,280,646          - 2,132,161    1,085,375         3,217,536     
Aramac Sub 1 7,057,985          7,057,985          135,205        123,710            258,915         
Barcaldine 3,229,843          3,229,843          36,622          898,236            934,857         
Alpha/Jericho 6,662,394          6,662,394          605,466        2,388,016         2,993,481     
Aramac Sub 2 3,968,204          3,968,204          1,188             3,471                 4,658              
Beech Street - 181,804              -                 - -                  

25,647,603        21,100,230        5,148,876    5,102,383         10,251,259   

Flood Damage 
Package

TotalCommitmentsExpenditure
Annual Budget 
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Council Meeting Date:  12 March 2024 
Item Number:  3.6.7 
Subject Heading: Community Engagement Coordinator  
Author and Title: Lilli Kay, Community Engagement Coordinator 
Classification: (if confidential) 

Summary: From the Community Engagement Coordinator, submitting the Information 
Report for March.  

Officer’s Recommendation: That Council receive the report. 

Events 
Small Business 
Breakfast 

Commissioner for Small Business - Dominique Lamb - visited Barcaldine on 
Thursday 22 February and met with small business owners at a breakfast at the 
Rec Park for the signing of the Small Business Friendly (SBF) Charter. Contacted 
all Barcaldine businesses on the database and walked the streets to invite as 
many as possible with two days' notice, also posted on Facebook to all 
businesses across the region. Twenty-four people attended and Commissioner 
had good discussions with some of the business owners. 

International 
Women’s Day 

Female staff in the region (together with Councillors Plumb and Rogers) were 
invited to an International Women’s Day breakfast at the Barcaldine Aged Care 
Centre on Thursday 7 March 2024.  Guest speaker, Meg Bassingthwaighte from 
Central Highlands Regional Resources Use Planning Cooperative (CHRRUP). 
Twenty-eight ladies from both Aramac and Barcaldine attended. It was a 
successful and happy gathering. 

Show Us Your 
Pics 

There were 160 entries from 10 amateur photographers in the Show Us Your Pics 
Photographic Competition in February, seeking to add to our photographic 
library. The winners were: 
* Category 1: (Front Cover) Hero Shot. 1st prize: Abirami Vignarajah, 2nd prize:
Priscilla Kempson, 3rd prize: Alli-J Drysdale.
* Category 2: Adventure. 1st prize: Amber Coulton, 2nd prize: Amber Coulton, 3rd
prize: Amber Coulton.
* Category 3: Attractions. 1st prize:  Delma Winten, 2nd prize: Amber Coulton,
3rd prize: Abirami Vignarajah.
* Category 4: Experiences. 1st prize: Priscilla Kempson, 2nd prize: Priscilla
Kempson, 3rd prize: Priscilla Kempson.
* Category 5: History. 1st prize: Priscilla Kempson, 2nd prize: Amber Coulton,
3rd prize: Amber Coulton.
* Category 6: My town Aramac. 1st prize: Amber Coulton, 2nd prize: Amber
Coulton.
* Category 6: My town Muttaburra. 1st prize: Sharley McGovern, 2nd prize: Sharley
McGovern.
* Category 7: Nature. 1st prize: Amber Coulton, 2nd prize: Alli Drysdale.
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* Category 8: Our People. 1st prize: Amber Coulton, 2nd prize: Amber Coulton.
* Category 9: What you love about our region - no entries.
* Category 10: Favourite tourist spot/experience. 1st prize: Blake Schaepman.
Winners were given Why Leave Town Cards. All photos to be displayed at the
Barcaldine Visitor Information Centre during March.

Work in Progress 
Educational 
Bursaries 

Currently working on this. Letters written to previous sponsors, awaiting 
confirmation of their continuation of support for 2024. 

Tourism 
Publications 

Working on Matilda Country Magazine with Hero Shot from the Show Us Your Pics 
(car on a hill) provided as our entry for the front cover. 

Drive Inland Working on 2024 magazine. Team will be in the region in the coming months to 
video some of the local characters. Currently liaising re timing and to ensure all 
towns included. 

100 Year Clock 
Commemoration 

Working group formed to oversee the commemoration with staff from Council:    
Councillor Arthur, Barcaldine Returned Services League (RSL) and Barcaldine 
Historical Society, meeting fortnightly. 

Small Business 
Meeting 

Following the signing of the SBF Charter, all businesses are to be contacted by 
mail to invite them to a meeting in April, with a view to forming a regional 
business group. 

Small Business 
Event 

May is small business month and enquiries are being made regarding Regional 
Networker Grant of $2,000 which is available to create a networking event for 
businesses. 

Town Clock Assisting Terry Hales with locating a company in Toowoomba - Smiths Clocks 
who are able to attend Barcaldine before April to re-wire and have the clock 
working again. 

Tourism 
Facebook Working with Tourism Qld to launch our Explore the Barcaldine Region Facebook 

by Easter. 

Magazines 
Dirt Action Provided photos for digital advertisements on their Facebook and Instagram 

pages in March. 

Social Media 
Instagram All photos from the competition to be posted. 
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Facebook Audience continues to grow, especially when there’s a competition or lots of 
photos. 

Regional Arts Development Fund (RADF) program 
There have been three RADF applications received during this period. These are: 
1. Alpha Tourism for war research on Alpha men and women’s wartime
contributions.
2. Barcaldine Cultural Association for an upholstery skills workshop with Tim
Symons.
3. Noosa Film Academy for five youth acting workshops, screen production and
a red-carpet event.
All applications are currently pending review by the committee.

Council Relations 
Meetings • Joycelyn Bennetts, RSL re 100 years of the clock.

• Jeff Bowman Australian Worker’s Heritage Centre re tourism networking
group.

• Working group 100 year clock celebration.
• Guest speaker Meg Bassingthwaighte from CHRRUP.
• Aged Care re International Women’s Day Breakfast.

Phone meetings • Department of Employment, Small Business and Training.
• Governors Secretary.
• Rob Smith, Smiths Clocks.
• Fastplant Skateboarding.
• The Right Grant re opportunities for Muttaburra.
• Warrant Officer Craig Lindsay re ceremonial support 100 years clock.
• Qld Police Pipes and Drums re 100 years clock.

Why Leave Town 
Cards 

The new digital cards were launched on 1 March 2024. All businesses in the 
region are being   contacted with a link to register.   

Why Leave Town 
Gift Cards 
Updated 

From 15.02.24 to 06.03.24, 16 cards were loaded at a value of $2,370. 42 cards 
were redeemed to a value of $3,008.   

Total cards 
loaded 

563 

Total load value 

$2370 

Total 
redemptions 

42 

Total 
unredeemed 
funds 
$20,774 
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Link to Corporate Plan 
Theme 1: Community - Maintain RADF program for the delivery of art and culture 
opportunities. 

Consultation (internal/external) 
As noted above 

Policy Implications 
Nil 

Budget and Resource Implications 
Nil 

Risk Implications  
Low risk – report of activities only 

Asset Management Implications 
Nil 

Legal Implications 
Nil 
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Council Meeting Date:     12 March 2024 
Item Number:           4.1 
Subject Heading:      Questions on notice – Responses from February Meeting 
Author and Title:  Shane Gray, Chief Executive Officer  
Classification: (if confidential) 

Summary: From the Chief Executive Officer, tabling the responses received to the Council 
Meeting Questions on Notice. 

Officer’s Recommendation: That Council receive the report. 

Background  
Responses are provided from Questions on Notice from the February meeting. 

Link to Corporate Plan 
Theme 1: Community  

Consultation (internal/external) 

Policy Implications 
Nil 

Budget and Resource Implications 
Nil  

Risk Implications 
Nil identified  

Asset Management Implications 
Nil  

Legal Implications 
Nil  



Questions on Notice 

Council meeting – February 2024 

Councillor Topic Response 
Rogers Business Commissioner program advertising. Advised of Commissioners visit on Thursday 22 February, two days before on 

the morning of Tuesday 20 February and asked to organise and invite people 
to a breakfast. Emailed all Barcaldine businesses, posted on Facebook, walked 
the Barcaldine streets to personally invite business owners. Much earlier 
advice lead time would have allowed more time to advertise on radio or other 
methods. 

Rogers  Get active funding application – can council 
apply and then put to tender within the 
community? 

Information provided to community groups. Director of Corporate and 
Financial Services and Community Engagement Coordinator progressing.  

Rogers Flood signage at Jericho to be replaced – was 
bought up in community consultation.  

Director of Works investigating.  

Plumb  Get Ready program from October – flyer out 
to promote for March. 

Flyer out to promote March.  Previous correspondence suggested flyer about 
flooding but now that the weather has changed, waiting for next suggestion 
from Disaster Management co-ordinators. 

Hansen Main St in Muttaburra is rough and getting 
worse. 

Director of Works to include in maintenance program.  

Rogers Community consultation notes/ responses to 
community. 

Director of Corporate and Financial Services to table at council meeting.  

Aruthur  • Deadlines about carry-over 
projects from last year  

• Councillors invited to International 
Women’s Day event. 

Included in finance report.  
 
Councillors invited and attended.  

   

 




